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European Battery Alliance status @Jan 2022 (1/2)
Industrial projects all across the value chain in 22 countries 1
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[ 70 Industrial projects all across Europe, creating jobs and growth ]




European Battery Alliance status @Jan 2022 (2/2)
But still gaps to address ... one being skills 2 @ bt 1
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Gap between eXisting + committed and needed capacity (for202)
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l | Skills gap: 800.000 * )

[ Massif skills gap ... to be filled in no time ]




Addressing the skills gap: EBA Battery Academy (1/3)
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- There is also a need to bolster re-fup-skilling efforts to address the eritical and imminent skills

Commession gap in the battery value chain by rolling oui training programmes carried owl in cooperation with

Marai SEFCOVIC Thierry BRETON vour industrial and social parmers. EIT' InnoEnergy stands ready - through its “EBA250

Vice-President of the European Commission Commissioner for Internal Market Avademy” initiative — to support vou in preparing specific re-/up-skilling projects for the chosen
segments of the battery value chain.

Given the momentum gencrated by the NextGenerationEU instrument and the urgent nature of the

identified priovifies, we invile you, once again, fo assess the situation infernally in your couniry,

Brussels 12 (04 [ dczd define the necessary fnmvestmient needs and inchide eligible battery projects in the national plans
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There is also a need to bolster re-/up-skilling efforts to address the critical and imminent skills

gap in the battery value chain by rolling out training programmes carried out in cooperation with
vour industrial and social partners. EIT InnoEnergy siands ready — through its “"EBA250
Academy” initiative — o support vou in preparing specific ve-/up-skilling projecis for the chosen
segments of the battery value chain.
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remarkable progress over the last three years,

We count on your comtinied cooperation to address the remaining priorities discussed at the

Miristerial mecting, including the adopiion of owr ambitious Basteries Regulation proposal by . =

2022 1o ensure o level plaving feld in the marker with competition centred around sustainability r_‘l;’v}/; B 'I /

and eirewlarity, Your support will also be needed 1o develop sustainable raw materials projects in 2 ]-‘
Member Siates, which are indispensable for establishing the production of bastery materials in the Maret SEFCOVIC Thie ETON

EU and hence increasing the resilience of the EU battery value chain. Our urgent response o the
challenges around these materials is crifical given fast-growing plobal demand, fightening
supplies and Ewrape 's increaxing dependence on imports from third countries.



Addressing the skills gap: EBA Battery Academy (2/3)
InnoEnergy credentials ... already implementing 4 | &) mnoeneray g

Knawrledge Fnowstion Cammunizy

Rarer Matarlals Aective Materiak, [Bagtery Colls and Batiery Packs Appications Recyding/2™ e
S — Faclagngans Safesy Vv et salchg :-rwh mﬂwmlh
Sammshaniery E— TRSEET || smersavges Toclonstgr L b . . S
[FEERE W— S comnea” o [ i e Rechargag Crgy e i e & T
[t | [P e Dt e FrtmE —— [rem=—
[e—— [, Varits tn Grid s Lt [
- o it o ey " sermimn P e o =
[FE— —— mabity e eumr, — ity
o warms || e Renpe i || comett i
= e [TreTe———
[R—— N Poicy & Batraus meces e hpuis (|
= Tusreadyran. Rguiscing
[
B N [ s g
traim Bakcrats il Sealba
[—— [ENEp— I——— | r— | vt i
Tyl foiaidi gy i
? [R—— e -ryrim—) smedechuloy Senemgnioks. Inasaare, fact —— P—
P o
i Saurdng [Eep— g, i, g FrE— g, i [a—— Chamicalipkyics
B e e e Engearng - m""““‘-" carical ke procemE
i [Fra—— g — Waklein reehrsingy A &y — gl e Logiic
- ] e — & Encrical aadecy g il
3 — o iy Fower simcroricn e
8 [ —— [—r—— R Eincirical oadwsy oy S Chamiclisical
!—’ fr——— —— gl s ey,
5 [r—— TV | e— ‘Wnmr harcilzg
- ———— S ) - ) . ) ; .
i farteg ] Brokerage to "on the machine learning” providers, which are normally linked to equipment manufacturers since
it is about skills on a given machine

But we need to scale up to reach 800.000,
involving local training providers in the countries



Addressing the skills gap: EBA Battery Academy (3/3)
Architecture of the solution 5
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Three-layer architecture, multiplying the reach
Workers are trained by
Local Training Providers from Member States
using EBA Academy content and platform
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EBA Battery Academy: Progress so far
3 Member States signed already (for 200.000 trained target) &
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MOUs signed between Member State and InnoEnergy
with the patronage of VP Sefcovic
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How is it partially funded by the Commission & Member States?

European Social Fund, JTF and RRF 7 @ onoenoroy IRREERET
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ESF, JTF, RRF deployed to the benefit of local
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A country implementation example: Sweden [ R

Engaged parties by InnoEnergy...
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[ Benefitting the local players: training and industry
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Q&A?
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