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This is a paper intended for a specific community of recipients. Handling and
further distribution are under the sole responsibility of community members.

WORKING DOCUMENT
From: General Secretariat of the Council
To: Working Party on the Staff Regulations
Subject: Geographical data of staff in EU institutions, bodies and agencies (as of 31
December 2024)

Delegations will find attached the data on the above-mentioned subject as prepared by the European
Parliament (revised version), the General Secretariat of the Council, the European Commission, the
European External Action Service (revised version) and now the European Union Agencies' Network
(EUAN).
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Balance legend
Very few: below 50% of the guiding rate

0.5-0.75 Few: below 75% of the guiding rate
0.75-1.25 |Average: at least 75% of the guiding rate
1.25-1.50 |Many: above 125% of the guiding rate

Very many: above 150% of the guiding ratq

Geobalance template agreed by CCA

AD temporary agents (non-management AD 5-16)

Management

Other categories

Trainees

Non-linguist Linguist
AD balance TA AD balance Balance

Share of (change vs 2023) TA AD TA AD Share of [ oo of (change vs 2023) (change vs 2023)

ADs (ind. g‘:[:x"c'l population population : : (lT rﬁ: fﬁ; TA ADs AN\ Management| | Management CAFG IV — _ Trainees Trainees Guiding
ADling) | “,5 ) Tota!r r:\o:l;ng chrtzl ;I\_g‘g Total ing) (Bﬁﬁ; ‘/)\D AD AD share balance CA share SN Trainees | share balance Population o

914 14-16 (change vs 2023) /7 (change vs 2023) “share
CRIOUU] R [+ [/ el +(11/15] al/[6] /18]
@ ADs (incl. AD ling.) | ADs (excl. AD ling.) @1+ | "B | aps incl. AD ling.) | ADs (exci. AD ling ) Inl/lar] CAFG IV SNE [/ [ar] [gr]
01/ lgr] [K]/[gr] 1/1gr) [m]/lgr] [0/ [gr] [p1/1or]
i) ] [c] + [d] 0] [m] [e] + [f] [n] [o] [h] [p] 0] [a]

143% | 151% ¥ 1,72% | 157% 2.45% 088 | ¥ 387% || 2 | e90% 13 156% |[ 056 | @ 2,02% |
7.67% 9,45% W 8,82% | 9,75% 8,58% N '] 7,39% 0,00% 34 4,04% 1,32 N 2,62% 3,06%
4,08% 3,73% ) 2,70% | 3,46% 7 1,96% 0,83 L) 2,11% 1 3,45% 9 1,07% 7 1,43% 2,36%
020% | 032% ¥ 0,74% | 094% ) 0.74% 088 | 4 035% || o | 000% 9 wor% || 128 | = 0,21% | |RLEER
3,05% 2,30% 1,05 A 0,79 (7 147% | 1,26% 7 1,23% (7 2,11% 2 6,90% 12 1,43% 7 2,42% 2,92%
6,89% 7,78% 0,52 (7 0,58 (7 8,09% | 7,86% N 12,50% 0,94 T 7,75% 1 3,45% 75 8,92% 0,67 7 18,49% 13,33%
2,12% 1,19% W W 1,47% | 0,63% 7 2,70% 1,29 [ ] 1,76% 1 3,45% 13 1,55% 0,74 7 1,32% 2,08%
2,71% 1,99% A 0,49% | 0,31% 7 147% A 1,41% 1 3,45% 8 0,95% 0,98 7 0,30% 0,97%
6,89% 8,58% ) 10,29% | 10,69% N 8,33% 0,98 ¥ 8,80% 2 6,90% 86 10,23% 1,21 > 10,78% 8,47%
3,20% 2,22% ) 1,47% | 0,63% N 4,41% L] 2,46% 0 0,00% 22 2,62% 1,26 N 1,25% 2,08%
8,17% 10,64% ) 11,76% | 13,21% 7 10,29% 0,92 ¥ 13,38% 4 13,79% 94 11,18% 0,99 N 1517% 11,25%
462% | 477% ) 466% | 4.72% E3 3.43% 118 | A 423% || o [ o00% 33 soo || 135 | o || 231% |[BEEHA
3,34% 2,94% W 3,68% | 4,09% n 0,49% > 1,41% 0 0,00% 20 2,38% 1,43 7 0,86% 1,67%
4,08% 3,49% 1,40 ) 1,20 ) 1,72% | 1,89% n 2,94% 101 | 4 246% o | 000% 18 2,14% 073 | = 2,13% 2,92%
202% | 191% 104 | W 0,98 ¥ 319% | 0.94% E3 147% 076 | W 176% || 2 | 690% 2 3,09% PRI sa%
8,21% 9,93% 0,78 ) 0,94 L) 13,97% | 1541% > 11,52% 1,09 L) 12,68% 5 17,24% 115 13,67% N 13,23% 10,56%
2,85% 2,14% ) ) 1,96% | 1,26% N 1,23% 0,80 ¥ 1,06% 0 0,00% 13 1,55% > 0,64% 1,53%
0,25% 0,32% ) 0,25% | 0,31% n 0,74% 0,88 L) 0,70% 0 0,00% 13 1,55% N 0,15% 0,83%
2,31% 1,11% W LV 0,49% | 0,31% n 0,74% 0,59 W LV 1,06% 0 0,00% 11 1,31% 7 0,42% 1,25%
2,12% 1,43% ) MT 0,25% | 0,31% n 0,98% 1,18 ) MT 1,76% 0 0,00% 11 1,31% 7 0,12% 0,83%
1,62% 1,51% (7 NL 2,70% | 2,83% N 1,96% A NL 211% 0 0,00% 29 3,45% 7 4,01% 4,31%
5,31% 5,56% W W PL 3,68% | 3,14% W 4,41% 0,60 ) PL 4,23% 3 10,34% 40 4,76% 7 8,33% 7,36%
354% | 342% 121 | & 117 ) PT 4,66% | 4.40% E3 417% 143 | 4 PT s28% || 4 | 1379% 39 4,64% ) 2,36% |[REPEA
5,31% 6,12% 1,16 ) 1,33 ) RO 6,37% | 7,23% n 417% 0,91 ) RO 3,87% 0 0,00% 44 5,23% 1,14 N 4,23% 4,58%
285% | 222% > 0,76 ¥ SE 098% | 126% E3 221% ) SE 100% || 1 | 34s% 2 285% || 098 | A 2,34% |[REPEA
2,26% 1,51% W 1,21 W sl 221% | 1,26% n 1,96% W sl 2,11% 0 0,00% 14 1,66% 138 7 0,47% 1,25%
290% | 191% ¥ 092 ¥ sk 025% | 031% 2 2,94% ) sk 282% || o | 000% 16 19% [[ 091 | W 1,21% | [P
2,80% 3,26% UK 245% | 1,89% 441% UK 0,00% 0 | 000% 0,00%

100,00% | 100,00% ithout UK 100,00% [ 100,00% 100,00% . 100,00% ([SEERY 100,00% 100,00%

7

The guiding rate for calculating the
geographical balance in the European
Parliament is based on the percentage of MEP

per Member State compared to the total
number of MEPs

The data include officials, probationary officials
and temporary agents (2(a) and 2 (b)) working in
the EP Secretariat (see non-linguist AD
population for the entities included unde
Secretariat).

The number of trainees represents the total intake
for the whole year 2024.
e EP

The list of type of jobs is based on the decision
made by the Secretary-General on 11 December|
2015.
Middle managers
In this section, only the AD function group with
grades between 9 and 14 are counted.
The job names included are:

Head of Unit

Head of Liason Office

Head of Regional Office

Head of Unit / Accountant

Head of Unit / Doctor

Head of Unit / Internal Auditor

Head of Unit/ Interpretation manager

Head of Unit / Lawyer manager

Team Leader - Cabinet.

Senior managers
In this section, only the AD function group with
grades between 14 and 16 are counted.
The job names included are:

Secretary-General

Deputy Secretary-General - Director -
General

Director-General

Jurisconsult

Director

Principal Adviser

Director of Office

Director of APPF

Director of the Liaison Office

Director, information technology

Director, legal affairs

February 2023

The number of UK nationals has
been provided, however, they are
not calculated in the total.

! 6 CA FG IV have declared a non-EU
nationality as their first nationality and
are not reflected in the table!

Data as of 31/12/2024

European Parliament



EP Secretariat EP Secretariat

Automatic retirement of officials aged between 65 and 66 if not already Officials aged between 58 and 64 who could ask for retirement if not already
retired retired
L 31/12/2025 | 31/12/2026 | 31/12/2027 | 31/12/2028 | 31/12/2029 i 31/12/2025 | 31/12/2026 | 31/12/2027 | 31/12/2028 | 31/12/2029
nat.declared nat.declared

AT 1 2 2 3 5 AT 18 18 21 24 22
BE 5 16 27 33 38 BE 139 158 171 174 178
BG 2 4 4 5 6 BG 19 19 23 24 28
CcY 0 0 1 1 0 CY 1 1 0 0 2
(¥4 2 2 0 1 1 CZ 5 6 9 10 15
DE 1 7 15 22 28 DE 108 113 126 123 119
DK 0 2 5 8 8 DK 25 26 28 25 25
EE 0 2 2 0 2 EE 8 8 11 15 18
EL 11 19 11 5 8 EL 39 38 38 47 44
ES 3 6 15 25 33 ES 94 103 100 103 96
Fl 1 4 10 13 11 Fl 49 59 62 65 69
FR 2 4 11 21 28 FR 92 115 124 134 135
HR 0 0 1 2 1 HR 8 9 8 8 10
HU 3 4 2 1 1 HU 9 13 17 22 30
IE 3 3 2 2 4 IE 16 16 20 20 21
IT 5 11 17 22 27 IT 99 110 115 124 130
LT 0 0 1 1 1 LT 5 6 9 10 13
LU 1 2 1 1 1 LU 5 6 7 7 9
LV 0 0 4 4 1 LV 7 9 10 11 12
MT 0 1 2 2 1 MT 8 8 7 7 9
NL 2 2 3 5 4 NL 20 21 22 24 22
PL 0 1 3 4 4 PL 17 20 23 26 32
PT 3 10 14 10 10 PT 39 34 31 33 37
RO 0 0 0 0 2 RO 8 12 16 21 19
SE 2 4 5 7 12 SE 38 44 50 53 49
Sl 0 1 1 0 2 Sl 5 9 10 14 14
SK 0 0 0 2 2 SK 5 7 11 11 12
UK 1 0 3 6 8 UK 29 33 31 33 34
TOTAL 48 107 162 206 249 TOTAL 915 1021 1100 1168 1204

European Parliament
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AD
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Balance legend
0.0-0.5 Below 50% of the guiding rate
0.5-0.8 Below 80% of the guiding rate
0.8 + At least 80% of the guiding rate

Geobalance template agreed by CCA

Total

[a] + [b]

AD temporary agents (

Non-linguist Linguist
AD balance
Share of Simoen (change vs 2023) TA AI? TA AI?
‘;\Er’)sn(ri::;- ADs (excl. population population Total
AD ling.) Ling
[Ea1]]++[?2]]/ L] (inﬁl? ZD ADs (excl.
ling.) AD ling.)
W | 9700
] [k]
1,73% | 2,32% || 0,66|0|0,88|%
7,73% | 10,28% || 2,47 || 3,28 |4
411% | 4,31% || 1,79/ 1,87 |
0,33% | 0,66% |03/ 0,87|%
3,29% | 1,66% || 1,09/ 0,55|M
4,36% | 597% |[0,32[¥| 044 |¥
2,22% | 0,83% ||1,19[¥|0,45]|M
3,13% | 1,66% [|3,72\]1.97|¥
7.07% | 10,45% || 0,77 || 1,14 |
354% | 2,16% || 1,93/ 1,18|%
7,07% | 10,78% || 0,60 | 0,91 |
535% | 6,14% || 1,79 2,06 |
3,70% | 2,82% ||2,37|®| 1,81
321% | 2,16% [|1,10/%]0,74|4
2,88% | 1,16% || 1,63[1|0,66|%
6,58% | 9,29% [|0,60\¥|0,85|%
3,29% | 2,16% ||2,27 [ 1,49|%
0,16% | 0,17% [|0,22|\¥|0,22|¥
2,55% | 0,83% ||2,63¥|0,85|M
2,71% | 0,66% || 4,31 1,05|¥%
1,89% | 2,65% || 0,46[W|0,65|%
4,36% | 4,15% |[0,54[¥|0,52|%
321% | 2,32% || 1,07 0,77 |¥
6,09% | 7,79% || 1,39 1,78 |
321% | 2,49% ||1,15[%| 0,89
3,13% | 2,32% [|3,16\¥|2,35|4
3,13% | 1,82% || 1,72 1,00|%
100,00% | 100,00%

The guiding rate is calculated as an
average of the population (situation as
on 01/01/2024, as set out by the "Annual
update of data at national level on the

total population for the

purposes of qualified majority voting in
the Council”), MEP and Council votes
share per Member State.

Management definition: job types
Director-General, Deputy Director-
General, Director, Head of Cabinet,
Principal Adviser are considered
senior management; Deputy
Director, Head of Unit are middle
management.

Total

[c] +[d]

Management
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Trainees

TA AD
Share of balance Balance
AGED ?’Tftg (change vs 2023) Mar Manageme CAFGIV (change ve 209) Trainees | [ Trainees
(i';i‘:' ﬁD (e)fcl. AD Mi:gle SeAn;or share nt balance CA share SNE SN Trainees | share balance
o ling.) 914 14-16 (change vs /7] _ (change vs 2023)| | 7 . fation
[+ [/ aps | ADs le] + 11/ [5] 2023) a1/ 16] /el share
@+ | /B | net. AD | (excl. AD CARG | o
ing) | ling.) [n]/ gr] v [al / [ar]
0/ fgrl | tm1/ for o1/tan| P11
m [m] [e]+1f] [nj [o] [h] [p] [ [a]
3,66% | 2,13% || 1,39[%] 0,81 | 1,49% 0,57 W 2,08% || #NA | #NA || 0,79 | #N/A|#N/A 3 2,75% 1,05 [#N/A| | 2,02%
9,15% | 14,89% || 2,92|| 4,76 ¥ 13,43% 429 |4 625% | #N/A | #NIA || 2,00 #N/A|#N/A 9 8,26% 264 [#NA| | 2.62%
1,83% | 1,06% || 0,80 0,46 % 1,49% 0,65 | > 2,08% || #NA | #NA [ ]0,91 0 #N/A|#N/A 1 0,92% 0,40 |#N/A| | 1,43%
0,00% | 0,00% ||0,00f|0,00f 0,75% 0,98 W 0,00% || #NA | #NIA 0,00(=| #N/A| #N/A] 1 0,92% 1,21 |#N/A 0,21%
1,22% | 2,13% || 0,40\¥| 0,70 2,24% 074 | ¥ 2,08% || #NA | #NA || 0,69 #N/A|#N/A 4 3,67% 1,22 [#NA| | 242%
6,71% | 7.45% ||0,49/%| 0,55 % 11,19% 0,82 A 12,50% || #N/A | #NIA 0,92 AN #N/A| #N/A 9 8,26% 0,61 [#N/A| | 1849%
3,66% | 0,00% ||1,97|®]0,00(>| 4.48% 241 | 0,00% || #nA | #NA | ]0,00 | #N/A|#N/A 3 2,75% 1,48 [#NA| | 1,32%
1,83% | 0,00% || 2,18 0,00} 0,00% 0,00 {= 6,25% || #N/A | #NIA || 7,441 #N/A[#N/A 1 0,92% 1,09 [#N/A| | 0,30%
6,71% | 7,45% ||0,73[®] 0,81 | 8,96% 0,97 | 833% || #va | #NA []0,91 N #N/A|#N/A 8,26% 0,90 |#N/A| | 10,78%
2,44% | 2,13% || 1,33\| 1,161 2,99% 1,63 | W 2,08% || #N/A | #NIA 1,14 /N #N/A| #N/A 3 2,75% 1,50 [#N/A| | 1,25%
11,59% | 15,96% || 0,98 || 1,35 Ny 10,45% 0,89 | W 1042% || #NA [ #N/A | 0,888 #N/A| #N/A 11 10,09% 0,86 |#N/A| | 1517%
3,66% | 4,26% || 1,231 1,43\ 1,49% 0,50 | 0,00% || #N/A | #NA 0,00 NV | #N/A| #N/A 4 3,67% 1,23 |#N/A[ | 231%
0,00% | 0,00% ||0,00¥|0,00f>| 1,49% 0,96 | 0,00% || #nA | #NA | ]0,00[ | #N/A|#N/A 2 1,83% 1,18 [#N/A| | 0,86%
1,83% | 0,00% || 063|000} 4,48% 1,53 W 4,17% || #NA [ #NA 1,43 N #N/A| #N/A 2 1,83% 0,63 |#N/A| | 2,13%
549% | 0,00% ||3,10[\¥]0,00(> 2,99% 169 W 417% || #NA [ #NA | 2,358 #N/A| #N/A 5 4,59% 2,59 |#N/A| | 1,19%
14,63% | 20,21% || 1,34 M| 1,85 597% 055 |[= 14,58% || #NIA | #NIA 1,34 N[ #N/A| #N/A 10 9,17% 0,84 |[#N/A| | 13,23%
1,22% | 1,06% || 0,840,730 1,49% 1,03 |W 000% || #vA| #vA | [0,0002] #N/A|#NA 1 0,92% 0,63 |#N/A| | 0,64%
0,00% | 0,00% ||0,00f|0,00f 1,49% 2,02 | 0,00% || #NA | #N/A 0,00[=| #N/A| #N/A] 1 0,92% 1,24 |#N/A 0,15%
2,44% | 1,06% ||2,51[%] 1,10[¥ 2,24% 2,31 | 4,17% || #NA [ #NA | 4,30 #N/A| #N/A 0 0,00% 0,00 |#N/A| | 042%
0,61% | 0,00% ||0,97 Nv| 0,00 NV 0,75% 1,18 |t 2,08% || #NA | #NA 3,31 AN #N/A| #N/A 2 1,83% 2,91 [#N/A 0,12%
3,66% | 2,13% ||0,89[®] 0,52 |h 1,49% 0,36 | 4,17% || #NA [ #NA 1,01 /[ #N/A| #N/A 3 2,75% 0,67 |#N/A| | 401%
2,44% | 2,13% || 0,301 0,27 \¥ 6,72% 0,84 W 417% || #Nna | #NA | ]0,52 8 #N/AL#N/A 5 4,59% 0,57 |#N/A| | 833%
3,05% | 4,26% ||1,02[W] 1,420 0,75% 025 | 0,00% || #NA | #NA | ]0,000| #N/A|#N/A 8 7,34% 2,45 |#N/A| | 2,36%
3,66% | 4,26% ||0,84Nv| 0,97 ¥ 4,48% 1,02 | & 2,08% || #NA | #NA | ]0,48)] #N/A| #N/A 4 3,67% 0,84 |#N/A| | 4.23%
2,44% | 2,13% || 0,87 [W] 0,76 [¥ 2,24% 0,80 |W 6.25% || #N/A | #NA || 2,240 #N/A|#N/A 4 3,67% 1,32 [#NA| | 2,34%
4,88% | 4,26% || 4,93 4,30 | 1,49% 1,51 | ¥ 2,08% || #N/A | #NA 2,10 #N/A [ #N/A 2 1,83% 1,85 |#N/A[ | 0,47%
1,22% | 1,06% || 0,67 || 0,58 2,99% 164 | 000% || #vA| #vA | [0,0002] #N/A|#NA 2 1,83% 1,01 [#NA| | 1,21%
100,00% [ 100,00% 100,00% 100,00% |[FLILY|  #N/A 109 100,00%
[71 -E-
Active staff and staff seconded from
an institution to the General
Secretariat of the Council of the EU
The number of trainees on their main assignment (codes
represents the total intake for the UK nationals: staff with UK AFF and OAD in Sysper) are
previous 12 months. The number nationality declared as their first included in the figures. Under the AD Data as of 31/12/2024

of trainees and SNEs are not
included.

February 2023

nationality are not included.

linguist population, the following job
titles are included: Linguist, Lawyer-
linguist, Quality Controller (Quality of
Legislation), Quality Coordinator
(Translation).

General Secretariat of the Council

2,63%
3,13%
2,30%
0,76%
3,02%

13,60%
1,86%
0,84%
9,20%
1,83%

11,80%
2,98%
1,56%
2,92%
1,77%

10,92%
1,45%
0,74%
0,97%
0,63%
4,11%
8,02%
3,00%
4,38%
2,79%
0,99%
1,82%




Retirements (AD
officials)

Staff reaching
compulsory
retirement
age 2025-2029
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To estimate the outflows per
nationality, the number of AD

officials reaching compulsory
retirement age between 2025
and 2029 is given.

General Secretariat of the Council



AD officials (non-management AD AD temporary agents (non-management AD Management Other categories Trainees

Non-linguist Linguist AD Officials Non-linguist Linguist TA AD Balance
AD population | AD population %Eag EE&%E (chabr|aglea\:‘sczet)23) po.;;ﬁl:zon po-;ﬁlggon Tih:'; ;_fe TS:aA'; ‘;f (chzaglea\:.lsczeozis) waate | sonior N Mar:‘?em ARGV || SNE |sne snare (change vs 2023) Trainees Trainees T
e - share . " balance uiding
(excl. (excl. fﬁ:‘:'} 1?i[53’_‘)°" AD AD Shate (‘::a':":‘z (@l ing)|| o1 (excl. ling) Trainees |share (change vs | | popuiation rate
ng) | ng) | AD 5. | ADo-16 TAAD | TAAD i/ da [e] +[1/15] 20:3) W/ ||lingy| B/T || CAFG | g i/ 8] 2023) share
@11/ 0l | 21/ b1 Officials | Officials [c1]/[3a] | [c2]/[3b] 5-8 9-16 \Y (excl. [gr]
(e)fcI.AD (e>fcI.AD (lexcl. (gxcl. (lexcl. ling.) [q] / [QI‘]
ling.) ling.) ling.) ling.) [n] / [gr] ling.)
o+ o1 | TN I |l m om0 T O R | M| ta

7 2,1% 2,2% 0,821+ 0,86 [ 2,0% 2,2% 0,77 \v] 0,85 [\ 2,73% 1,07 51 1,33% 26 | 248% |[0,52fn] 0,97 N 41 2,61% 1,02 N| | 202% 2,6%
95 7.4% 9,7% 2,37 ] 3,11 Ny 7,0% 14,5% || 2,26 Nv| 4,66 i 9,14% 2,94 W B 276 | 7,21% 14 1,33% |]2,31(>] 0,43\ 70 4,46% 143 W 2,62% 3,1%
54 3,6% 31% || 1,51 N[ 1,28 Hir 2,3% 07% || 0,940,304 2,39% 099 M| 74 | 193% [ 27 | 257% []o,80N] 1,07 30 191% 079 W | 1,43% 2,4%
1 0,7% 06% [|0,94 | 0,83t 0,8% 0,0% || 1,00} 0,00 N 0,89% 1,15 Ny 18 | 047% 1| o10% |[0,61N|0,12N 8 0,51% 066 N|| 021% 0,8%
62 1,3% 26% ||0,41 0,850 2,1% 22% ||0,69}0 0,710 1,71% 0,56 N 46 | 1,20% 35 | 333% |[0,39pN] 1,09} 39 2,48% 081 N | 242% 3,1%
92 7,9% 102% |[|0,57(>| 0,74 Ny 9,3% 72% 0,67 | 0,52 N 13,98% 1,01 No| P 244 | 637% || 146 | 13.90% ||0,46MM 1,01 N 237 15,10% 1,09 N [ 71849% 13,8%
42 0,6% 11% || 0,34 | 0,64 N 0,6% 22% []0,32N| 1,220 2,25% 1,26 N[ [ 26 | 068% || 40 | 381% [|0,384 2,13 | 26 1,66% 0,93 N | 1.32% 1,8%
67 0,6% 0,8% 0,78 1| 0,95 pr 1,1% 2,9% 1,31 M| 3,59 Jir 0,82% 1,01 P 19 0,50% 13 1,24% 0,62N| 1,54 N 13 0,83% 1,03 in 0,30% 0,8%
63 11,4% 85% || 1,27 |4 0,95 pih 8,7% 94% []0,97[>| 1,05 8,39% 094 N 472 | 1232% || 95 | 9.05% [|1,38[>[1,01p 133 8,47% 095 N | 10,78% 8,9%
a7 0,8% 19% || 0461 1,07 N 1,8% 2,2% 1,030 1,23\ 2,46% 139 Ny 40 | 1,04% 21 | 200% ||0,59Ns]1,13Nk 45 2,87% 162 No| | 1.25% 1,8%
64 120% | 11,0% || 1,03 0,94 N 10,7% 94% [|0,92M 0,81 [h 13,57% 117 2 547 | 14,28% || 149 | 14,19% |[1,23N¥|1,22Nv 191 1217% 1,05 N [ 1517% 11,6%
51 6,3% 37% [|2,04 | 1,20 N 7.5% 14% || 242N 0,47 N 3,27% 1,06 W 205 | 535% 9 | 857% [|1,73N\v[2,78 N 69 4,39% 142 W [ 231% 3,1%
44 2,9% 0,7% 1,86 | 0,41 Mt 1,1% 1,4% 0,71 Nv| 0,92 fin 0,95% 0,60 i 38 | 099% 10 | 095% |]0,63Ny| 0,60 R 23 1,46% 0,93 W | 086% 1,6%
54 3,5% 37% || 1,16 [\] 1,23 i 2,1% 07% [|0,70 /[ 0,24 [\b 1,91% 0,63 N 61 1,59% 1 | 105% [[0,53Nk|0,35N 37 2,36% 078 N | 213% 3,0%
55 11% 12% || 0,67 || 0,76 Nb 2,7% 36% || 1,66 225 1,71% 1,06 N 51 | 133% || 45 | 429% [|0,83Nv|2,66H 28 1,78% 1,11 N| | 1.19% 1,6%
77 162% | 121% || 1,46 [ 1,08 hip 159% | 123% [|1,43/[ 1,10/ 12,35% 1,11 P 045 | 2467% || 94 | 895% |[2,21N|0,80Mn 189 12,04% 1,08 M [ 13.23% 11,2%
63 220 1,2% 18% |]0,83 [ 1,19 Hh 1,5% 07% || 1,00 0,49 N 0,82% 055 [ 44 | 1,15% 8 | o76% [|0,77p 0,51\ 18 1,15% 0,77 W | 064% 1,5%
21 3 24 0,2% 0,2% 0,20f 0,33 NV 0,7% 0,0% 0,94 1M 0,00 0,34% 045 P 12 0,31% 2 0,19% 0,42} 0,250 10 0,64% 085 M 0,15% 0,8%
82 55 137 0,5% 1,0% 0,47 N¥| 1,07 Fir 0,7% 2,2% 0,74 M| 2,28 in 1,23% 129 M 14 0,37% 8 0,76% |0,38] 0,80\ 4 0,25% 027 N| | 042% 1,0%
74 53 110 0,2% 07% 0,38 N[ 1,17 pip 0,7% 3,6% 1,11 Nv| 5,69 it 0,82% 129 M 10 0,26% 3 0,29% 0,41} 0,45 7 0,45% 0,70 M 0,12% 0,6%
280 27 307 2.4% 31% 0,611 0,79 v 2,3% 4,3% 0,58 Nv| 1,12 Jin 2,73% 0,70 N 80 | 2,09% 67 | 638% |[0,54fn] 1,640 78 4,97% 1,28 W | 401% 3,9%
671 73 744 50% 77% || 0,62 [\] 0,94 i 4,2% 58% ||0,52Nv| 0,71 ir 4,84% 0,59 I 135 | 352% 23 | 219% ||0,43[ 0,27 N 81 5,16% 063 M| 833% 8,2%
212 47 259 2,6% 1,9% 0,84 || 0,63 NV 4,6% 1,4% 1,50 Nv| 0,48 Ny 2,80% 0,92 ¢ 145 | 3,79% 31 2,95% || 1,244 0,97 fih 47 2,99% 0,98 N/ | 236% 3,1%
573 68 641 6,5% 54% 1,44 | 1,21 fir 6.2% 3,6% 1,37 Nv| 0,80 [in 3,89% 0,86 2| ule] 138 | 3,60% 47 | 448% |[0,80Nv|0,99N/| | Lie 64 4,08% 0,90 N | 423% 4,5%
181 44 225 0,9% 2,3% 0,33/ 0,84 NV 1,0% 2,9% 0,36 M| 1,05 ir 1,77% 0,65 N/ 48 | 1,25% 28 | 267% ||0,46}0 0,97 N 37 2,36% 0,86 W | 234% 2,7%
29 62 161 0,8% 11% 0,81 1,16 |t 12% 2,2% 1,25 | 2,26 i 1,16% 121 P 40 1,04% 4 0,38% || 1,094 0,40 17 1,08% 1,13 M | 047% 1,0%
157 56 213 14% 17% 0,80 |1#| 0,95 fin 3 1,4% 0,7% 0,80 Nv| 0,41 N 1,09% 062 N 51 1,33% 12 | 1,14% |]0,75¢n 0,65N 28 1,78% 1,01 N | 1.21% 1,8%

9884 1426 11310 100,0% | 100,0% Total 121 100,0% | 100,0% Total 100,0% ota 0N 100,0% [|RCEDH 100,0% ota 0 100,0%

[6] [71 [8]

Balance legend

— Management includes Directors-
0.0-0.5 Below 50% of the guiding rate T . .
05-08 [Boiow 80,,/: ~Tthe :uiding e Guiding rate* as used in Geograr.)hlcal General, Deputy Directors-General, The number of trainees represents UK nationals who have chanaed
—— — Balance Report COM(2018) 377 final/2. Hors Classe Advisors, Directors, the total intake for Blue Book - 9
0.8 + At least 80% of the guiding rate e ! y , nationality after 29 March 2017 are
- Principal Advisors, Heads of Unit, trainee program, employed at the o Data as of 31/12/2024
Note: Legend not applied to Management *The method of calculating guiding rates will counted as British and are not

Heads of Departments, Heads of Commission the previous 12
27, Tasks. months.
Secondments included

be updated upon adoption of the GIPs of Art. taken into account.

European Commission
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Estimate of AD Officials Departures at European Commission
Retirements Other*

2::::ber 2025 2026 2027 2028 2029 2025-2029 | 2025-2029
AT 11 11 13 14 14 63
BE 49 50 52 56 60 267
BG 4 3 6 6 5 24
cY 1 1 p 2 2 8
Cz 1 2 3 3 3 12
DE 54 56 61 66 69 306
DK 12 11 10 12 11 56
EE 6 3 3 2 4 18
ES 38 37 38 41 41 195
Fl 13 14 15 17 18 77
FR 37 44 43 47 51 222
EL 24 26 21 20 20 111
HR 3 1 1 2 1 8
HU 3 4 5 6 7 25
IE 10 11 9 8 6 44
IT 65 59 59 63 69 315
LT 3 3 3 3 3 15
LU 2 3 2 1 1 9
LV 1 2 2 4 3 12
MT 2 2 2 3 4 13
NL 19 18 17 17 18 89
PL 8 7 8 10 12 45
PT 17 15 12 12 13 69
RO 2 3 4 7 5 21
SE 13 14 15 18 18 78
Sl 1 1 1 3 4 10
SK 3 3 2 2 4 14
EU27 402 404 409 445 466 2126 967

* Other include long term leave on personal grounds, transfer to another Institution, resignations, death, etc.

European Commission



AD temporary agents (non-management AD 5-16) Management Other categories Trainees

Non-linguist Linguist Non-linguist Linguist TA AD
AD balance balance Manage Balance
AD Shére of ADs Share of (change vs 2023) TA .AE.) TA.AI? Share 9f TA Share of TA | | (change vs 2023) ment (change vs 2023) _ Trainees
(incl. AD AD: | pop pop Total  Total ADs (incl. AD: ! Middle  Seni Managemen CAFG IV SNE sh Trainees balance Guiding
Total Total ling.) S gexc. ota ota AD ling.) S (exc. eie® ¢ t share balance share SHEE Trainees share
. Total AD ling.) Ling Ling Total AD ling.) AD AD SNE (change vs Population rate
AD  Ling AD P!
Y TAAD TAAD 914 14-16 (change vs /171 ) 2023 share
ORIDTIUR By ) C+ AR ADs ADs [e] + [/ 5] 2023) [al/ (6] [i/18] )
2] ADs chl. AD | ADs (excl. +[4] (incl. AD | (excl. AD CAFG SNE [ar]
ling.) AD ling.) . . v /
ling.) ling.) i/ g1l [a]/[gr]
" [p1/[gr]
[1/1gr] [k1/[gr] i/1g | tml/ gl [o]/[gr]
[a] + [b] 1]} [k] [c] + [d] U] [m] [e1+1f) [n] [o] [h] [p] [il [a]
2,47% 2,47% 122 A& [1,22| A 0,74% 0,74% || 0,36 |\k| 0,36 [\ 2,75% 1,36 (¥ 1,12% 12 | 214% |[0,55\| 1,06 | 7 2,00% 0,99 (¥ | 202% 2,02%
7,20% 7,20% |[|275| A |275| & 2,21% 221% || 0,84 \¥| 0,84 [ 6,19% 236 ¥ 8,99% 15 | 267% ||343\| 1,02\ 24 6,86% 261 [ | 262% 2,62%
1,23% 1,23% ({086 A |0,86| A 1,10% 1,10% || 0,77 x| 0,77 [ 0,69% 0,48 3,75% 14 | 250% [|2,62|\W|1,75% 2 0,57% 0,40 | | 1,43% 1,43%
0,41% 0,41% 1,99 ¥ [1,99] ¥ 0,74% 0,74% || 3,55 |\ 3,55 [\ 0,69% 332 [\ 0,00% 8 1,43% | [0,00|\v| 6,89 [4h 2 0,57% 276 [ | 021% 0,21%
1,44% 1,44% ({060 ¥ |0,60| ¥ 5,51% 551% ||228|M| 2,28 [ 2,41% 0,99 & 1,12% 18 | 321% ||0,46|%| 1,33 5 1,43% 059 [ | 242% 2,42%
10,49% 10,49% 0,57 ¥ [o057]| ¥ 5,51% 5,51% 0,30 |\¥| 0,30 [\ 12,71% 0,69 |f 3,75% 86 15,33% | [0,20|\| 0,83 [0 53 15,14% 082 | | 1849% 18,49%
2,26% 2,26% 1,71 A |1,71| A& 2,57% 2,57% 1,95 (| 1,95 |\ 2,06% 156 | 0,00% 23 | 410% |[0,00(¥|3,11|% 5 1,43% 1,08 (| | 7,32% 1,32%
1,03% 1,03% [[3,38| ¥ |3,38] ¥ 1,47% 1,47% |[4,82 | 4,82 ¥ 1,37% 451 (A 0,75% 4 0,71% ||2,46[¥|2,34 ¥ 0 0,00% 0,00 (¥ | 0,30% 0,30%
8,23% 8,23% [|0,76| ¥ [0,76( ¥ 8,82% 8,82% || 0,824 0,82 [0 10,31% 0,96 [ 11,99% || 35 | 6,24% |[1,11|¥|0,58 % 38 10,86% 1,01 AN | 10.78% 10,78%
2,47% 2,47% 198 A [1,98( A 2,57% 2,57% || 2,07 Nv| 2,07 ¥ 3,09% 2,48 [ 0,75% 25 | 446% |[0,60[4h|3,58|% 2 0,57% 046 (V| | 1,25% 1,25%
15,64% 15,64% |11,03| A [1,03( A 16,91% | 16,91% || 1,12Nb[ 1,12 \¥ 12,37% 082 ¥ 16,85% || 54 | 9.63% |[1,11]4[0,63 ¥ 80 22,86% 151 I | 1517% 1517%
3,70% 3,70% 161 A [161[ A& 3,31% 3,31% 1,43 (44| 1,43 |4 2,75% 1,19 (& 8,24% 14 | 250% ||3,57 |4 1,08\ 2 0,57% 025 (¥ | 231% 2,31%
0,21% 0,21% [[0,24]| ¥ 024 ¥ 1,47% 1,47% 1,72 \b| 1,72 b 1,37% 161 [ 1,12% 10 | 1.78% [|1,31|\|2,08[# 0 0,00% 0,00 (¥ | 0,86% 0,86%
3,50% 3,50% 165| ¥ [165( ¥ 4,41% 4,41% ||2,08 1] 2,08 [ 0,34% 0,16 |® 1,12% 19 | 339% |[0,53\| 1,59\ 3 0,86% 0,40 [ | 213% 2,13%
1,65% 1,65% 1,39 ¥ [139( ¥ 1,47% 1,47% 1,24 |4h| 1,24 [0 3,78% 3,19 & 1,12% 10 | 1,78% |[0,95|4 1,50 W 8 2,29% 193 N | 1,719% 1,19%
14,20% 14,20% ||1,07| ¥ 1,07 ¥ 3,31% 3,31% || 0,254 0,25 |10 13,75% 1,04 (W 1573% || 36 | 642% |[1,19|W|0,48 W 62 17,71% 1,34 AN | 13.23% 13,23%
1,03% 1,03% 161 A [161| A& 4,78% 4,78% || 7.47 |1 7,47 [ 3,09% 4,83 & 3,37% 10 | 1.78% [|5,27|%] 2,794 2 0,57% 0,89 [ | 064% 0,64%
0,00% 0,00% 0,001 = |[0,00| 4 0,00% 0,00% 0,00}/ 0,00| | 0,34% 231 A 0,37% 4 0.71% 2,52|\| 4,80 [ 4 1,14% 7,69 | 0,15% 0,15%
0,82% 0,82% 1,98 ¥ (1,98 ¥ 1,84% 1,84% |[4,43 | 4,43 ¥ 1,37% 331 W 1,12% 5 0,89% [|2,71|4\ 2,15\ 2 0,57% 1,38 B | 042% 0,42%
0,82% 0,82% 6,59| ¥ [659| ¥ 0,00% 0,00% 0,00}/ 0,00} 0,34% 2,75 (¥ 0,00% 3 0,53% 0,00( (4,28 |1 0 0,00% 0,00 || 0,12% 0,12%
1,85% 1,85% |[[0.46( A |046| A 3,31% 3,31% || 0,83 |\k[ 0,83 [\ 3,78% 094 W 1,50% 45 | 802% ||0,37|\W|2,00 | 15 4,29% 1,07 | | 401% 4,01%
5,35% 535% [|064| A [064( A 11,40% | 11,40% || 1,37 AN 1,37 [0 4,81% 0,58 B 3,00% 31 | 553% []0,36|4| 0,66\ 10 2,86% 0,34 [ | 833% 8,33%
2,26% 2,26% [|096| A [096( A 2,21% 2,21% || 0,94 |h| 0,94 [0 2,75% 117 (¥ 4,49% 13 | 232% (|1,91|\]0,98 4 9 2,57% 1,09 (V| | 236% 2,36%
4,94% 4,94% 147 A |17 A 7,72% 7.72% 1,83 (| 1,83 |\ 1,03% 0,24 |\ 7,49% 22 | 392% |[1,77[¥|0,93|% 1 0,29% 0,07 (V| | 423% 4,23%
3,70% 3,70% 158 ¥ [1,58( ¥ 4,04% 4,04% 1,73 (48| 1,73 | 3,78% 161 & 0,37% 35 | 624% |[0,16[1| 2,66 Ny 9 2,57% 1,10 B | 234% 2,34%
1,65% 165% [[350( A |3,50| A 0,74% 0,74% 1,56 44| 1,56 | 1,03% 219 & 1,50% 5 0,89% [|3,18|4M 1,89\ 1 0,29% 0,61 [ | 047% 0,47%
1,44% 1,44% 119 A& 1,19 A 1,84% 1,84% 1,52 (| 1,52 |\ 1,03% 085 [ 0,37% 0,89% (0,31|\|0,74 ¥ 4 1,14% 0,94 [N | 1,21% 1,21%
100,00% | 100,00% 100,00% | 100,00% 100,00% 100,00% 100,00% 350 100,00%
Balance legend .
0.0-0.5 |Below 50% of the guiding rate Management definition: SG, DSG, ** Explanatory boxes can be
0.5-0.8 |Below 80% of the guiding rate Director, Managing Director, DG, modified according to each
08+ ‘At loast 80% of the guiding rate Current guiding rate is calculated as the ratio of the HoDel, HoD, DHoDel, HoTF, Hors The number of trainees represents UK nationals are not included in institution.
. 2 population of each Member State to the total EU Classe Advisor. the total intake for the previous 12 the total More explanatory boxes can also be Data as of 31/12/2024
population. The remaining job types are months. added by each institution to explain
included in the AD non-management specific conditions inherent to the
table. institution.
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Active EEAS Staff on 01/01/2025 that will reach pensionable age before end of the year 2029

2027 Total Expected Retirements
Retirements %

By Nationality

Austrian 2 3 4 3 12 2.7%
Belgian 15 12 15 13 21 76 17.2%
British 1 1 2 5 9 2.0%
Bulgarian 1 1 2 0.5%
Cypriot 1 1 2 0.5%
Czech 0 0.0%
Danish 1 2 2 4 2 11 2.5%
Dutch 1 3 5 2 12 2.7%
Estonian 1 1 0.2%
Finnish 1 1 2 3 11 2.5%
French 5 17 11 19 15 67 15.1%
German 7 3 21 12 48 10.8%
Greek 2 6 7 22 5.0%
Hungarian 2 1 2 6 1.4%
Irish 1 1 2 0.5%
Italian 6 10 23 16 16 71 16.0%
Lithuanian 1 1 0.2%
Maltese 1 1 0.2%
Polish 1 2 1 4 0.9%
Portuguese 1 2 5 10 2.3%
Romanian 1 2 2 ) 1.1%
Slovak 1 1 0.2%
Slovenian 1 2 0.5%
Spanish 3 9 14 12 44 9.9%
Swedish 4 7 2 4 6 23 5.2%

Total of active staff reaching

. 52 78 81 119 113 443
pensionable age per year

European External Action Service



Management Other categories Trainees

D officials (non-management AD 5-16) D temporary agents (non-management AD

Non-linguist Non-linguist
9 AD balance TA AD balance Balance
. (change vs 2023) TA AD Share of (change vs 2023) (change vs 2023)
AD population Share of : i
N population TA ADs CAFG IV Trainees 7 T
ADs (incl. (incl. AD Middle ~ Senior share balance CA | share SNE share| Trainees | share Trainees balance Guiding
AD ling.) ling.) AD AD eh £ (change vs 2023) Population rate
. - - change vs
/21 s1 e (el +11/15] o lol/ (6 /) W@ shere
ADs (incl. AD ling.) fel/13] ADs (incl. AD ling.) /g1 CAFG IV SNE [al/[gr] [ar]
[Kl/[gr] [m]/[gr] [o]/[gr] [p]/lgr]
[a] + [b] [k] [c] [c] + [d] [m] [e] +[f] [n] [o] Ip] [il [al
2,21% 0,85 T~ 1,34% 0,52 ' 1,61% 0,62 T~ 16 0,65% 21 2,78% 0,25 ' 1,07 T~ 15 1,58% 0,61 T~ 2,02% 2,60%
4,42% 1,43 W 4,69% 1,51 W 6,57% 2,12 W 52 | 211% 12 1,59% 0,68 v 0,51 qh 23 2,42% 0,78 ~n 2,62% 3,10%
3,54% 147 N 2,44% 1,02 (7 1,34% 0,56 [\ 64 | 259% 21 2,78% 1,08 (7 1,16 N 5 0,53% 0,22 (7 1,43% 2,40%
0,00% 0,00 N 0,48% 0,60 (7 0,54% 0,67 [\ 11 0,45% 5 0,66% 0,56 N 0,83 7 9 0,95% 1,18 N 0,21% 0,80%
3,98% 1,28 N 1.47% 0,47 (7 1,07% 0,35 7 17 | 069% 1 1,46% 0,22 N 0,47 N 9 0,95% 0,31 (7 2,42% 3,10%
8,85% 0,64 (7 6,64% 0,48 (7 11,26% 0,82 7 51 2,07% 75 9,92% 0,15 7 0,72 7 52 547% 0,40 (7 18,49% 13,80%
0,88% 0,49 ~n 0,62% 0,35 W 2,14% 1,19 N 19 | 077% 10 1,32% 0,43 W 0,73 N 7 0,74% 0,41 W 1,32% 1,80%
0,44% 0,55 N 0,57% 0,72 [\ 0,94% 117 »N 17 | 0,69% 9 1,19% 0,86 (7 1,49 [\ 2 0.21% 0,26 N 0,30% 0,80%
1,33% 0,43 ~n 8,85% 2,85 ~n 4,56% 1,47 W 372 | 15,08% 37 4,89% 4,86 N 1,58 W 72 7,57% 2,44 qh 2,31% 3,10%
28,32% 3,18 7 13,05% 1,47 7 11,66% 1,31 7 324 | 13,13% 82 10,85% 1,48 7 1,22 [ 130 13,67% 1,54 7 10,78% 8,90%
0,44% 0,25 N 2,62% 1,45 (7 3,08% 1,71 (7 31 1,26% 14 1,85% 0,70 N 1,03 (7 27 2,84% 1,58 [\ 1,25% 1,80%
9,29% 0,80 (7 10,52% 0,91 7 13,14% 1,13 [\ 173 | 7,01% 45 5,95% 0,60 N 0,51 7 77 8,10% 0,70 N 15,17% 11,60%
0,88% 0,55 N 1.12% 0,70 N 0,40% 0,25 (7 36 1,46% 24 3,17% 0,91 (7 1,98 N 16 1,68% 1,05 [\ 0,86% 1,60%
3,98% 1,33 N 2,11% 0,70 [\ 1,21% 0,40 7 56 | 2271% 19 2,51% 0,76 7 0,84 7 12 1,26% 0,42 7 2,13% 3,00%
2,65% 1,66 ~n 2,17% 1,36 W 4.42% 2,76 W 22 | 089% 20 2,65% 0,56 W 1,65 N 31 3,26% 2,04 N 1,19% 1,60%
7,96% 0,71 7 15,15% 1,35 [ 15,42% 1,38 [ 329 | 13,34% 120 15,87% 1,19 7 1,42 T~ 248 26,08% 2,33 7 13,23% 11,20%
2,65% 1,77 (7 1,23% 0,82 (7 1,07% 0,71 N 46 1,86% 6 0,79% 1,24 (7 0,53 N 4 0,42% 0,28 (7 0,64% 1,50%
0,44% 0,55 N 0.21% 0,26 (7 0,13% 0,17 7 3 0,12% 4 0,53% 0,15 N 0,66 [\ 3 0,32% 0,39 (7 0,15% 0,80%
2,21% 2,21 N 0,81% 0,81 (7 0,94% 0,94 N 29 1,18% 6 0,79% 1,18 (7 0,79 (7 2 0,21% 0,21 (7 0,42% 1,00%
0,00% 0,00 N 0,56% 0,93 (7 1,21% 2,01 [\ 8 0,32% 9 1,19% 0,54 N 1,98 »N 2 0,21% 0,35 (7 0,12% 0,60%
2,65% 0,68 (7 3,19% 0,82 N 5,23% 1,34 N 33 1,34% 35 4,63% 0,34 N 1,19 N 27 2,84% 0,73 7 4,01% 3,90%
3,54% 0,43 N 5,56% 0,68 N 2,82% 0,34 [\ 257 | 1042% 26 3,44% 1,27 [\ 0,42 7 48 5,05% 0,62 [\ 8,33% 8,20%
2,65% 0,86 N 4,36% 1.41 N 3,22% 1,04 (7 138 | 559% 30 397% 1,80 (7 1,28 (7 53 557% 1,80 7 2,36% 3,10%
1,33% 0,29 v 6,32% 1,41 ~n 2,68% 0,60 W 284 | 11,51% 79 10,45% 2,56 ~n 2,32 W 33 347% 0,77 ~n 4,23% 4,50%
1,33% 0,49 (7 1,49% 0,55 (7 2,14% 0,79 N 23 | 093% 17 2,25% 0,35 (7 0,83 N 19 2,00% 0,74 [\ 2,34% 2,70%
0,88% 0,88 N 1.15% 1,15 [\ 0,67% 0,67 7 24 | 097% 5 0,66% 0,97 (7 0,66 7 8 0,84% 0,84 [\ 0,47% 1,00%
3,10% 1,72 N 1,26% 0,70 N 0,54% 0,30 N 32 1,30% 1,85% 0,72 (7 1,03 N 17 1,79% 0,99 (7 1,21% 1,80%
100,00% 6262 100,00% 100,00% PZL74 100,00% 100,00% 951 100,00%
Balance legend
0.0-0.5 [Below 50% of the Management ** Explanatory boxes can be modified
050 IBelow 80% of the definltgion [to The number of trainees represents the according to each institution.
0.8 + |At least 80% of tI Current guiding rate is calculated as [to be completed ) p. UK nationals [to be pleted by More explanatory boxes can also be
o be completed total intake for the previous 12 T RN . Data as of 31/12/2024
by each institution] by each . each institution] added by each institution to explain
ins}tli tution] . specific conditions inherent to the
institution.

EUAN
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Row Labels Sum of Retirements 2025 Sum of Retirements 2029 Sum of Retirements 2028 Sum of Retirements 2026  Sum of Retirements 2027

AT 5 2 2 1 3
BE 12 9 .8 5 8
BG 2 3 N €L 0 2
cY 0 o < v . 0 1
cz 2 1 o] . & 2 0
DE 27 19 15 \ ¢ ’ 10 11
DK 22 5 6 N\Ne 7/ 2
EE 1 0 0 NZ 1 1
EL 6 3 4 3
ES 13 10 11 14 12
FI 8 5 8 4 6
FR 15 15 15 11 14
HR 0 0 0 0 0
HU 1 0 1 0
IE 6 3 4 6
IT 16 31 12 14 25
LT 1 0 1 0 0
LU 1 0 0 0 1
LV 0 0 1 0 0
MT 0 0 0 0 0
NL 9 10 7 7 5
PL 1 2 1 4 2
PT 6 6 2 5 3
RO 4 1 2 2 2
SE 4 6 2 0 1
S| 2 0 0 1 1
sK 0 1 0 0 1
Grand Total 164 132 104 91 110

EUAN
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