COUNCIL OF Brussels, 8 November 2006

THE EUROPEAN UNION
14845/06
SOC 507
NOTE
from : Social Questions Working Party
to : Permanent Representatives Committee (Part I) / Council EPSCO
Subject : Draft Council Conclusions on men and gender equality

Delegations will find attached draft Council Conclusions as agreed at the level of the Social
Questions Working Party on 6 November 2006.
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ANNEX

DRAFT COUNCIL CONCLUSIONS
on

MEN AND GENDER EQUALITY

WHEREAS:

1. Gender equality is a fundamental principle of the European Union enshrined in the EC
Treaty as well as one of the Community’s objectives; a special task for the Community

is to take equality between women and men into account in all its activities.

2. The Spring European Council of 23/24 March 2006 stated that gender equality policy
was vital to economic growth, wellbeing and competitiveness and, with that in view,

adopted a European Pact for Gender Equality.

3. Inthe UN Beijing Declaration and Platform for Action of 1995 for the empowerment of
women, men are encouraged to take part in promoting gender equality and this was
reaffirmed in the discussion on the theme of the role of men and boys in achieving

gender equality in the Commission on the Status of Women (CSW) in 2004.

4.  The Commission’s ‘Roadmap for equality between women and men’ (2006-2010) states
that men still participate less than women in attending to domestic and family
responsibilities; that gender-based violence is a breach of the fundamental right to life,
safety, freedom, dignity and physical and emotional integrity; and that the present

structures in education, training and culture maintain gender stereotypes.
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5. In 2005, the role of men in the promotion of gender equality, with a focus on the
reconciliation of work and private life, was a priority area in the project financing for
the Community framework strategy on Gender Equality. The theme of 'men and gender
equality’ was dealt with in a separate section in the European Commission’s Annual
Report on Gender Equality 2005, which focused on the reconciliation of professional
and family life. In July 2006, the Advisory Committee on Gender Equality produced an

opinion on men’s role in promoting gender equality.

6.  The Barcelona European Council of 15/16 March 2002 stated that Member States
should remove disincentives to female labour force participation and strive, taking into
account the demand for childcare facilities and in line with national patterns of
provision, to provide by 2010 childcare to at least 90% of children between 3 years old

and the mandatory school age and at least 33% of children under 3 years of age.

7. Gender equality policy and an effective reconciliation of professional and private life
can contribute to addressing the challenges of demographic changes: an ageing

population and the low fertility rate in the EU.

8. There is still a significant gender pay gap in the EU resulting from direct discrimination
against women and structural inequalities, such as gender segregation in the labour

market.

9. There are gender-based differences in health risks in Member States, which are costly in
both economic and human terms. Lifestyles, which have a significant impact on health,
are influenced by gender-related norms and conceptions that may differ in respect of

women and men.

10 In October 2006, Finland's EU Presidency organised a European-wide expert
conference on “Men and Gender Equality — Towards Progressive Policies”. Several
other previous Presidencies have held conferences dealing with 'fatherhood' and 'men

and caring'.
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THE COUNCIL OF THE EUROPEAN UNION

1.  NOTES that, in order to improve the status of women and promote gender equality,
more attention should be paid to how men are involved in the achievement of gender
equality, as well as to the positive impact of gender equality for men and for the well-

being of society as a whole.

2. NOTES that gender inequalities and imbalances between men and women still exist;
STRESSES that the participation of men and boys in achieving gender equality must be
consistent with the empowerment of women and girls, and that resources for gender
equality initiatives for men and boys should not compromise equal opportunity

initiatives and resources for women and girls.

3. CONFIRMS the importance of the effective and overall implementation of the gender
mainstreaming strategy, which implies that the interests and needs of both men and
women are taken into account in order to enhance the appropriateness, quality and

effectiveness of policies and measures to achieve gender equality.

4. RECOGNISES that issues related to men and gender equality have not yet been looked
at as an entirety, and that the question of men and gender equality should go beyond the

reconciliation of professional and private life.

5. ACKNOWLEDGES the need to tailor measures to the specific situations experienced
by men and women in different groups or in different life situations, depending on their
family situation, age, health, ethnicity, social background, sexual orientation, disability

etc.

6. ENCOURAGES the future European Institute for Gender Equality and the different
national gender equality bodies to investigate how various circumstances, opportunities,

structures and policies affect both men and women, boys and girls.
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7.  ENCOURAGES the development, from early childcare and education, of pedagogic
practices aimed at eliminating gender stereotypes, also paying attention to educational
methods and tools that improve the capacity and potential of boys and men to care for
themselves and others as a means of contributing to a gender-balanced participation in

society.

8. ENCOURAGES the Member States to pay attention to the promotion of gender
equality, as well as how men relate to it, through debate and information on gender
stereotypes and the relations between men and women, especially with regard to young

people.

9.  URGES the Member States to reinforce institutional structures for the promotion of
gender equality, both in the public and private sectors, and to also support men’s

involvement in promoting and achieving gender equality.

10. URGES the Commission and Member States to ensure equal career opportunities for
both sexes, taking into account the dominance of men in decision-making positions, and
to take measures aimed at encouraging boys and men to choose education and
employment in female-dominated fields and vice-versa with a view to dismantling
gender segregation in the labour market; in this context, INVITES Member States and

the Commission to take concrete actions towards eliminating the gender pay gap.

11. STRESSES that the recognition of the gender dimension in health is an essential part of
EU health policies and that health promotion projects and services should be tailored, as

appropriate, to women's or men's needs.

12. ACKNOWLEDGES that the vast majority of gender-based acts of violence are
perpetrated by men; URGES the Member States and the Commission to combine
punitive measures against the perpetrators with preventive measures targeted especially
at young men and boys and to set up specific programmes for victims as well as for

offenders, in particular in the case of domestic violence.
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13.

14.

15.

16.

17.

RECOGNISES the importance of providing a wide range of policies to reconcile
professional and private life for both men and women at all levels of employment,
taking into account the great variety of family types in today's society and the child's
best interests, in order to support an equal sharing of domestic and caring

responsibilities and tasks between women and men.

URGES the Member States to accelerate progress towards the achievement of the
Barcelona targets on childcare facilities by 2010 and to take concrete measures to
encourage men to share with women parenting and other care responsibilities, by
encouraging them to take up their family leave entitlements, including through the
development of parental leave entitlements for fathers, financial incentives as well as

information and awareness-raising initiatives.

REGOGNISES the crucial role that the social partners and companies play in
reconciliation policies, in promoting awareness-raising schemes in companies and the
take-up of flexible work options, especially by men, including in male-dominated

professions.

INVITES the Member States to pay attention, when undertaking measures and projects

to promote gender equality, to taking both genders into account.

INVITES the Member States and the Commission to identify which issues and
challenges relate to men and gender equality by further developing gender-related
research and the exchange of good practices, in particular with a view to enhancing the
active participation of men in, and commitment to, policies aimed at achieving gender
equality at national and EU level, and also with a view to developing greater
understanding of the processes that lead to an uneven distribution of power in decision-

making.
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