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= Statements

Statement by Austria and Germany

Osterreich und Deutschland erachten die Verwendung der Formulierung ,,Frauen unterschiedlicher
Rasse* in Erwédgungsgrund 25 der deutschen Sprachfassung der Entgelttransparenz-Richtlinie als

zutiefst problematisch.

Osterreich und Deutschland gehen davon aus, dass die Klarstellung zur Verwendung des Begriffs
,»Rasse“ in Erwdgungsgrund 6 der Richtlinie 2000/43 des Rates vom 29. Juni 2000 zur Anwendung
des Gleichbehandlungsgrundsatzes ohne Unterschied der Rasse oder der ethnischen Herkunft, auf
die in Erwdgungsgrund 25 der Entgelttransparenz-Richtlinie verwiesen wird, auch im Rahmen der
Entgelttransparenz-Richtlinie gilt: ,, Die Europdische Union weist Theorien, mit denen versucht
wird, die Existenz verschiedener menschlicher Rassen zu belegen, zuriick. Die Verwendung des

‘

Begriffs "Rasse" in dieser Richtlinie impliziert nicht die Akzeptanz solcher Theorien. *
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Statement by Bulgaria

EdexTuBHOTO Mpuiiarane Ha NPUHLKIIA 32 PABHO 3aIUIalllaHe Ha MBXKETE U KEHHUTE 3a PaBeH TPy
WM 3a TPYJ C paBHA CTOMHOCT € OCHOBOIIOJIarauio ycjaoBHeE 3a IIPEMaxBaHETO HA HEPABEHCTBATA,
HaChpPYaBaHETO HA PABEHCTBOTO MEXIY MBKETE U )KEHUTE U MMOCTUTAHE HA BH3XOIAIIO COLIUATHO
commpkaBane B Cbro3a. B Tasu Bpb3ka PenmyOimka briarapus nogkpens nenute Ha J{upektuBaTa Ha
EBporneiickus napiameHT 1 Ha CbBeTa 3a yKperBaHe Ha MPUJIAraHeTo Ha MIPUHIIMIIA 32 PABHO
3aIIallaHe Ha )KEHUTE U MBXKETE 3a paBEH TPY/ WM 3a TPYJl C paBHA CTOMHOCT Ype3 MPO3pavyHOCT B

3aIlJTalllaHCTO U MCXAaHNU3MHU 34 KOHTPOJI Ha ITPUJIAraHeToO.

B CbIIOTO BPEME B X0/J1a HAa IPETOBOPUTE 110 IMPEAIIOKCHUETO 3a I[I/IpeKTI/IBa B TEKCTa Osaxa

HallpaBCHU ITPOMCHH, KOUTO Ca HCIIPUCMIIMBH 3a CTpaHaTa.

3HAYMUTEIIHO CE pa3IIMpsBa 00XBATHT HA pabOTOIATEINTE, 32 KOUTO CE€ Ch3/1aBaT HOBH 3abJKECHUS,
0e3 /1a ce oTYHTa CIEU(PUIHOTO MOJIOKCHUE HA MAIIKUTE U CPETHUTE Mpeanpustus. 3a PemyOnmka
brirapus € BaxHO 3ajieTHAIUTE B IIbPBOHAYAIIHOTO MPEUIOKEeHNE Ha EBporelickaTta KOMUCHS
3aJIbJDKCHUS 32 JIOKJIaJ[BAaHE HA pa3IMYMATA B 3aIUIAIIIAHETO Ha MePCOHAIa M1y JKEHUTE U
MBKETE U U3BBPIIBAHETO HA CHBMECTHA OIICHKA Ha 3aIUIANaHeTo J1a ObJIaT MPUIIOKHUMHU CaMo 32
OTHOCHUTCIIHO I'OJICMU KOMITAHUH, KOUTO LIC pas3nojarat CbC CbOTBCTHUTE (1)I/IHaHCOBI/I 1 YOBCIIKU

pecypcu 3a U3IIBJIHCHUCTO UM.

Ha crnenBario mMscTo, BKIIFOUBaHETO Ha KOMOMHHUpaHAaTa JUCKPUMHUHAIIMS B OTIEpaTUBHATA YacT HA
JlupekTrBara ch3aBa MpaBHA HECUTYPHOCT MPEIBHJI TPABHOTO OCHOBAHHE 32 MPUEMAHETO HA
Hupextuara (wi. 157, map. 3 ot IPEC), koeTo ob6xBaia caMo 3akpuiiata mo npusHax ,,Imo
(paBHOMOCTAaBEHOCT MEXAY MBKE U JKE€HH ), HO HE U 3aKpuJjia 1Mo APYTH MpU3HAIM U KOMOWHAIUS

OT TaKHBa.

He na nocnenno msacro, npe3 2018 r. Konctutynnonuusrt cva Ha PenyOnuka bbearapus npue
pelieHue, B KoeTo ce nocouysa, ue KonBennusra Ha Cbera Ha EBpona 3a npeBenuus u 6opoa ¢
HACUJIMETO HaJ] )KEHH U JIOMalIHOTO Hacuiue (,,/icranOyrnckara KOHBEHIUS ‘) yTBBPKAaBa IPaBHU
KOHIIETILMH, CBBP3aHHU C MMOHITUETO ,,COLMAICH Mo (aHTJI. ,,gender), KOUTO ca HEChbBMECTUMHU C

ocHoBHUTE NpuHIUNHY Ha Konctutynusara Ha Penyonuka bearapus. [Ipes 2021 r.
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KOHCTUTYITMOHHUSAT ChJ TOBIHUTEIIHO TOSICHH, Y€ TEPMUHBT ,,lION* (aHTII. ,,S€X "), U3I0JI3BaH B
KoHcTuTynusiTa, B KOHTEKCTa Ha HAIIMOHAIHISI TPABOB pejl, TPsIOBa J1a ce pa3dupa caMmo B HETOBHSI
HOJIOTHYEH CMUCHI (MBKE U JKeHH). B ChOTBETCTBHE ¢ MOCOYCHUTE pelieHus Pemy0iu
OMOJIOTUYEH CMHC Ke U Ke B cpoTBeTcTBUE € TOcoUeHUTE pemenus Penyoinka
bearapus 3asBsBa, 4ye He MOXKe Ja MPUEME KOHIICTIIINN, KOUTO MMAT 3a [1eJ JIa pa3rpaHuyar ,,loi
,,S€X ‘) KaTo OMOJIOTUYHA KaTeropus (MbXe U )KeHH) OT ,,ColMalieH moa‘ (,,gender) karo conunaina
KaTeropus, M 4e 1Ie ThIKyBa U3IOJI3BAHETO HA TePMHHA ,,gender” B J[upekTHBaTa caMo B HErOBUS
b
ounonorudeH cMuchi. [lopanu ToBa CroOpaxenue 6 € HEOTHOCUMO 3a PemyOnnka benrapus

npeaBua HallMOHAJTHHUA " KOHCTUTYLHHMOHCH PCI.

[Topaau nocouenute crobpakenus Penybnuka bearapus He noakpens tekcra Ha JlupekTuBaTa Ha
EBporneiickus nmapiaMeHT 1 Ha CbBeTa 3a yKpenBaHe Ha IPUJIaraHeTo Ha MIPUHIIUIIA 32 PABHO
3aIUIalaHe Ha )KEHUTE M MBKETE 32 PaBeH TPY/ WIH 33 TPY/ C paBHA CTOWHOCT Ype3 MPO3PAavHOCT B

3aIlJTalllaHCTO U MEXAaHU3MHU 34 KOHTPOJI HA IMIPUJIAraHeTo.

Statement by Hungary

Hungary recognizes and promotes equality between men and women in accordance with the
Fundamental Law of Hungary, and the primary law, principles and values of the European Union,
as well as commitments and principles stemming from the international law. Furthermore, equality
between women and men is enshrined in the Treaties of the European Union as a fundamental
value. In line with these and its national legislation, Hungary interprets the concept of ‘gender’ as
reference to ‘sex’ and the concept of ‘gender equality’ as reference to ‘providing equal rights,
chances and opportunities for women and men’ in the Proposal for a Directive of the European
Parliament and of the Council to strengthen the application of the principle of equal pay for equal
work or work of equal value between men and women through pay transparency and enforcement

mechanisms.
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Statement by Latvia

Latvia supports the aim of addressing the gender pay gap and the objectives of the Proposal for a
Directive of the European Parliament and of the Council to strengthen the application of the
principle of equal pay for equal work or work of equal value between men and women through pay
transparency and enforcement mechanisms. Nonetheless, Latvia has concerns about the envisaged
enforcement mechanism and regrets that the final compromise agreement on the Directive to be
adopted in the Council on 24 April 2023 might impose an excessive and disproportionate

administrative burden on private and public sectors.

Statement by Poland

Rownos¢ kobiet i mezezyzn zostala zapisana w traktatach Unii Europejskiej jako podstawowe
prawo. Polska zapewnia rownos$¢ kobiet i mezczyzn w ramach polskiego krajowego systemu
prawnego zgodnie z miedzynarodowymi traktatami praw cztowieka oraz w ramach podstawowych
wartosci 1 zasad Unii Europejskiej. Z tych powodoéw, wyrazenie "gender equality" Polska bedzie
interpretowata jako rownos$c¢ kobiet 1 mezczyzn, zgodnie z art. 2 1 3 Traktatu o Unii Europejskiej
oraz art. 8 1 157 ust. 3 Traktatu o Funkcjonowaniu Unii Europejskiej, natomiast wyrazanie ,,gender
pay gap” jako luke placowa migdzy kobietami i m¢zczyznami. W zwigzku z powyzszym, pozostate
wyrazenia zawierajace termin "gender", Polska bedzie interpretowata jako pte¢ ("sex"), zgodnie

z art. 10, art. 19 ust. 1 oraz art. 157 ust. 2 1 4 Traktatu o Funkcjonowaniu Unii Europejskie;.
Jednoczes$nie, Polska nie uznaje kategorii ptci innych niz ,,kobieta” i ,,m¢zczyzna”, zatem motywy 5

1 6 nie odnosza si¢ do sytuacji w Polsce.
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Statement by the Commission

The Commission takes note of the compromise reached between the co-legislators on a
transposition period of three years for the entry into application of the new rules on pay
transparency. The Commission would like to point out that this deviation from the standard two-
year transposition period should not be seen as a precedent. It only aims at ensuring that employers
will have non-discriminatory pay structures in place so as to ensure full application of the new rules

at the time of transposition.
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