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Meeting format: 2+2 (41 in listening room)

Adoption of the agenda
(poss.) Approval of ‘A’ items
(a) Non-legislative list

(b) Legislative list (public deliberation in accordance with
Article 16(8) of the Treaty on European Union)

Legislative deliberations
(Public deliberation in accordance with Article 16(8) of the Treaty on European Union)

Directive on improving working conditions in platform work 9227/1/22 REV 1
Progress report
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Non-legislative activities

2022 European Semester
Policy debate

(a) Contribution on employment and social policies aspects of the
country-specific recommendations: recommendations on the
2022 national reform programmes to each Member State
Approval

(b) Assessment of the country-specific recommendations for 2022
and implementation of the country-specific recommendations
for 2019 and 2020: opinion of the Employment Committee and
the Social Protection Committee
Approval

National targets one year on from the Porto Social Summit
Exchange of views

Presentation of the opinion of the Employment Committee and the
Social Protection Committee on the 2030 national target-setting
process by the respective chairs

Recommendation on individual learning accounts

(Legal basis proposed by the Commission: Article 292 TFEU in
conjunction with Article 149 TFEU)

Adoption

Recommendation on ensuring a fair transition towards climate
neutrality

(Legal basis proposed by the Commission: Article 166(4) TFEU and
Article 292 TFEU in conjunction with Article 149 TFEU)

Adoption

(poss.) Council Decision authorising Member States to ratify the ILO
Violence and Harassment Convention, 2019 (No. 190)

Agreement in principle

Request for the consent of the European Parliament

Employment of persons with disabilities
Policy debate

Opinion of the Employment Committee and the Social Protection

Committee on the proposal by Belgium and Spain for the introduction

of a Social Imbalances Procedure in the European Semester
Presentation by the Presidency and the Committee chairs

9519/1/22 REV 1

9520/22

9133/22
(*) 8944/22

15145/21
(*)

9523/22

9222/22
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Any other business

(a) Legislative proposals (public deliberation in accordance with Article 16(8) of the Treaty on
European Union)
(i) Directive on adequate minimum wages in the European O 12477/20
Union
(ii) Directive on binding pay transparency measures O 6750/21
+ COR 1 REV 1
(ii) Directive on improving the gender balance among 16433/12
directors of companies listed on stock exchanges and
related measures
(iv) Directive on equal treatment (Article 19) 11531/08
(v) Revision of the Regulations on the coordination of social 15642/16
security systems (883/2004 and 987/2009)
Information from the Presidency
(b) EU response to Russia’s invasion of Ukraine — initiatives in the
field of employment and social affairs
Information from the Commission
(c) Report by the European Institute for Gender Equality on
combatting coercive control and psychological violence in the
EU!
Information from the Presidency
(d) Implementation of the LGBTIQ Equality Strategy in the EU 13081/20
Information from the Commission
1 In the presence of the EIGE representative.
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(e) Presidency conferences
Information from the Presidency

(f) Work programme of the incoming Presidency
Information from the Czech delegation

First reading

Special legislative procedure

= @ @

Public debate proposed by the Presidency (Article 8(2) of the Council's Rules of

Procedure)
Item based on a Commission proposal
(*) Item on which a vote may be requested
NB: Please send a list of your delegates to this meeting as soon as possible to the email
address access.general@consilium.europa.eu
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