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NOTE

From: General Secretariat of the Council

To: Delegations

Subject: European Year of Skills

- Information from the Presidency and the Commission

Delegations will find attached information from the Presidency and the Commission on the
European Year of Skills, with a view to the meeting of the EPSCO Council on 20 June 2024 (Any

Other Business item).
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ANNEX

THE EUROPEAN YEAR OF SKILLS

9 May 2023 — 8 May 2024

The European Year of Skills ran from 9 May 2023 to 8 May 2024. It was established through
Decision (EU) 2023/936 of the European Parliament and of the Council on a European Year of
Skills, which was adopted on 10 May 2023, following the proposal submitted by the European
Commission on 12 October 2022.

The overall objective of the European Year of Skills was to further promote a mindset of reskilling
and upskilling, in line with the objectives set out in the Skills Agenda, and the EU headline targets
of the European Pillar of Social Rights Action Plan. By promoting a mindset of reskilling and
upskilling, the Year aimed to boost the competitiveness of European companies, to contribute to

quality job creation, and the success of the green and digital transitions.

Activities throughout the European Year included conferences; events to promote mutual learning
on the actions that public, private and third-sector stakeholders can take; initiatives to promote the
provision, financing and uptake of upskilling and reskilling opportunities; and awareness-raising

campaigns on EU initiatives for upskilling and reskilling.

A closing event of the European Year of Skills was organised by the European Commission on 30
April, preceded by an event for National Coordinators for the European Year of Skills, organised by
Belgium on 29 April. The aim of these events was to reflect, from multiple perspectives, on the
achievements of the Year and to discuss, together with all relevant stakeholders, ideas for future

work on skills development and the Year’s legacy, building on lessons learned.

10528/24 DOM/ads 2
ANNEX LIFE.4 EN



During the Year, the Network of National Coordinators collaborated closely together and acted as a
bridge between the European Year of Skills initiative and the different stakeholders in the
participating countries. The cooperation within the Network resulted in a joint closing statement
(reproduced further below), signed by the Belgian National Coordination on behalf of the National
Coordinators for the European Year of Skills of 38 participating countries (all EU Member States
and Albania, Georgia, Iceland, Moldova, Montenegro, North Macedonia, Norway, Serbia,
Switzerland, Turkiye, Ukraine). The statement summarizes the main lessons learned from this year
rich in collaboration and aims to share the experience gained. This could also contribute to the
development of the Union's future policies and to address the challenges and opportunities in

European labour markets.

The statement prioritizes several key areas of action, including: integrating skills into all policies,
promoting lifelong learning and upskilling, fostering workplace-based learning, recognizing the
value of all skills, aligning skills with labour market needs, and promoting inclusive labour markets.
Furthermore, the statement emphasizes the importance of collaboration and partnerships among
stakeholders and the continuing focus on skills development in order to ensure Europe's socio-

economic future and competitiveness.
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Beyond the European Year of Skills

Maintaining the Momentum

National coordinators' closing statement on the European
Year of Skills

1. European labour markets are facing major labour and skills shottages. The green
and digital ransidons, combined with demographic changes', are increasing
demand for skilled workers even further. We see many challenges in this rapidby
chahging environment, but also a historic impetus to upskill and reskill, to boost
lifelong leaming, to empower people and busingsses, and m sUppOIT INKoVaC on
and compedidveness.

2. Upskilling and reskilling policies open Up new possibilicies for people o engage
fullyswich society, for businesses to address labour shottagesand for the European
econony (o becorme both more competitive and more indusive. OUr entire
economy and our society are based on skills. Skills are our most valuakle resource
and they should be leveraged as a srategic asset for a successful future.

3. Since 9 May 2023 the European Year of sSkills has raised awareness of the
importance of skills and highlighted the thousands of initdadwves within Member
S@es through its botom-up approach. Through the neowork of nadonal
coordinators, collabkoration and dislogue between Member States have been
strengthened, creating a culture of peer learning between all stakeholders
irvolved, IC has also provided a placform o engage in skills promotion and
development, also keyond the European Union. As national coordinators, we very
truch appredated the fact thac skills were being promoted at EUropean level. This

* An a guin gwarkfarce will graduslly lasve » large number of vacandas ta be flled. This developmant wil lead
ta an Increasa In tha nasd for meanpowar end skilx in many moorg, Indudingtha cre mcor.









encouraged and incentivised to rethink their recruitment policy so as to open access
to employment to these groups through adapted and integrated policies regarding
guidance, job coaching and training. This should go hand in hand with continued
efforts to promote diversity and gender equality by all stakeholders and at all levels.

6. The group of national coordinators firmly believes that joint efforts of all actors,
including social partners, are necessary to harness synergies and take efficient
action, drawing, whenever appropriate, on already existing national and
European tools (e.g. the European Skills, Competences, and Occupations
classification, the European Qualifications Framework, the European approach to
micro-credentials), initiatives (e.g. Individual Learning Accounts), cooperation
platforms and networks (e.g. Pact for Skills, Public Employment Services network,
Centres of Vocational Excellence) as well as other types of agreements, bipartite
or multipartite, at European, national, regional or even local level®.

7. Atthe end of the European Year of Skills and through the mandate they have been
given, the national coordinators are inviting policy makers at all levels, European,
national, regional or even local level, to keep skills at the top of the policy
agenda as they are key to Europe's socio-economic future, its competitiveness
and its capacity for innovation, in particular through the following actions:

a. Ensure that the dialogue on skills and the exchange of good practices
supported by the European Year of Skills are maintained and strengthened
within, between and in coordination with the Member States and other
participating countries, and that the various skills-related policy agendas
converge;

b. Take additional concrete measures in the field, wherever relevant,
addressing the need for upskilling and reskilling and aimed in particular at
companies and their workers, as well as at people currently out of
employment and inactive people;

c. Involve the social partners in the development, implementation and
evaluation of skills policies as social dialogue plays a key role in tackling
labour and skills shortages;

d. Develop and strengthen links and collaboration between education and
training providers, as well as labour market players in order to bridge the
skills gap and better meet the needs of our economies, while at the same
time guaranteeing inclusion and personal development;

® Two of the latest examples, at European level, are the Barcelona Tripartite Joint Statement and the Val
Duchesse Tripartite Declaration for a Thriving European Social Dialogue.



e. Promote and support the integration of the skills dimension in the design
and implementation of all policies, beyond employment, education and
training policies.
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