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14236/16
VOTE 67
INF 191
PUBLIC 75
NAPOMENA
Predmet: — rezultat glasovanja

— stajaliste Vije¢a o nacrtu izmjene proracuna br. 4 za opci proraun za
2016.

— donoSenje stajalista Vije¢a

3495. sastanak VIJECA EUROPSKE UNIJE
(ECOFIN)

8. studenoga 2016., Bruxelles

Ishod glasovanja o navedenom zakonodavnom aktu prilozen je ovoj napomeni.

Referentni dokument:

13331/1/16 REV 1
odobrio Coreper, dio 2., 26.10.2016.

Sve izjave 1/ili obrazlozenja o glasovanju dostupni su na internetskoj stranici Vijeca:
Transparency and Access to Documents

14236/16 IL/as 1
DG F 2B HR


http://www.consilium.europa.eu/en/general-secretariat/corporate-policies/transparency/

—_- General Secretanat of the Council

Institution: Council of the European Union
Session: 34485
Configuration: Economic and Financial Affairs
It=m: {Document: 13331116}
“oting Rule:  qualified majority
Subject Council's position on draft amending budget Mo 4 to the general budget for 2018
Vote hembers Fopulation (%) o
» Sitting date: 08/11/2016
es 27 87.27% _
Final result
\u] e 0 0%
Abstain 1 12.73%
Mot participating o
Total 28
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* When acting on a proposal from the Commission or the High Represenfative, quaiifed majorily s reached if at least 55 %% of
members vode in favour (16 M5) accounting for at least £5% of the population
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