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In line with the EPSCO Council's commitment to put its expertise on employment and labour
market policies at the service of the European Council for a successful implementation of the
Europe 2020 Strategy, the Employment Committee was mandated® to produce an "Employment
Performance Monitor" (EPM), which could be used to identify at a glance the main employment

challenges for the European Union and for each Member State.

Like the June 2014 version? of the EPM, the 2015 June version is based on the findings of the
Europe 2020 Joint Assessment Framework (JAF). The JAF is an indicator-based assessment
system prepared jointly by the Employment Committee, the Social Protection Committee (SPC)
and the Commission, covering general and specific policy areas under the Employment
Guidelines, with the objective to identify key challenges in these areas and support Member
States in establishing their priorities. The JAF comprises two main elements:

- Monitoring and assessment of main challenges under the Employment Guidelines through a

three-step methodology including a quantitative and qualitative assessment

- Quantitative monitoring of progress towards the EU headline and related national targets.

The "EPM" presented here reflects the results of both JAF components for the employment
policies' area. The three parts of the Monitor aim at providing a good overview results both at
country level and across all Member States. These results could also be useful for

macroeconomic surveillance.

This 2015 June version of the EPM also includes the updated benchmarking3 of the Europe 2020
headline targets relating to the labour market and the main indicators for the development at

' See Council Doc. 14478/10

> Council Doc. 10763/1/14 Rev 1

3 As mentioned in the "Communication: Towards a job-rich recovery" COM(2012) 173 final, section 3.3: "...The
Commission proposes: to reinforce coordination ad multilateral surveillance in the area of employment policies by: -



the labour market. The benchmarking tool is used as an integrated tool in the analysis of the key
challenges. Also the EPM includes a table with the main indicators from the ten policy areas
giving the level, the y-o-y changes and the changes for the three recent years for each Member
State. This will serve as additional information in the process to depict the areas with positive
and negative development. As can be seen from this description, the Employment Performance
Monitor is continuously under development and revision in order to improve and assure it is
updated to the latest needs and developments.

The graphs on "the progress towards the EU-28 respectively national employment rate headline
target" have been updated with the data from the latest Economic spring 2015 forecast from
the Commission®. The table on the "national employment rate targets compared to current and
projected 2020 employment rates (all age group 20-64)" has been updated with the available
2015 and 2016 forecast from the Commission Economic spring forecast.

The benchmark tables and graphs are included in the Annex C of the EPM.

The table on "Key indicators on labour market performance" contains indicators for all Joint
Assessment Framework Policy Areas. In order to efficiently use the benchmark a column for
each country shows the benchmark level. The figures which are in bold signify that the country
is among the 5 highest performers for that specific indicator and those that are in italic signify
that the country is among the 5 lowest performers for that specific indicator.

The EPM is based on the latest available yearly data’. It is continuously under development and
revision in order to improve and assure it is updated to the latest needs and developments.

The Joint Assessment Framework results, and hence the Employment Performance Monitor,
respect the role of national parliaments and social partners and differences in national systems,
such as the systems for wage formation.

publishing together with the draft Joint Employment Report and on an annual basis, a benchmarking system with
selected employment indicators"

* Economic Forecast spring 2015

> Labour Force Survey (LFS): latest available yearly data is for 2014
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PART I - Overview of National Employment Targets,
Challenges and Particularly Good Outcomes



Figure 1: Progress towards the EU-28 employment rate headline target

EU-28 employment rate (20-64) 2002 - 2016 and headline ER target
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seseees Path to reach EU28 ER headline target 75.0
A 2020 ER acc. to nat. targets (lower bound)™ 737
B 2020 ER acc. to nat. targets (upper bound)™ 740
X Projected ER if no policy change™* 713
¢ 2020 ER Target 750

Sources and notes:
Employment rates 2000-2014: Eurostat, EU LFS;

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2015 and projected population growth from Europop 2013 population projections;
**National employment rate targets from National Reform Programme 2015;

*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2015 Ageing Report, Europop 2013




Figure 2: National employment rate targets set by MS in their NRPs compared to employment rate 2014
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=Target range (upper value) 78.0 77.0 71.0 69.0
=Target range (lower value) 77.0 750 69.0 67.0
=Point target 80.0(77.0{80.0(80.0|76.0 75.0(78.0{73.0(72.8|73.0|75.0|75.0 75.0{73.2 75.0(71.0|70.0{72.0|70.0|76.0{74.0 65.2(70.0
+2014 employment rate 80.0(77.7(76.1(75.9|74.3|74.2|73.5|73.1|72.1|71.8|70.7|69.8(67.8|67 .6|67.6|67.3|67.0|66.7|66.5|66.3|65.9|65.7|65.1|59.9(59.9(59 2|53 .3|76.2

Sources: National Reform Programmes 2015, EU Labour Force Survey for 2014 employment rate.
Note: I indicates a range for Member States national targets
* Sweden has defined a national employment rate target of "well over 80%".

** The United Kingdom has not set a national employment rate target.
Note: HR revised their ER national target in 2015 from 62.9% to 65.2%



Table 1: Summary overview of the Key Employment Challenges and particularly good labour market outcomes

per Member State and per policy area, June 2015

skill supply
Labour market and Education |wage setting

Labour functioning, productivity, [and mechanisms

market combatting Active labour [Social |work-life [Job Gender |lifelong training |and labour cost
Country |participation |segmentation |market policies |[security |balance [creation |equality |learning systems |development
BE C C C C/G C C C C C C
BG C C C C/G C C C C C
cz C/G C G C C G G
DK C/G G C/G C/G C/G
DE G C C C G C C C/G
EE G G C C/G C C C C/G
IE C C C/G Cc/G C/G Cc/G
EL C C C C C C C
ES C C/G C C C C/G C/G C C G
FR C/G C G C C/G C C
HR C C/G C C C G C/G C/G
IT C/G C C C/G C/G C C/G C C C
CcY C C C G C C C/G C/G C/G
LV C/G G C C C C C/G C
LT C/G C C C C C G C/G C/G
LU C/G C C G C/G C
HU C/G C C C/G C/G C
MT C/G G C/G C C/G G C/G C C
NL C/G C C/G C
AT C/G G G C/G C C/G C C/G
PL C C C C C C C C/G
PT C C C G C C C
RO C C/G C C/G C C C C C C
Sl C C/G C C G G G C G C/G
SK C C C C C C C C/G
Fl C C C G G G C
SE c/G G G G C G c/G
UK C/G G C C G C C/G

C=challenge

G=good labour market outcome




Table 2: Common Key Employment Challenges, June 2015 — Details®

EU-

Employment Key Employment Challenges 28 |BE|BG|cz|DK|DE|EE|IE |EL |ES|FR|HR|IT |CY|LV|LT [LU|HU|MT|NL|AT|PL|PT|RO| SI |[SK| FI [SE|UK

policy areas sum
Low employment rate 5 c c c c c
Low female employment rate 5 c c c c c
Low male employment rate 1 c
Low participation of older workers 12 c c c c c c c c c c c c

1. Labour market High/increasing incidence of youth 16 c c|lc|c c|lc|c c clc|lc|c|lc|c]|c]|ec
. - unemployment and/or NEET

participation

Low participation of low-skilled
11 c c c c c c c c c c c
persons
Low participation of non-EU nationals| 4 c c c c
Low total amount of hours worked
Duration of working life 9 c | c c | c c c c|lc|c
Inflexible working (time) 1
arrangements
2. Labour market||n,gequate employment protection
functioning, legislation 3 cl|ec c
combating

segmentation |Labour market segmentation 11 c c c c c c c c c c c

Low transition from temporary into 3 c c c

permanent contracts

Low level of ALMP
expenditure/Insufficient provision of
well targeted tailored 18 c | c c|lcf|lc|c]|c c|lcf|lc|lc]|c]|c c c|lc|lc|c
3. Active labour |measures/functioning of employment
market policies |senices

High incidence of long-term

11 c|c c|lc|c cl|lc|c c c|c
unemployment

Inadequate level and coverage of
unemployment benefits, poverty trap, 16 c| c c c c c c c c c c c c c c c
4. Adequate and |at risk-of poverty, low-wage trap
employment
oriented social
security systems

Disincentives for LM participation in
the social security system/disability 7 c c c c c c c
pension, unemployment traps

% The table is updated on the basis of the key employment challenges identified in in the country overviews under part 2 of the EPM. The aim of the table is to
identify the key employment challenges that are common to several Member States.



Common Key Employment Challenges — Details (CONT.)

labour cost
developments

with productivity gains

EU-
EmIPonment Key Employment Challenges 28 |BE|BG|CZ|DK|DE(EE|IE |EL[ES|FR|HR|IT [CY|LV|LT|[LU|HU|MT[NL|AT|PL|PT|RO| SI |SK| FI |SE|UK
policy areas sum
Insufficient provision of high quality,
affordable child and/or dependant 16 c|c clc|c clcf|lcfc]|ec c clc|c c c
care facilities
5. Work-life |Limited use of flexible working 1 c
balance arrangements
High incidence of inactivity and part-
. ) o 9 c c c c c c c c c
time work due to family obligations
Negatlvg emplgymgnt . 5 c ¢l c c
6. Job creation |growth/insufficient job creation
High tax wedge on labour 1M1 |c c|c c c|c c c c|c c
7. Gender Large gender employment gaps 7 c clc c c c c
equality Large gender pay gap 5 c c|c c c
Weaknesses with respect to
educational attainment of the (adult) 4 c c c c
. ... |population
8. Improving skill Low participation in lifelong
supply and ) ) .
roductivity; learning/lack of an integrated lifelong | 15 [ c | ¢ c|c clc|c c|c cl|c clc|c c
pro * |learning strategy
Lifelong - - :
R Skills mismatches/Insufficient
learning ) ) 13 c clclc|c|c c|c c|c c c c
forecasting skills system
Public spending on human resources
5 c [ c|c c
low
Low tertiary education attainment
6 c clc c|c c
rate
High incidence of early school
. 9 c c c c|c c cl|c c
leaving
Low participation of low-skilled
. ) ) - 6 c|c c|c c c
9.Improving |workers in education and training
education and (Low attractiveness of vocational 1 c
training systems |education and training
Insufficient provision of education and
training opportunities to meet labour 6 c c c|c c c
market needs
Insufficient provision of high quality
) " 3 c c c
education opportunities
10. Wage setting
mechanism and [Labour cost developments not in line
6 |c|c c c c c




PART Il - Country Overviews
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BELGIUM

1. Progress towards the national employment rate target

Employment rate (20-64) 2001 - 2016 and national ER target
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seseses Path to reach ER target™ 732
% Projected ER if no policy change™* 69.9

Sources and notes:

Employment rates 2000-2014: Eurostat, EU LFS;

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2015 and projected population growth from Europop 2013 population projections;
**National employment rate targets from National Reform Programme 2015;
*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2015 Ageing Report, Europop 2013
Legend: 2015, 2016 projected based on EU-Commission Spring Forecast; 2015-2020: interpolated until 2020.
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2. Key indicators on labour market performance

Belgium
Benchmark (2020 national| 2012 ’ 2013 2014 2020 EU
Indicator Unit 2000 2011 2012 2013 2014 target EU28-total target
Overall employment rate % of population aged
20-64 65.8 67.3 67.2 67.2 67.3 73.2 68.4 68.4 69.2 75.0
% of pop. 18-24 with
Early leavers from at most lower .sec.
education and training educ. and not |.n
further education or
training 13.8 12.3 12.0 11.0 9.8 b 9.5 12.6 11.9 11.1 b| less than 10
Tertiary educational Compl.etion of tertiary
attainment or equivalent
education (30-34) 352 b 42.6 439 42.7 438 b 47.0 36.0 37.1 379 b 40.0
Overall employment % change from
growth previous year 20 1.4 0.3 -0.3 0.3 -0.4 -0.3
% of female
Employment rate of .
women population aged 20 -
64 56.0 61.5 61.7 62.1 62.9 53.5 62.4 62.6 63.5
Employment rate of men % of male population
aged 20 - 64 75.5 73.0 72.7 72.3 71.6 35.3 74.6 74.3 75.0
Employment rate of % of population aged
older workers 55 -64 26.3 38.7 39.5 41.7 42.7 19.9 48.7 50.1 51.8
difference in the
employment rate
Employment gender gap between men and
women in percentage
points 19.5 11.5 11.0 10.2 8.7 12.2 11.7 11.5
Employment rate of % of population aged
young persons 20-29 68.3 60.5 b 59.4 57.9 57.8 45.7 60.1 59.5 60.3
% of population with
Employment rate of low at most lower
skilled persons secondary education
aged 20 - 64 51.2 473 b 47.1 46.8 46.6 b 395 52.1 51.4 519 b
Employment rate of non- % of pop.ul.atlon ‘f\“th
EU nationals non-EU citizenship
aged 20 - 64 396 b 38.9 39.9 40.5 56.5 55.7 56.5
i 9
Part-time employment % of total employment 207 u 250 b 250 246 24.0 19.9 203
Temporary employees % of total employees 9.0 8.9 8.1 8.1 8.6 13.7 13.7
Overall unemployment
rate * of labour force 6.9 7.2 7.6 8.4 8.5 105 109 102
Long-term % of labour force
unemployment 3.7 3.5 3.4 3.9 4.3 74.4 4.7 5.2 5.1
Youth unemployment % of youth labour
rate force (15-24) 15.2 187 b 19.8 23.7 23.2 23.1 235
Youth NEET rate % of population aged
15-24 17.7 11.8 12.3 12.7 12.0 56.3 13.1 13.0 12.4
. EU-27 =100 (based on
Labour productivity per
person employed PPS per employed
person) 138.2 128.6 128.6 127.4 100.0 100.0
Labour productivity per EU-27 =100 (based on
hour worked PPS per hour worked)
146.8 134.9 1343 133.1 100.0 100.0
Nominal unit labour cost % change from
growth previous year 0.4 2.7 4.1 1.9 3.1 0.4
Real unit labour cost % change from
growth previous year -1.5 0.7 2.1 0.3 0.8 -0.4
Gender pay gap 10.2 10.0 9.8 16.5 p 16.4 p
Involuntary temporary  as % of total
employment employees 7.1u 6.8 6.2 6.3 6.6 83 u 85u 8.7u
share of people in
Newly employed current job 12 months
or less in total
employment 14.3 134 b 12.8 11.6 12.0 13.8 13.3 13.8
At-risk-of-poverty rate
of unemployed 37.9 34.8 46.2 b|: 46.2 46.4
unemployment trap - tax
rate on low wage
earners 90.7 91.9 93.4 74.4 75.0
Inactivity and part-time
work due to personal
and family
responisibilities 35b 4.0 4.3 4.3 5.1 5.4 5.2
Job vacancy rate % change over the
recent 3 years 1.9 2.0 2.2 23 1.4 1.5 1.5
Share of adult
population with u.pper age 25-64
secondary or tertiary
education 58.5 b 71.3 71.6 72.8 736 b 74.3 75.2 76.0 b
Percentage of adult
population participating age 25-64
in education and training
6.2d 7.1 6.6 6.7 7.1 9.0 10.5 b 10.7

Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, ¢ - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not applicable, u - unreliable, ":" -

not available

Additional note: the benchmark is normalised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by subtracting
that benchmark for a given country and indicator from the benchmark of the highest 5 performers, thus a 100. Nmbers in bold: the country is among the 5 highest performers for this indicator. The numbers in italic: the country is
among the lowest 5 performers
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3. Key employment challenges Belgium, June 2015

Employment Key employment challenge Particularly good labour
policy area market outcome
1. Increase Participation is low for older workers.
Duration of working life is below the EU average,
'abo_uf m?rket particularly for men.
part|C|pat|on Low labour market participation of people with a migrant
background.
2. Enhancing Risk of labour market segmentation, especially for the
young, with job tenure for the 15-24 shorter than the EU
Iabogr market average.
functioning;
combating
segmentation

3. Active labour
market policies

Average long-term unemployment incidence despite
significant investment in ALMP.

4. Adequate and
employment
oriented social
security systems

Unemployment traps significantly higher than the EU
average for some types of households.

At-risk of In-work poverty below
the EU average.

5. Work-life
balance

Significant differentiation in the uptake of early child
education and care (ECEC).

6. Job creation

Tax wedge on labour costs significantly higher than the
EU average.

7. Gender
equality

Inactivity trap for second couple member and low-wage
trap for second earner significantly higher than the EU
average.

8. Improving skill
supply and
productivity;
Lifelong learning

Participation in LLL is below average. Transitions in
labour status and pay level below the EU average.

9. Improving
education and
training systems

Significant and longstanding educational inequalities
linked to socio-economic and migrant background

10. Wage setting
mechanisms and
labour cost
developments

Closing entirely the labour cost gap and avoiding the
emergence of new gaps in the future.

13




BULGARIA

1. Progress towards the national employment rate target

Employment rate (20-64) 2001 - 2016 and national ER target
BULGARIA
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Annual average employment growth:
- "Pre-crisis period' (from 2000-08): 2% .
51 [-Av. empl. growth needed between 2014 and .
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Employment rate (ER) 548|558 | 580 | 60.1| 619|651 |684| 707|688 |654|629|630|635]|651|661]67.3
+sesse Path to reach ER target™ 76.0
% Projected ER if no policy change™* 66.7

Sources and notes:

Employment rates 2000-2014: Eurostat, EU LFS;

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2015 and projected population growth from Europop 2013 population projections;

** National employment rate targets from National Reform Programme 2015;

*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2015 Ageing Report, Europop 2013
Legend: 2015, 2016 projected based on EU-Commission Spring Forecast; 2015-2020: interpolated until 2020.
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2. Key indicators on labour market performance

Bulgaria

Benchmark (2020 national| 2012 ’ 2013 2014 2020 EU
Indicator Unit 2000 2011 2012 2013 2014 target EU28-total target
% of population aged
Overall loyment rate
veral employ 20-64 55.3 62.9b|  63.0 63.5 65.1 76.0| 684 68.4 69.2 75.0
% of pop. 18-24 with
Early leavers from a;most Igwe; .secA
education and training educ. and no |An
further education or
training 11.8 b 12.5 12.5 129 b 11.0 12.6 11.9 11.1 b| less than 10
Tertiary educational Completion of tertiary
attainment or equivalent
education (30-34) 19.5 273 b 26.9 29.4 309 b 36.0 36.0 37.1 379b 40.0
Overall employment % change from
growth previous year -2.4 -2.2 -2.5 -0.4 0.4 -0.4 -0.3
% of female
Employment rate of N
women population aged 20 -
64 50.7 59.8 b 60.2 60.7 62.0 49.5 62.4 62.6 63.5
Employment rate of men % of male population
Pl aged 20 - 64 60.2 66.0b|  65.8 66.4 68.1 13.6 74.6 74.3 75.0
Employment rate of % of population aged
older workers 55-64 20.8 44.6 b 45.7 47.4 50.0 45.5 48.7 50.1 51.8
difference in the
employment rate
Employment gender gap between men and
women in percentage
points 9.5 6.2 b 5.6 5.7 6.1 12.2 11.7 115
Employment rate of % of population aged
young persons 20-29 46.2 50.5 b 49.9 48.5 50.0 18.9 60.1 59.5 60.3
% of population with
Employment rate of low at most lower
skilled persons secondary education
aged 20 - 64 37.5 36.7 b 36.2 36.9 386 b 4.2 52.1 51.4 519 b
% of lati ith
Employment rate of non- %o popgla ‘on ‘,M
EU nationals non-EU citizenship
aged 20 - 64 49.4 56.5 u 56.5 55.7 56.5
Part-time employment % of total employment . 23 b 24 26 26 19.9 20.3
Temporary employees % of total employees 4.0 b 4.4 5.6 53 13.7 13.7
Overall unemployment
% of labour f
rate o ot fabourtorce 16.4 113 123 13.0 11.4 10.5 10.9 10.2
L -t
ong-term % of labour force
unemployment 9.4 6.3 6.8 7.4 6.9 49.4 4.7 5.2 5.1
Youth unemployment % of youth labour
rate force (15-24) 333 25.0b 28.1 28.4 23.8 231 235
Youth NEET rate % of population aged
15-24 : 218 b 215 21.6 20.2 -4.8 13.1 13.0 12.4
. EU-27 =100 (based on
Labour productivity per
person employed PPS per employed
person) 315 43.0 44.5 43.4 100.0 100.0
Labour productivity per EU-27 =100 (based on
hour worked PPS per hour worked)
32.6 43.2 44.5 43.3 100.0 100.0
Nominal unit labour cost % change from
growth previous year 1.5 2.5 4.4 5.2 3.1 0.4
Real unit labour cost % change from
growth previous year -4.8 -2.2 1.3 6.1 0.8 -0.4
Gender pay gap 13.0 14.7 13.5 16.5 p 16.4 p
Involuntary temporary  as % of total
employment employees 28 b 3.2 4.0 3.4 83 u 8.5 u 8.7 u
share of people in
Newly employed current job 12 months
v employ or less in total
employment 114 b 12.2 12.4 115 13.8 133 13.8
At-risk-of-poverty rate
of unemployed 52.2 48.5 47.6 46.2 46.4
unemployment trap - tax
rate on low wage
earners 81.6 81.6 81.6 74.4 75.0
Inactivity and part-time
work due to personal
and family
responisibilities 23 b 2.4 25 2.5 5.1 5.4 5.2
Job vacancy rate % change over the
recent 3 years 0.7 0.7 0.7 0.7 1.4 1.5 1.5
Share of adult
lati ith
population witl u-pper age 25-64
secondary or tertiary
education 67.5 80.0 b 81.0 81.8 81.1b 74.3 75.2 76.0 b
Percentage of adult
population participating age 25-64
in education and training
: 13b 1.5 1.7 1.8 9.0 105 b 10.7
Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, c - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not applicable, u - unreliable, ":" - not available

Additional note: the benchmark is normalised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by subtracting
that benchmark for a given country and indicator from the benchmark of the highest 5 performers, thus a 100. Nmbers in bold: the country is among the 5 highest performers for this indicator. The numbers in italic: the country is
among the lowest 5 performers
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3. Key employment challenges Bulgaria, June 2015

Employment Policy
Area

Key Employment Challenge

Particularly Good
labour market
outcome

1. Increase labour
market participation

Employment rate is low, in particular for men, younger
workers and low-skilled.

The youth NEET is significantly higher than the EU-
average (some positive developments for men).

The duration of working life is below EU average with
men being significantly below.

2. Enhancing labour
market functioning;
combating
segmentation

Share of newly employed young and hiring rate below
EU average.

3. Active labour market
policies

Long-term unemployment high and ALMP spending
and activation is low.

4. Adequate and
employment oriented
social security systems

Unemployment trap higher than the EU-average.

Low wage traps lower and
net replacement rates after 6
months higher than the EU
average.

5. Work-life balance

Uptake of childcare low, with positive developments.

6. Job creation

Employment growth still significantly negative on 3
years despite a fragile reversal in 2014, and low job
vacancy rate.

7. Gender equality

8. Improving skill
supply and productivity;
Lifelong learning

Lifelong learning and adult education participation
below EU average.

Negative developments regarding youth with at least
upper secondary education.

Limited labour market relevance of education and
training, including work-based learning.

Low transitions in labour status and pay level.

9. Improving education
and training systems

Weak link between the education system and the
labour market needs, with low spending on education.
Early and tertiary education lower than EU average,
with negative developments as regards early leavers.

10. Wage setting
mechanisms and
labour cost
developments

Unit labour costs have increased significantly.

16




CZECH REPUBLIC

1. Progress towards the national employment rate target

Employment rate (20-64) 2001 - 2016 and national ER target
CZECH REPUBLIC

76
75 4 |Annual average employment growth: ,..E
- 'Pre-crisis period' (from 2000-08): 0.9% Pid
74 | - Av. empl. growth needed between 2014 and V4
3 2020 in order to reach target: -0.4% e
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2 70
(o]
S
69 -
68 -
o7 '01]'02|'03|'04|'05|'06)|'07|'08]|'09 "0 |"1|"12|"3 "4 |"15|"16°| 17 | 18 | 19 |2020
Employment rate (ER) 712|716 707 (701|707 | 712|720 | 724 | 709|704 709 |715|725| 735|743 751
sesesss Path toreach ER target™ 750
% Projected ER if no policy change™ 75

Sources and notes:

Employment rates 2000-2014: Eurostat, EU LFS;

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2015 and projected population growth from Europop 2013 population projections;
** National employment rate targets from National Reform Programme 2015;

*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2015 Ageing Report, Europop 2013
Legend: 2015, 2016 projected based on EU-Commission Spring Forecast; 2015-2020: interpolated until 2020.
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2. Key indicators on labour market performance

Czech Republic

Benchmark (2020 national| 2012 ‘ 2013 2014 2020 EU
Indicator Unit 2000 2011 2012 2013 2014 target EU28-total target
% of lati d
Overall employment rate % of population age
20-64 71.0 709 b 71.5 72.5 73.5 75.0 68.4 68.4 69.2 75.0
% of pop. 18-24 with
at most lower sec.
Early leavers from N
R L educ. and notin
education and training .
further education or
training 49 b 5.5 5.4 b 55b 5.5 12.6 11.9 11.1 b| less than 10
Tertiary educational Compl(_etlon of tertiary
attainment or equivalent
education (30-34) 13.7 23.7 b 25.6 26.7 282 b 32.0 36.0 37.1 379 b 40.0
Overall employment % change from
growth previous year -0.7 -0.3 0.4 0.4 0.4 -0.4 -0.3
% of female
Employment rate of .
population aged 20 -
women
64 61.9 61.7 b 62.5 63.8 64.7 61.7 62.4 62.6 63.5
% of male population
Employment rate of men
aged 20 - 64 80.2 799 b 80.2 81.0 82.2 101.2 74.6 74.3 75.0
Employment rate of % of population aged
older workers 55-64 36.3 47.7 b 49.3 51.6 54.0 59.5 48.7 50.1 51.8
difference in the
employment rate
Employment gender gap between men and
women in percentage
points 18.3 18.2 b 17.7 17.2 17.5 12.2 11.7 11.5
Employment rate of % of population aged
young persons 20-29 66.0 582 b 57.8 59.1 60.2 53.9 60.1 59.5 60.3
% of population with
Employment rate of low at most lower
skilled persons secondary education
aged 20 - 64 45.8 40.4 b 38.6 40.4 416 b 17.4 52.1 51.4 519 b
% of lati ith
Employment rate of non- ©o pop.u.a on YVI
N non-EU citizenship
EU nationals
aged 20 - 64 731 b 77.2 79.1 78.6 56.5 55.7 56.5
Part-time employment % of total employment
ploy ° ploy 5.3 54b 5.7 6.5 6.2 19.9 203
Temporary employees % of total employees 7.2 8.0 b 8.3 9.1 9.7 13.7 13.7
] I t
Overall unemploymen % of labour force
rate 8.8 6.7 7.0 7.0 6.1 10.5 10.9 10.2
Long-term % of labour force
unemployment 4.3 2.7 3.0 3.0 2.7 89.8 4.7 5.2 5.1
Youth unemployment % of youth labour
rate force (15-24) 17.0 18.1 b 19.5 19.0 15.9 23.1 235
o N
Youth NEET rate % of population aged
15-24 : 83 b 8.9 9.1b 8.1 85.4 13.1 13.0 12.4
. EU-27 = 100 (based on
Labour productivity per
PPS per employed
person employed
person) 66.0 74.6 73.9 72.0 100.0 100.0
Labour productivity per EU-27 =100 (based on
hour worked PPS per hour worked
P ) 58.9 68.0 67.4 66.7 100.0 100.0
Nominal unit labour cost % change from
growth previous year 2.7 0.5 3.3 -0.1 3.1 0.4
Real unit labour cost % change from
growth previous year 1.3 1.4 1.7 -2.0 0.8 -0.4
Gender pay gap 22.6 22.2 22.1 16.5 p 164 p
Involuntary temporary  as % of total
employment employees 6.4 b 6.8 7.5 8.0 83 u 8.5 u 87 u
share of people in
current job 12 months
Newly employed N
or less in total
employment 4.6 115 b 10.7 10.3 10.8 13.8 133 13.8
At-risk-of-poverty rate
of unemployed 46.4 46.7 44.5 46.2 46.4
unemployment trap - tax
rate on low wage
earners 80.2 80.1 80.1 74.4 75.0
Inactivity and part-time
work due to personal
and family
responisibilities 50b 5.3 5.1 5.0 5.1 5.4 5.2
Job vacancy rate % change over the
Y recent 3 years 1.0 0.9 0.9 1.1 1.4 1.5 1.5
Share of adult
population with u'pper age 25-64
secondary or tertiary
education 86.1 923 b 92.5 92.8 93.2 b 743 75.2 76.0 b
Percentage of adult
population participating age 25-64
in education and training
: 114 b 10.8 9.7b 9.3 9.0 105 b 10.7
Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, c - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not applicable, u - unreliable, ":" - not available
note: the kis ised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by subtracting

that benchmark for a given country and indicator from the benchmark of the highest 5 performers, thus a 100. Nmbers in bold: the country is among the 5 highest performers for this indicator. The numbers in italic: the country is
among the lowest 5 performers
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3. Key employment challenges Czech Republic, June 2015

Employment Policy
Area

Key Employment Challenge

Particularly good
labour market outcome

1. Increase labour
market participation

Employment rate of low-skilled is low.

Employment of non-EU
nationals is high.

2. Enhancing labour
market functioning;
combating
segmentation

3. Active labour market
policies

Insufficient monitoring of efficiency and
effectiveness of the public employment
service.

4. Adequate and
employment oriented
social security systems

The at-risk of poverty rate and
the in-work poverty are low.

5. Work-life balance

Negative labour market impact of
parenthood is high with very strong
employment impact of motherhood.

Female inactivity due to lack of care
services and a relatively long parental
leave is high.

The uptake of childcare is low, especially
for children below 3 years old.

6. Job creation

7. Gender equality

Gender employment gap is high.
Gender pay gap is high.

8. Improving skill
supply and productivity;
Lifelong learning

The share of well-educated
adult population (adults and
youth with at least upper
secondary education) is high.

9. Improving education
and training systems

Tertiary education attainment
of 30-36 strongly increases
over recent years.

Low number of early leavers
from education and training
(18-24).

10. Wage setting
mechanisms and
labour cost
developments

19




DENMARK

1. Progress towards the national employment rate target

Employment rate (20-64) 2001 - 2016 and national ER target
DENMARK
82

Annual average employment growth:

a1 4|-'Pre-crisis period' (from 2000-08): 0.4%

- Av. empl. growth needed between 2014 and
2020 in order to reach target: 1.1%

- 80 - ...
o 79 +
(1] o
o X
c 78 +
o o
B
§ 77 '.._.
2 e’
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74 202
‘01 ('02|'03|'04|'05|'06|'07|'08|'09 |0 |"1|"2]|"3 "4 |"15°|"16°|"17 | "8 | "9 0
Employment rate (ER) 783|777 (773|776 780|794 790|797 |775|758|757 754|756 |759|762|76.7
s«seses Path to reach ER target™ 80.0
%X Projected ER if no policy change™* 784

Sources and notes:
Employment rates 2000-2014: Eurostat, EU LFS;

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2015 and projected population growth from Europop 2013 population projections;
**National employment rate targets from National Reform Programme 2015;

*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2015 Ageing Report, Europop 2013
Legend: 2015, 2016 projected based on EU-Commission Spring Forecast; 2015-2020: interpolated until 2020.
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2. Key indicators on labour market performance

Denmark
Benchmark |2020 national| 2012 ‘ 2013 2014 2020 EU
Indicator Unit 2000 2011 2012 2013 2014 target EU28-total target
3 n
Overall employment rate % of population aged
20-64 78.0 75.7 75.4 75.6 75.9 80.0 68.4 68.4 69.2 75.0
% of pop. 18-24 with
at most lower sec.
Early leavers from N
. . educ. and not in
education and training .
further education or
training 11.7 9.6 9.1 8.0 7.7 b less than 10 12.6 11.9 11.1 b| less than 10
Tertiary educational Complf_-tlon of tertiary
. or equivalent
attainment R
education (30-34) 321 41.2 43.0 43.4 44.1 byl at least 40 36.0 37.1 379 b 40.0
Overall employment % change from
growth previous year -0.5 -0.1 -0.3 0.0 0.7 -0.4 -0.3
% of female
Employment rate of N
population aged 20 -
women
64 72.9 72.4 72.2 72.4 72.2 95.7 62.4 62.6 63.5
% of male population
Employment rate of men
aged 20 - 64 82.9 79.0 78.6 78.7 79.5 84.5 74.6 74.3 75.0
Employment rate of % of population aged
older workers 55-64 55.7 59.5 60.8 61.7 63.2 91.7 48.7 50.1 51.8
difference in the
employment rate
Employment gender gap between men and
women in percentage
points 10.0 6.6 6.4 6.3 7.3 12.2 11.7 11.5
Employment rate of % of population aged
young persons 20-29 77.2 69.7 67.5 67.7 67.6 79.3 60.1 59.5 60.3
% of population with
Employment rate of low at most lower
skilled persons secondary education
aged 20 - 64 64.1 62.0 60.2 59.6 59.8 b 97.9 52.1 51.4 519 b
o : .
Employment rate of non- % of poprI.atlon ‘_Nlth
. non-EU citizenship
EU nationals
aged 20 - 64 55.4 545 58.0 56.2 56.5 55.7 56.5
Part-time employment % of total employment
21.7 25.9 25.7 25.4 255 19.9 20.3
Temporary employees % of total employees 10.2 8.9 8.6 8.8 8.6 13.7 13.7
Overall unemployment % of labour force
rate 4.3 7.6 7.5 7.0 6.6 10.5 10.9 10.2
Long-term % of labour force
unemployment 0.9 1.8 2.1 1.8 1.7 99.4 4.7 5.2 5.1
Youth unemployment % of youth labour
rate force (15-24) 6.7 14.2 14.1 13.1 12.6 23.1 23.5
o :
Youth NEET rate % of population aged
15-24 4.7 6.3 6.6 6.0 5.8 102.5 13.1 13.0 12.4
EU-27 =1
Labour productivity per v 00 (based on
PPS per employed
person employed
person) 111.8 111.5 112.2 111.1 100.0 100.0
Labour productivity per EU-27 =100 (based on
hour worked PPS per hour worked)
129.4 128.5 128.8 129.0 100.0 100.0
Nominal unit labour cost % change from
growth previous year 0.5 0.0 1.5 1.1 3.1 0.4
Real unit labour cost % change from
growth previous year -2.4 -0.7 -0.8 -0.2 0.8 -0.4
Gender pay gap 16.3 16.8 16.4 16.5 16.4 p
Involuntary temporary  as % of total
employment employees 4.2 4.1 4.4 4.4 4.6 8.3 85u 87 u
share of people in
current job 12 months
Newly employed .
or less in total
employment 24.3 21.2 21.0 221 22.7 13.8 13.3 13.8
At-risk-of-poverty rate
of unemployed 29.1 26.7 36.3 46.2 46.4
unemployment trap - tax
rate on low wage
earners 89.1 89.8 89.8 74.4 75.0
Inactivity and part-time
work due to personal
and family
responisibilities 0.8 0.8 0.8 0.7 5.1 5.4 5.2
% change over the
Job vacancy rate
recent 3 years 1.2 1.2 1.2 1.3 1.4 1.5 1.5
Share of adult
population with u_pper age 25-64
secondary or tertiary
education 78.5 76.9 77.9 78.3 79.6 b 74.3 75.2 76.0 b
Percentage of adult
population participating age 25-64
in education and training 19.4 b 32.3 31.6 31.4 31.7 9.0 105 b 10.7
Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, ¢ - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not applicable, u - unreliable, ":" - not available

Additional note: the benchmark is normalised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by subtracting
that benchmark for a given country and indicator from the benchmark of the highest 5 performers, thus a 100. Nmbers in bold: the country is among the 5 highest performers for this indicator. The numbers in italic: the country is
among the lowest 5 performers
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3. Key employment challenges Denmark, June 2015

Employment
policy area

Key employment challenge

Particularly Good labour market
outcome

1. Increase labour
market

The labour market potential of immigrants from
outside the EU remains underutilised.

Rate of young NEETs (15-24) is
significantly better than EU average.

participation

2. Enhancing Share of long term unemployed in total
labour market unemployment, hiring rate, share of newly
functioning; employed and share of temporary
combating employees due to education/training (men)
segmentation are significantly better than the EU

average.

3. Active labour
market policies

4. Adequate and
employment
oriented social
security systems

Unemployment trap and low-wage-trap (tax rate

on low wage earners) are higher than EU average.

Inactivity trap and low wage trap for second
member of a couple is significantly higher than the
EU-average.

Share of long-term unemployed in total
unemployment is significantly better than
the EU average.

In-work poverty risk is significantly better
than EU-average.

Net replacement rate (12 months, for all
family types) is significantly better than EU-
average.

5. Work-life
balance

Employment impact of parenthood showing some
negative developments.

Childcare (3 to mandatory school) above
30 hours is significantly above EU average.

Rate of inactivity and part/time work due to
family responsibility is significantly better
than EU-average.

6. Job creation

7. Gender equality

8. Improving skill
supply and
productivity;
Lifelong learning

Youth attainment level (20-24) is lower than EU
average.

Both public spending (% GDP) on human
resources, the share of participants in
lifelong learning (25-64) and share of
inactive in education or training are
significantly better than EU-average.

9. Improving
education and
training systems

10. Wage setting
mechanisms and
labour cost
developments
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GERMANY

1. Progress towards the national employment rate target

Employment rate (20-64) 2001 - 2016 and national ER target
GERMANY

82
Annual average employment growth:
80 |- 'Pre-crisis period' (from 2000-08): 0.7% ..
- Av. empl. growth needed between 2014 and ".- . X
78 (2020 in order to reach target: -0.6% - e,
< i
<Q 76
o
o™
3 74
(o))
[}
c 72 1
o
L 70
o
o
a 68 4
©
& 66 -
64 -
62 202
01 02|03 |'04|'05|'06|'07|'08]|09 |10 || 2|13 | 14|15 |16 | 17| 18 | 19 0
Employment rate (ER) 691|688 |684|688|694| 711|729 |740|742|749|765|769|773|777|785]|794
seseses Pathtoreach ER target™ 77.0
% Projected ER if no policy change™* 78.7

Sources and notes:

Employment rates 2000-2014: Eurostat, EU LFS;

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2015 and projected population growth from Europop 2013 population projections;

**National employment rate targets from National Reform Programme 2015;
*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2015 Ageing Report, Europop 2013
Legend: 2015, 2016 projected based on EU-Commission Spring Forecast; 2015-2020: interpolated until 2020.
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2. Key indicators on labour market performance

Germany
Benchmark (2020 national| 2012 ’ 2013 ‘ 2014 2020 EU
Indicator Unit 2000 2011 2012 2013 2014 target EU28-total target
Py -
Overall employment rate % of population aged
20-64 68.8 76.5 b 76.9 77.3 77.7 77.0 68.4 68.4 69.2 75.0
% of pop. 18-24 with
at most lower sec.
Early leavers from N
R - educ. and not in
education and training )
further education or
training 14.6 11.6 b 10.5 9.8 9.5b less than 10 12.6 11.9 11.1 b| less than 10
leti f i
Tertiary educational Compl ?tlon of tertiary
. or equivalent
attainment A
education (30-34) 25.7 306 b 31.8 32.9 314 b 42* 36.0 37.1 379b 40.0
Overall employment % change from
growth previous year 3.1 1.3 1.1 0.6 0.9 -0.4 -0.3
% of female
Employment rate of .
women population aged 20 -
64 60.9 713 b 71.6 72.5 73.1 99.8 62.4 62.6 63.5
% of male population
Employment rate of men
aged 20 - 64 76.5 817 b 82.1 82.1 82.3 101.9 74.6 74.3 75.0
Employment rate of % of population aged
older workers 55-64 37.6 60.0 b 61.6 63.6 65.6 100.1 48.7 50.1 51.8
difference in the
employment rate
Employment gender gap between men and
women in percentage
points 15.6 10.4 b 10.5 9.6 9.2 12.2 11.7 115
Employment rate of % of population aged
young persons 20-29 70.6 714 b 71.0 71.2 71.2 91.7 60.1 59.5 60.3
% of population with
Employment rate of low at most lower
skilled persons secondary education
aged 20 - 64 52.7 57.4 b 57.8 58.3 58.0 b 89.9 52.1 51.4 519 b
o N -
Employment rate of non- % of pop.ul.atlon Ymh
EU nationals non-EU citizenship
aged 20 - 64 57.0 b 58.2 57.9 57.7 56.5 55.7 56.5
Part-time employment % of total employment
ploy ° ploy 19.4 26.7b| 267 27.5 27.5 19.9 203
Temporary employees % of total employees 12.8 14.6 b 13.8 13.4 13.1 13.7 13.7
Overall unemployment % of labour force
rate 7.9 5.8 5.4 5.2 5.0 10.5 10.9 10.2
Long-term % of labour force
unemployment 4.1 2.8 2.4 2.3 2.2 94.6 4.7 5.2 5.1
Youth unemployment % of youth labour
rate force (15-24) 8.5 85b 8.0 7.8 7.7 23.1 235
o N
Youth NEET rate % of population aged
15-24 7.7 75b 7.1 6.3 6.4 98.1 13.1 13.0 12.4
L EU-27 = 100 (based on
Labour productivity per
PPS per employed
person employed
person) 107.9 108.2 107.1 107.1 100.0 100.0
Labour productivity per EU-27 =100 (based on
hour worked PPS per hour worked)
1245 127.1 126.3 126.6 100.0 100.0
Nominal unit labour cost % change from
growth previous year 0.5 1.0 3.1 2.1 3.1 0.4
Real unit labour cost % change from
growth previous year 1.2 -0.2 1.6 -0.1 0.8 -0.4
Gender pay gap 222 p 224 p 21.6 p|: 16.5 p 16.4 p
Involuntary temporary  as % of total
employment employees 2.1 u|: 83 u 85u 87u
share of people in
current job 12 months
Newly employed N
or less in total
employment 15.3 150 b 14.7 14.0 13.9 13.8 13.3 13.8
At-risk-of-poverty rate
of unemployed 67.8 69.3 69.3 46.2 46.4
unemployment trap - tax
rate on low wage
earners 73.3 733 73.0 74.4 75.0
Inactivity and part-time
work due to personal
and family
responisibilities 58b 6.2 b 6.7 6.7 5.1 5.4 5.2
Job vacancy rate % change over the
Y recent 3 years 2.3 2.5 2.6 2.7 1.4 1.5 1.5
Share of adult
population with u»pper age 25-64
secondary or tertiary
education 81.3 86.6 b 86.6 86.7 86.9 b 74.3 75.2 76.0 b
Percentage of adult
population participating age 25-64
in education and training
5.2 78b 7.9 7.8 7.9 9.0 105 b 10.7
Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, c - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not applicable, u - unreliable, ":" - not available

note: the

kis

in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by subtracting

that benchmark for a given country and indicator from the benchmark of the highest 5 performers, thus a 100. Nmbers in bold: the country is among the 5 highest performers for this indicator. The numbers in italic: the country is
among the lowest 5 performers

*In the case of Germany, the national target on tertiary education includes post-secondary education (ISCED 4)
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3. Key employment challenges Germany, June 2015

Employment policy
area

Key employment challenge

Particularly good labour
market outcome

1. Increase labour
market participation

Employment rate is high in
particular for men and older
workers.

Unemployment ratio for young and
NEET rates are at very low levels.

2. Enhancing labour
market functioning;
combating
segmentation

3. Active labour
market policies

Activation of LTU is stagnating.

4. Adequate and
employment oriented
social security
systems

High at risk of poverty especially for unemployed.

High tax wedge in particular for low-wage and 2
income earners.

5. Work-life balance

Part-time work due to family responsibilities is higher
than the EU-average in particular for women.

Negative employment impact of parenthood.

6. Job creation

High number of vacancies.

7. Gender equality

Persistently high gender pay gap.

8. Improving skill
supply and
productivity; Lifelong
learning

Skills supply bottlenecks for high-skilled workers.

9. Improving
education and
training systems

Despite better results in PISA 2012 low education
attainments of people with social economic
disadvantage and migrant background persists.

ESL rate decreased to below the
national target of 10%.

10. Wage setting
mechanisms and
labour cost
developments
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ESTONIA

1. Progress towards the national employment rate target

Employment rate (20-64) 2001 - 2016 and national ER target
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a2 Annual average employment growth:
° 66 - - 'Pre-crisis period' (from 2000-08): 1.3%
& - Av. empl. growth needed between 2014 and
64 - 2020 in order to reach target: -0.9%
62 202
01| '02|'03|'04|'05|'06('07)'08|'09]|"0 | "11| 12|13 "4 "5 |16 117 |18 | 19 0
Employment rate (ER) 674|680 |696|703|720(759|769|771|700|668|706|722|733|743|756|762
seseeee Path to reach ER target™ 76.0
% Projected ER if no policy change™ 757

Sources and notes:
Employment rates 2000-2014: Eurostat, EU LFS;

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2015 and projected population growth from Europop 2013 population projections;

**National employment rate targets from National Reform Programme 2015;

***Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2015 Ageing Report, Europop 2013
Legend: 2015, 2016 projected based on EU-Commission Spring Forecast; 2015-2020: interpolated until 2020.
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2. Key indicators on labour market performance

Estonia
Benchmark (2020 national| 2012 ‘ 2013 2014 2020 EU
Indicator Unit 2000 2011 2012 2013 2014 target EU28-total target
Py -
Overall employment rate % of population aged
20-64 66.6 b 70.6 72.2 733 74.3 76.0 68.4 68.4 69.2 75.0
% of pop. 18-24 with
at most lower sec.
Early leavers from )
R - educ. and not in
education and training .
further education or
training 15.1 10.6 10.3 9.7 114 b 9.5 12.6 11.9 11.1 b| less than 10
C leti f terti
Tertiary educational omp? fon ot tertiary
. or equivalent
attainment R
education (30-34) 304 b 40.2 39.5 43.7 46.6 b 40.0 36.0 37.1 379 b 40.0
Overall employment % change from
growth previous year 0.8 6.5 1.7 1.2 0.8 -0.4 -0.3
9
Employment rate of % of fer|.'|a|e
population aged 20 -
women
64 62.8 b 67.8 69.4 70.1 70.6 88.5 62.4 62.6 63.5
% of male population
Employment rate of men
aged 20 - 64 70.8 b 73.5 75.1 76.7 78.3 77.0 74.6 74.3 75.0
Employment rate of % of population aged
older workers 55-64 45.0 b 57.5 60.5 62.6 64.0 94.5 48.7 50.1 51.8
difference in the
employment rate
Employment gender gap between men and
women in percentage
points 80b 5.7 5.7 6.6 7.7 12.2 11.7 11.5
Employment rate of % of population aged
young persons 20-29 64.3 b 61.5 61.8 62.9 65.5 72.1 60.1 59.5 60.3
% of population with
Employment rate of low at most lower
skilled persons secondary education
aged 20 - 64 41.2 b 48.4 49.4 56.9 59.2 b 95.2 52.1 51.4 519 b
% of lati ith
Employment rate of non- %o pop.u'a ‘on YVI
N non-EU citizenship
EU nationals
aged 20 - 64 64.1 64.4 67.0 66.7 56.5 55.7 56.5
Part-time employment % of total employment
75b 10.8 10.5 10.2 9.6 19.9 20.3
Temporary employees % of total employees 20b 4.5 3.5 3.5 3.1 13.7 13.7
o I ! t
verall unemploymen % of labour force
rate 14.6 12.3 10.0 8.6 7.4 10.5 10.9 10.2
Long-term o
% of labour force
unemployment ° 6.7 7.1 5.5 3.8 3.3 84.0 4.7 5.2 5.1
Youth unemployment % of youth labour
rate force (15-24) 211b 22.4 209 18.7 15.0 23.1 235
% of population aged
Youth NEET rat¢
o rate 15-24 14.7 116 12.2 113 117 58.6 13.1 13.0 12.4
L EU-27 =100 (based on
Labour productivity per
erson employed PPS per employed
P ploy person) 47.5 69.7 70.2 70.0 100.0 100.0
Labour productivity per EU-27 =100 (based on
h ked PPS h ked
our worke per hour worked) 406 59.8 61.0 615 100.0 100.0
Nominal unit labour cost % change from
growth previous year 2.7 -1.2 3.7 6.0 3.1 0.4
Real unit labour cost % change from
growth previous year -1.9 -3.7 0.6 1.7 0.8 -0.4
Gender pay gap 27.3 30.0 29.9 16.5 p 16.4 p
Involuntary temporary  as % of total
employment employees 1.5 b 1.6 u 1.5u 1.2 u 09 u 83 u 85u 87 u
share of people in
current job 12 months
Newly employed N
or less in total
employment 19.2 b 18.7 17.7 16.4 16.5 13.8 13.3 13.8
At-risk-of-poverty rate
of unemployed 52.1 55.6 54.8 46.2 46.4
unemployment trap - tax
rate on low wage
earners 63.5 64.3 63.7 74.4 75.0
Inactivity and part-time
work due to personal
and family
responisibilities 4.0 4.6 4.5 4.3 5.1 5.4 5.2
Job vacancy rate % change over the
Y recent 3 years 1.1 1.3 1.4 1.4 1.4 1.5 1.5
Share of adult
population with u»pper age 25-64
secondary or tertiary
education 85.8 b 89.1 90.0 90.6 91.2 b 74.3 75.2 76.0 b
Percentage of adult
population participating age 25-64
in education and training
6.6 b 11.9 12.7 12.6 11.5 9.0 10.5 b 10.7
Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, c - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not applicable, u - unreliable, ":" - not available
note: the kis ised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by subtracting

that benchmark for a given country and indicator from the benchmark of the highest 5 performers, thus a 100. Nmbers in bold: the country is among the 5 highest performers for this indicator. The numbers in italic: the country is
among the lowest 5 performers,
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3. Key employment challenges Estonia, June 2015

Employment policy
area

Key employment challenge

Particular good labour market
outcome

1. Increase labour
market
participation

Employment rate of older workers is
significantly higher than EU average.

2. Enhancing labour
market functioning;
combating
segmentation

Share of employees in involuntary
temporary employment significantly
lower than EU-average, with
significantly better transitions from
temporary to permanent employment.

3. Active labour
market policies

ALMP expenditure and activation is
relatively low.

Improve ALMPs for people with partial
work ability and organise the work ability
assessment.

4. Adequate and
employment
oriented social
security systems

Replacement rates after 12 months of
unemployment are low.

Low transitions by pay level.

At-risk of poverty rate of the unemployed
higher than the EU average.

Low wage trap significantly low.

5. Work-life balance

Uptake of childcare is low, with some
positive developments for the age category
above 3 years old.

6. Job creation

7. Gender equality

Employment impact of parenthood is very
high for women.
The gender pay gap is very high.

8. Improving skill
supply and
productivity; Lifelong
learning

The education outcome is not sufficiently
responsive to labour market needs.

9. Improving
education and
training systems

Participation of low-skilled persons in
education and training remains low, with a
very large difference in employment rates
between persons with low and medium
education, and a significantly increasing
difference between medium and high
education.

Significantly negative developments for
early leavers from education.

Very low share of low-achievers in
reading, science and mathematics.
Significant over performance as
regards females educational attainment

10. Wage setting
mechanisms and
labour cost
developments
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IRELAND

1. Progress towards the national employment rate target

Employment rate (20-64) 2001 - 2016 and national ER target

IRELAND
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=] Annual average employment growth:
T 66 1 |- 'Pre-crisis period' (from 2000-08): 3.4%
S - Av. empl. growth needed between 2014 and
o 64 1 [2020 in order fo reach target: -0.1-0.3%
o
F 62 |
60
58
‘01 '02 | 03 | 04 | 'O5 | 06 | 'O7 | '08 | '09 | 10 | "1 12 | 13 | 14 |15 | 167 | 17 | 18 | 19 | 2020
Employment rate (ER) 711|707 | 706 | 715|726 | 734 | 738 | 722 | 669 | 646 | 638 | 63.7 | 655 | 67.0 | 686 | 70.1
««++... Path toreach ER target (lower bound)™ 69.0
«««.... Path toreach ER target (upper bound)™ 71.0
% Projected ER if no policy change™* 67.6

Sources and notes:
Employment rates 2000-2014: Eurostat, EU LFS;

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2015 and projected population growth from Europop 2013 population projections;
** National employment rate targets from National Reform Programme 2015;

*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2015 Ageing Report, Europop 2013
Legend: 2015, 2016 projected based on EU-Commission Spring Forecast; 2015-2020: interpolated until 2020.
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2. Key indicators on labour market performance

Ireland
Benchmark (2020 national| 2012 ‘ 2013 2014 2020 EU
Indicator Unit 2000 2011 2012 2013 2014 target EU28-total target
P’ -
Overall employment rate % of population aged
20-64 70.4 63.8 63.7 65.5 67.0 69-71 68.4 68.4 69.2 75.0
% of pop. 18-24 with
at most lower sec.
Early leavers from )
R - educ. and not in
education and training .
further education or
training 10.8 9.7 8.4 69 b 8.0 12.6 11.9 11.1 b| less than 10
C letil f terti
Tertiary educational ompé fon ot tertiary
attainment or equivalent
education (30-34) 27.5 49.7 51.1 52.6 52.2 b 60.0 36.0 37.1 379b 40.0
Overall employment % change from
growth previous year 4.5 -1.8 -0.6 2.4 1.7 -0.4 -0.3
% of femall
Employment rate of %o en.'|a €
women population aged 20 -
64 57.9 59.4 59.4 60.3 61.2 45.8 62.4 62.6 63.5
% of male population
Employment rate of men
aged 20 - 64 82.8 68.2 68.1 70.9 73.0 44.0 74.6 74.3 75.0
Employment rate of % of population aged
older workers 55-64 45.3 50.0 49.3 51.3 53.0 56.0 48.7 50.1 51.8
difference in the
employment rate
Employment gender gap between men and
women in percentage
points 24.9 8.8 8.7 10.6 11.8 12.2 11.7 11.5
Employment rate of % of population aged
young persons 20-29 76.7 58.0 58.0 59.7 59.8 52.5 60.1 59.5 60.3
% of population with
Employment rate of low at most lower
skilled persons secondary education
aged 20 - 64 56.4 44.7 43.0 46.2 459 b 36.4 52.1 51.4 519 b
% of lati ith
Employment rate of non- © 0 pop.u'a ‘on YVI
. non-EU citizenship
EU nationals
aged 20 - 64 57.8 549 54.5 54.7 56.5 55.7 56.5
Part-time employment % of total employment
16.7 23.5 239 24.0 23.4 19.9 20.3
Temporary employees % of total employees 53 10.2 10.1 10.0 9.3 13.7 13.7
o Il ! t
verall unemploymen % of labour force
rate 4.2 14.7 14.7 13.1 11.3 10.5 10.9 10.2
Le -t
ong-term % of labour force
unemployment 1.6 8.7 9.1 7.9 6.7 51.3 4.7 5.2 5.1
Youth unemployment % of youth labour
rate force (15-24) 6.5 29.1 30.4 26.8 239 23.1 235
% of population aged
Youth NEET rat
o rate 15-24 : 18.8 18.7 16.1 15.2 325 13.1 13.0 124
. EU-27 = 100 (based on
Labour productivity per
erson employed PPS per employed
P ploy person) 120.9p| 1412p| 1419p| 13565p 100.0 100.0
Labour productivity per EU-27 =100 (based on
h ked PPS h ked
our worke perhourworked) | 1141 p| 129.4p| 1201 12260 100.0 100.0
Nominal unit labour cost % change from
growth previous year 1.7 -4.0 0.0 1.0 3.1 0.4
Real unit labour cost % change from
growth previous year -34p -4.6 p -0.6 p 0.6 p 0.8 -0.4
Gender pay gap 11.7 p 14.4 p|: 16.5 p 164 p
Involuntary temporary  as % of total
employment employees 1.8 uf: 6.8 u 6.5 u 57 u 83 u 8.5 u 87 u
share of people in
current job 12 months
Newly employed N
or less in total
employment 21.6 12.6 13.4 139 14.6 13.8 13.3 13.8
At-risk-of-poverty rate
of unemployed 31.8 34.0 34.1 46.2 46.4
unemployment trap - tax
rate on low wage
earners 75.9 74.2 74.5 74.4 75.0
Inactivity and part-time
work due to personal
and family
responisibilities 2.4 4.9 b 6.1 6.4 5.1 5.4 5.2
% change over the
Job vacancy rate
recent 3 years 0.5 0.6 0.7 0.7 1.4 1.5 1.5
Share of adult
population with u.pper age 25-64
secondary or tertiary
education 57.6 73.6 74.6 76.7 788 b 743 75.2 76.0 b
Percentage of adult
population participating age 25-64
in education and training
6.8 7.1 7.3 6.7 9.0 10.5 b 10.7

note: the

kis

Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, ¢ - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not applicable, u - unreliable, "
in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by subtracting

- not available

that benchmark for a given country and indicator from the benchmark of the highest 5 performers, thus a 100. Nmbers in bold: the country is among the 5 highest performers for this indicator. The numbers in italic: the country is

among the lowest 5 performers
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3. Key employment challenges Ireland, June 2015

Employment policy
area

Key employment challenge

Particularly good
labour market
outcome

1. Increase labour
market participation

Employment for low-skilled is below the EU average.
Youth unemployment (15-24) and NEET rates above EU

average but showing improvements.

2. Enhancing labour
market functioning;
combating
segmentation

3. Active labour
market policies

Long-term unemployment is high but showing improvements.

Adjustments of the employment services in terms of
effectiveness and capacity to address particular challenges of
specific groups of unemployed, including long-term unemployed.

4. Adequate and
employment
oriented social
security systems

Disincentives to work for certain categories of population.

In-work poverty risk low.

5. Work-life balance

Inactivity due to personal and family responsibilities is higher
than EU average.

Availability of affordable and quality child care and its possible
impact on full labour market participation, in particular of females

Child care >30 hours a week (3 - mandatory school) lower than
the EU average.

Child care <30 hours a
week (3 - mandatory
school) higher than the
EU average.

6. Job creation

7. Gender equality

8. Improving skill
supply and
productivity; Lifelong
learning

Lifelong learning participation significantly below EU average.

Provision of appropriate re-skilling and up-skilling opportunities
to ensure the education and training system provides the types
of skills required by the economy.

Completion of tertiary
education (25-64)
significantly above EU
average.

9. Improving
education and
training systems

Participation in VET below EU average.

Population with tertiary
educational attainment is
the highest in EU.

Below EU average and
decreasing ESL rate.

10. Wage setting
mechanisms and
labour cost
developments
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GREECE

1. Progress towards the national employment rate target

Employment rate (20-64) 2001 - 2016 and national ER target

GREECE
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S Annual average employment growth:
'S - 'Pre-crisis period' (from 2000-08): 1.6% o
B 55 - - Av. empl. growth needed between 2014 and ,a’
2020 in order to reach target: 3.8% -
=0 202
‘01 '02 | '03 | '04 | 05 | '06 | '0O7 | '08 | '09 | 10 | "1 12 | 13 | 14 | 15° | 167 | 17 | 18 | 19 0
Employment rate (ER) 615|625 | 636 | 639|644 | 656| 658|663 |656|638|596| 550|529 | 533|540 560
«ssssss Path to reach ER target™ 70.0
% Projected ER if no policy change™* 60.5

Sources and notes:
Employment rates 2000-2014: Eurostat, EU LFS;

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2015 and projected population growth from Europop 2013 population projections;

** National employment rate targets from National Reform Programme 2015;

*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2015 Ageing Report, Europop 2013
Legend: 2015, 2016 projected based on EU-Commission Spring Forecast; 2015-2020: interpolated until 2020.

32




2. Key indicators on labour market performance

Greece
Benchmark (2020 national| 2012 ’ 2013 2014 2020 EU
Indicator Unit 2000 2011 2012 2013 2014 target EU28-total target
Overall employment rate % of population aged
ploy 20-64 61.9 59.6 55.0 52.9 53.3 70.0 68.4 68.4 69.2 75.0
% of pop. 18-24 with
at most lower sec.
Early leavers from N
: - educ. and notin
education and training )
further education or
training 18.2 12.9 11.3 10.1 9.0b 9.7 12.6 11.9 11.1 b| less than 10
Tertiary educational Compl_etlon of tertiary
. or equivalent
attainment R
education (30-34) 25.4 29.1 31.2 34.9 372 b 32.0 36.0 37.1 379 b 40.0
Overall employment % change from
growth previous year 1.8 -6.9 -7.8 p -3.8 p 0.7 -0.4 -0.3
% of female
Employment rate of .
women population aged 20 -
64 45.5 48.7 45.2 43.3 44.3 -30.9 62.4 62.6 63.5
o .
Employment rate of men % of male population
aged 20 - 64 78.8 70.8 65.0 62.7 62.6 -20.6 74.6 74.3 75.0
Employment rate of % of population aged
older workers 55-64 39.0 39.5 36.5 35.6 34.0 -10.6 48.7 50.1 51.8
difference in the
employment rate
Employment gender gap between men and
women in percentage
points 333 22.1 19.8 19.4 18.3 12.2 11.7 11.5
Employment rate of % of population aged
young persons 20-29 57.6 46.4 40.2 36.7 38.3 -21.3 60.1 59.5 60.3
% of population with
Employment rate of low at most lower
skilled persons secondary education
aged 20 - 64 57.0 53.5 48.0 45.8 46.5 b 39.1 52.1 51.4 519 b
o N .
Employment rate of non- % of pop!JI.anon Wlth
. non-EU citizenship
EU nationals
aged 20 - 64 62.5 51.9 49.4 54.1 56.5 55.7 56.5
Part-time employment % of total employment
ploy 8 ploy 4.6 6.8 7.8 8.5 0.4 19.9 20.3
Temporary employees % of total employees 13.8 11.8 10.2 10.2 11.6 13.7 13.7
Overall unemployment
% of labour force
rate i 11.2 17.9 24.5 27.5 26.5 10.5 10.9 10.2
Le -t
ong-term % of labour force
unemployment 6.2 8.8 14.5 18.5 19.5 -71.7 4.7 5.2 5.1
Youth unemployment % of youth labour
rate force (15-24) 29.2 44.7 55.3 58.3 52.4 23.1 235
o .
Youth NEET rate % of population aged
15-24 16.9 17.4 20.2 20.4 19.1 3.4 13.1 13.0 12.4
EU-27 =1
Labour productivity per v 00 (based on
PPS per employed
person employed
person) 94.8 89.9 91.8 p 92.8 100.0 100.0
Labour productivity per EU-27 =100 (based on
hour worked PPS per hour worked)
75.9 72.8 741 p 74.8 100.0 100.0
Nominal unit labour cost % change from
growth previous year -1.8 -5.1 -6.8 3.1 0.4
Real unit labour cost % change from
growth previous year -2.9 -4.8 -4.9 0.8 -0.4
Gender pay gap 16.5 p 16.4 p
Involuntary temporary  as % of total
employment employees 11.6 10.1 88 u 9.0 u 10.0 u 83 u 85 u 87 u
share of people in
current job 12 months
Newly employed N
or less in total
employment 10.3 7.6 7.2 8.6 10.6 13.8 13.3 13.8
At-risk-of-poverty rate
of unemployed 44.0 45.8 46.3 46.2 46.4
unemployment trap - tax
rate on low wage
earners 57.8 51.6 50.8 74.4 75.0
Inactivity and part-time
work due to personal
and family
responisibilities 1.8 1.8 1.8 1.7 5.1 5.4 5.2
Job vacancy rate % change over the
Y recent 3 years 1.3 0.9 0.8 0.8 1.4 1.5 1.5
Share of adult
lati ith
population with upper age 25-64
secondary or tertiary
education 51.6 64.6 65.8 67.2 68.4 b 74.3 75.2 76.0 b
Percentage of adult
population participating age 25-64
in education and training
1.0 25 3.0 3.0 3.0 9.0 10.5 b 10.7
Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, c - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not applicable, u - unreliable, ":" - not available
note: the kis ised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by subtracting

that benchmark for a given country and indicator from the benchmark of the highest 5 performers, thus a 100. Nmbers in bold: the country is among the 5 highest performers for this indicator. The numbers in italic: the country is
among the lowest 5 performers
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3. Key employment challenges Greece, June 2015

Employment policy area

Key employment challenge

Particularly good labour
market outcome

1. Increase labour market
participation

Employment is significantly below the EU
average in general but especially for women,
older people and youth.

High incidence of young NEET.

2. Enhancing labour market
functioning; combating
segmentation

3. Active labour market
policies

Long-term unemployment is high.

Need to further enhance the capacity of the
Public Employment Service OAED to deliver
better designed ALMPs.

4. Adequate and
employment oriented social
security systems

At risk of in-work poverty is higher than the EU-
average.

At-risk-of-poverty rate of the unemployed
around the EU average but showing a
significantly negative development.

Lack of a nation-wide employment-oriented
guaranteed minimum income scheme (GMI)
and need to address the shortcomings of the
unemployment insurance scheme.

5. Work-life balance

Uptake of childcare above 30 hours is low.

6. Job creation

Employment growth below EU average.

7. Gender equality

8. Improving skill supply and
productivity; Lifelong
learning

Very low participation in LLL.

Need to further increase the connection of
Vocational Education and Training,
Apprenticeships and Life Long Learning to the
labour market needs.

9. Improving education and
training systems

Promotion of an evaluation culture at all levels
and sectors of education.

10. Wage setting
mechanisms and labour cost
developments
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SPAIN

1. Progress towards the national employment rate target

Employment rate (20-64) 2001 - 2016 and national ER target

SPAIN
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Annual average employment growth:
- 'Pre-crisis period' (from 2000-08): 3.7%
75 1 |- Av. empl. growth needed between 2014 and B
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‘01 ‘02 | '03 | '04 | '05 | 06 | '0O7 | '08 | '09 | 0 | "1 12 | 13 14 | "15° | 167 | 17 18 | 19 | 2020
Employment rate (ER) 621|631 | 643|654 |675|690|697 |685|640|628 620|596 | 586|599 |619| 638
s++s... Path to reach ER target™ 74.0
% Projected ER if no policy
change™ 66.3
Sources and notes:

Employment rates 2000-2014: Eurostat, EU LFS;

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2015 and projected population growth from Europop 2013 population projections;
**National employment rate targets from National Reform Programme 2015;

*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2015 Ageing Report, Europop
2013
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2. Key indicators on labour market performance

Spain

Benchmark (2020 national| 2012 ‘ 2013 2014 2020 EU
Indicator Unit 2000 2011 2012 2013 2014 target EU28-total target
% of population aged
Overall employment rate
ploy 20-64 60.7 62.0 59.6 58.6 59.9 74.0 68.4 68.4 69.2 75.0
% of pop. 18-24 with
at most lower sec.
Early leavers from )
R - educ. and not in
education and training .
further education or
training 29.1 26.3 24.7 23.6 219b 15.0 12.6 11.9 11.1 b| less than 10
C leti f terti
Tertiary educational omp? lon oftertiary
. or equivalent
attainment R
education (30-34) 29.2 41.9 41.5 42.3 423 b 44.0 36.0 37.1 379 b 40.0
Overall employment % change from
growth previous year 6.9 p -25p -3.7 -2.6 p 1.3 -0.4 -0.3
9
Employment rate of % of fe@ale
population aged 20 -
women
64 44.5 56.1 54.6 53.8 54.8 16.8 62.4 62.6 63.5
% of male population
Employment rate of men
aged 20 - 64 76.9 67.7 64.6 63.4 65.0 -5.7 74.6 74.3 75.0
Employment rate of % of population aged
older workers 55-64 37.0 44.5 43.9 43.2 44.3 25.5 48.7 50.1 51.8
difference in the
employment rate
Employment gender gap between men and
women in percentage
points 32.4 11.6 10.0 9.6 10.2 12.2 11.7 115
Employment rate of % of population aged
young persons 20-29 58.6 51.6 46.9 44.6 45.7 4.1 60.1 59.5 60.3
% of population with
Employment rate of low at most lower
skilled persons secondary education
aged 20 - 64 54.8 51.5 48.3 47.2 48.2 b 46.6 52.1 51.4 519 b
% of lati ith
Employment rate of non- © 0 pop%l.a on Y\”
N non-EU citizenship
EU nationals
aged 20 - 64 56.5 52.3 50.0 51.8 56.5 55.7 56.5
Part-time employment % of total employment
8.1 13.5 14.5 15.8 15.9 19.9 20.3
Temporary employees % of total employees 32.4 25.2 23.4 23.2 24.0 13.7 13.7
I !
Overall unemployment % of labour force
rate 11.9 21.4 24.8 26.1 245 10.5 10.9 10.2
L -t
ong-term % of labour force
unemployment 5.0 8.9 11.0 13.0 12.9 -8.3 4.7 5.2 5.1
Youth unemployment % of youth labour
rate force (15-24) 25.3 46.2 529 55.5 53.2 23.1 235
o N
Youth NEET rate % of population aged
15-24 12.1 18.2 18.6 18.6 17.1 18.3 13.1 13.0 12.4
L EU-27 =100 (based on
Labour productivity per
erson employed PPS per employed
P plov person) 104.9 106.2 109.7 1114 100.0 100.0
Labour productivity per EU-27 =100 (based on
hour worked PPS per hour worked)
102.9 104.4 108.2 109.7 100.0 100.0
Nominal unit labour cost % change from
growth previous year -1.0 -3.0 -1.7 3.1 0.4
Real unit labour cost % change from
growth previous year -1.0 -3.0 -2.3 0.8 -0.4
Gender pay gap 17.9 19.3 19.3 p|: 16.5 p 16.4 p
Involuntary temporary  as % of total
employment employees 303 u 23.0 21.5 21.3 22.0 83 u 85u 87 u
share of people in
current job 12 months
Newly employed N
or less in total
employment 22.1 16.1 15.0 15.1 16.7 13.8 13.3 13.8
At-risk-of-poverty rate
of unemployed 40.5 43.5 44.7 46.2 46.4
unemployment trap - tax
rate on low wage
earners 82.7 82.8 81.7 74.4 75.0
Inactivity and part-time
work due to personal
and family
responisibilities 3.0 2.5 2.8 2.6 5.1 5.4 5.2
% change over the
Job vacancy rate
recent 3 years 1.0 1.0 0.8 0.7 1.4 1.5 1.5
Share of adult
population with u'pper age 25-64
secondary or tertiary
education 38.6 54.0 54.7 55.5 56.6 b 743 75.2 76.0 b
Percentage of adult
population participating age 25-64
in education and training
4.5b 11.0 11.0 1.1 9.8 b 9.0 105 b 10.7
Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, c - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not applicable, u - unreliable, ":" - not available

Additional note: the benchmark is normalised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by subtracting
that benchmark for a given country and indicator from the benchmark of the highest 5 performers, thus a 100. Nmbers in bold: the country is among the 5 highest performers for this indicator. The numbers in italic: the country is
among the lowest 5 performers
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3. Key employment challenges Spain, June 2015

Employment
Policy Area

Key employment challenge

Particularly good labour
market outcome

1. Increase labour
market participation

Low employment rates.
High incidence of youth unemployment and NEET.

2. Enhancing labour
market functioning;
combating
segmentation

Highly segmented labour market with high levels of
involuntary temporary and part-time work, low transition
from temporary to permanent employment.

Lower protection on regular
contracts and improving labour
market fluidity.

Increasing share of self-
employment.

3. Active labour
market policies

Very high levels of long-term unemployment.
Low level of participation in activation measures.

Enhancing the performance of the PES system.

4. Adequate and
employment
oriented social
security systems

Increasing risk of poverty with diminishing effectiveness
of social transfers.

5. Work-life balance

Decreasing utilisation of childcare longer than 30 hours a
week but showing a stabilising trend.

6. Job creation

Weak labour demand (low available vacancies).

High tax wedge on labour.

Increasing share of self-
employment.

7. Gender equality

Gender pay gap around the EU average but showing a
increasing trend.

Some improvements in the
gender employment gap for the
55-64 age group.

8. Improving skill
supply and
productivity; Lifelong
learning

Skills mismatch between labour demand and supply.

Low employment rate for low education attainment (20-
64), but increasing share of people with medium-high
education.

9. Improving
education and
training systems

Early school leaving remains very high but continuous
decrease in recent years.

Low youth education attainment level (aged 20-24), but

showing a positive trend.

Improving efficiency and effectiveness of the education
system.

10. Wage setting
mechanisms and
labour cost
developments

Alignment of unit labour cost to
productivity developments in
recent years.
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FRANCE

1. Progress towards the national employment rate target

Employment rate (20-64) 2001 - 2016 and national ER target

FRANCE
76
Annual average employment growth: .
74 4 |- 'Pre-crisis period’ (from 2000-08): 25155.8% .
- Av. empl. growth needed between 2014 and :
- 2020 in order to reach target: 1.1%
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o4 202
01 (02| 03 |'04| 05|06 |07 |'08 |09 10| "1 |"12]| 13|14 |15 |"16°| 17 | 18 | 19 0
Employment rate (ER) 685|687 |697|695|694|693|698|704|695|693|693|694|696|698| 703|711
«sseee. Path toreach ER target™ 75.0
% Projected ER if no policy change™™ 71.0

Sources and notes:
Employment rates 2000-2014: Eurostat, EU LFS;

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2015 and projected population growth from Europop 2013 population projections;
**National employment rate targets from National Reform Programme 2015;

*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2015 Ageing Report, Europop 2013
Legend: 2015, 2016 projected based on EU-Commission Spring Forecast; 2015-2020: interpolated until 2020.
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2. Key indicators on labour market performance

France
Benchmark (2020 national| 2012 ’ 2013 2014 2020 EU
Indicator Unit 2000 2011 2012 2013 2014 target EU28-total target
% of population aged
Overall employment rate
ploy 20-64 67.8 69.3 69.4 69.6 b 69.8 75.0 68.4 68.4 69.2 75.0
% of pop. 18-24 with
at most lower sec.
Early leavers from N
R . educ. and notin
education and training .
further education or
training 13.3 11.9 115 9.7 b 85b 9.5 12.6 11.9 11.1 b| less than 10
Tertiary educational Compl(-etlon of tertiary
. or equivalent
attainment A
education (30-34) 27.4 43.3 43.5 44.1b 441 b 50.0 36.0 37.1 379 b 40.0
Overall employment % change from
growth previous year 29 0.7 0.1 -0.2 0.3 -0.4 -0.3
% of female
Employment rate of .
population aged 20 -
women
64 60.3 64.7 65.1 65.6 b 66.2 68.5 62.4 62.6 63.5
% of male population
Employment rate of men
aged 20 - 64 75.6 74.0 73.9 73.7 b 73.6 47.8 74.6 74.3 75.0
Employment rate of % of population aged
older workers 55-64 29.9 41.5 44.5 45.6 b 47.1 35.3 48.7 50.1 51.8
difference in the
employment rate
Employment gender gap between men and
women in percentage
points 15.3 9.3 8.8 8.1b 7.4 12.2 11.7 11.5
Employment rate of % of population aged
young persons 20-29 63.2 62.3 61.0 61.0 b 61.0 56.7 60.1 59.5 60.3
% of population with
Employment rate of low at most lower
skilled persons secondary education
aged 20 - 64 55.3 55.1 54.7 53.7 b 534 b 69.6 52.1 51.4 519 b
o N .
Employment rate of non- % of pop.ul.atlon Y\“th
N non-EU citizenship
EU nationals
aged 20 - 64 47.1 47.9 48.6 b 48.3 56.5 55.7 56.5
Part-time employment % of total employment
ploy 8 ploy 16.9 17.9 18.0 184b| 189 19.9 20.3
Temporary employees % of total employees 15.4 15.1 15.0 159 b 15.7 13.7 13.7
Overall unemployment % of labour force
rate 8.6 9.2 9.8 10.3 10.3 10.5 10.9 10.2
Long-term % of labour force
unemployment 3.3 3.8 4.0 4.2 4.4 73.5 4.7 5.2 5.1
Youth unemployment % of youth labour
rate force (15-24) 20.6 22.1 23.9 239b 23.2 23.1 23.5
% of population aged
Youth NEET rate
15-24 10.2 11.9 12.1 112 b 10.7 66.0 13.1 13.0 12.4
. EU-27 =100 (based on
Labour productivity per
PPS per employed
person employed
person) 120.2 116.7 116.3 116.1 100.0 100.0
Labour productivity per EU-27 =100 (based on
hour worked PPS per hour worked
P ) 134.0 130.0 129.2 128.8 100.0 100.0
Nominal unit labour cost % change from
growth previous year 1.4 1.3 2.1 1.2 3.1 0.4
Real unit labour cost % change from
growth previous year -0.2 0.0 0.6 0.1 0.8 -0.4
Gender pay gap 15.6 15.4 15.2 p|: 16.5 p 16.4 p
Involuntary temporary  as % of total
employment employees 8.6 8.5 9.6 b 9.5 83 u 85 u 87u
share of people in
current job 12 months
Newly employed .
or less in total
employment 16.5 15.1 14.9 129 b 13.1 13.8 13.3 13.8
At-risk-of-poverty rate
of unemployed 36.7 36.0 35.7 46.2 46.4
unemployment trap - tax
rate on low wage
earners 77.4 77.3 77.2 74.4 75.0
Inactivity and part-time
work due to personal
and family
responisibilities 3.3 3.3 53b 4.7 5.1 5.4 5.2
% change over the
Job vacancy rate
recent 3 years 0.5 0.6 0.6 0.6 1.4 1.5 1.5
Share of adult
population with uApper age 25-64
secondary or tertiary
education 62.2 71.6 72.5 75.1 b 774 b 743 75.2 76.0 b
Percentage of adult
population participating age 25-64
in education and training
2.8 5.5 5.7 17.7 b 18.6 9.0 105 b 10.7
Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, ¢ - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not applicable, u - unreliable, ":" - not available

Additional note: the benchmark is normalised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by subtracting
that benchmark for a given country and indicator from the benchmark of the highest 5 performers, thus a 100. Nmbers in bold: the country is among the 5 highest performers for this indicator. The numbers in italic: the country is
among the lowest 5 performers

39




3. Key employment challenges France, June 2015

Employment policy
area

Key employment challenge

Particularly good labour
market outcome

1. Increase labour
market participation

Relatively high unemployment among
lower educated young (ISCED 0-2).

Low employment rate for people aged
(60-64).

Low employment rate of non-EU
nationals.

Employment rate of people aged
50-59 is above the EU average and
increasing.

2. Enhancing labour
market functioning;
combating
segmentation

Transition between temporary and
permanent contracts is below the EU
average.

Continuous increase of very short-term
contracts in new hires.

Involuntary temporary employment is
higher than the EU average.

3. Active labour
market policies

4. Adequate and
employment oriented
social security
systems

At-risk of poverty for unemployed
low.

5. Work-life balance

6. Job creation

Tax rate at 67% of average wage
remains high compared to EU
average, but decreasing.

7. Gender equality

8. Improving skill
supply and
productivity; Lifelong
learning

Implement recent life-long learning
reforms to tackle unbalanced access
to training depending of the size of the
company, the level of qualification or
status on the labour market.

High share of adult population with
tertiary education.

9. Improving education
and training systems

Widening educational and skills
inequalities at young and adult ages.

10. Wage setting
mechanisms and
labour cost
developments

Insufficient adjustment of wages to
inflation and productivity.
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CROATIA

1. Progress towards the national employment rate target

Employment rate (20-64) 2002 - 2016 and national ER target

Croatia
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S 56 1 | Annual average employment growth:
=2 - 'Pre-crisis period' (from 2000-08): 2.7%

54 - - Av. empl. growth needed between 2014 and

2020 in order to reach target: 1%
52 202
‘01 ‘02 | 03 | '04 | 05 | '06 | '0O7 | 08 | 09 | 10 | "1 12 | M3 | 14 | 15 | 167 | 17 | 18 | 19 0
Employment rate (ER) 584|583 | 596|600 |606|639 649|642 |621|598|581|572 592|595 602
«e«eeee. Path toreach ER target™ 652
% Projected ER if no policy change™™ 60

Sources and notes:

Employment rates 2000-2014: Eurostat, EU LFS;

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2015 and projected population growth from Europop 2013 population projections;
**National employment rate targets from National Reform Programme 2015;

*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2015 Ageing Report, Europop 2013
Legend: 2015, 2016 projected based on EU-Commission Spring Forecast; 2015-2020: interpolated until 2020.
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2. Key indicators on labour market performance

Croatia
Benchmark (2020 national| 2012 ’ 2013 2014 2020 EU
Indicator Unit 2000 2011 2012 2013 2014 target EU28-total target
% of lati d
Overall employment rate % of population age
20-64 59.8 58.1 57.2 59.2 65.2 68.4 68.4 69.2 75.0
% of pop. 18-24 with
at most lower sec.
Early leavers from N
: - educ. and notin
education and training .
further education or
training 5.0 5.1 4.5 2.7 bul 12.6 11.9 11.1 b| less than 10
C leti f terti
Tertiary educational ompé fon ot tertiary
. or equivalent
attainment R
education (30-34) 23.9 23.1 25.6 322 b 36.0 37.1 379 b 40.0
Overall employment % change from
growth previous year -6.1 -3.9 -3.6 -2.6 2.7 -0.4 -0.3
9
Employment rate of % of fen.'|ale
population aged 20 -
women
64 53.6 52.6 52.8 54.2 14.1 62.4 62.6 63.5
% of male population
Employment rate of men
aged 20 - 64 66.1 63.7 61.6 64.2 -10.7 74.6 74.3 75.0
Employment rate of % of population aged
older workers 55-64 38.2 37.5 37.8 36.3 -2.5 48.7 50.1 51.8
difference in the
employment rate
Employment gender gap between men and
women in percentage
points 12.5 11.1 8.8 10.0 12.2 11.7 11.5
Employment rate of % of population aged
young persons 20-29 49.8 46.7 44.8 48.5 13.7 60.1 59.5 60.3
% of population with
Employment rate of low at most lower
skilled persons secondary education
aged 20 - 64 43.3 40.7 38.5 383 b 2.8 52.1 51.4 519 b
o N -
Employment rate of non- % of pop%ll.atlon Y‘“th
. non-EU citizenship
EU nationals
aged 20 - 64 39.2 u 289 u 343 u 37.1u 56.5 55.7 56.5
Part-time employment % of total employment
: 8.4 6.7 6.2 6.0 19.9 20.3
Temporary employees % of total employees 13.5 13.3 14.5 16.9 13.7 13.7
Overall unemployment
% of labour force
rate i 15.8 13.7 16.0 17.3 17.3 10.5 10.9 10.2
Long-term % of labour force
unemployment 8.4 10.2 11.0 10.1 18.7 4.7 5.2 5.1
Youth unemployment % of youth labour
rate force (15-24) 36.7 42.1 50.0 45.5 23.1 235
o N
Youth NEET rate % of population aged
15-24 : 16.2 16.6 19.6 19.3 1.9 13.1 13.0 12.4
- EU-27 = 100 (based on
Labour productivity per
PPS per employed
person employed
person) 69.3 77.2 80.4 80.2 100.0 100.0
Labour productivity per EU-27 =100 (based on
hour worked PPS per hour worked
P ) 100.0 100.0
Nominal unit labour cost % change from
growth previous year 2.3 -0.3 -0.2 1.4 3.1 0.4
Real unit labour cost % change from
growth previous year -2.3 -2.0 -1.9 0.6 0.8 -0.4
Gender pay gap 3.4 29 7.4 p|: 16.5 p 16.4 p
Involuntary temporary  as % of total
employment employees 6.5 6.7 7.2 8.0 83 u 85u 87u
share of people in
current job 12 months
Newly employed N
or less in total
employment 9.7 9.3 9.8 12.5 13.8 13.3 13.8
At-risk-of-poverty rate
of unemployed 42.3 43.2 43.2 46.2 46.4
unemployment trap - tax
rate on low wage
earners 95.0 74.4 75.0
Inactivity and part-time
work due to personal
and family
responisibilities 1.7 1.5 1.7 1.1 5.1 5.4 5.2
% change over the
Job vacancy rate
recent 3 years 1.0 0.9 0.9 1.4 1.5 1.5
Share of adult
lati ith
population with upper age 25-64
secondary or tertiary
education 78.2 80.5 81.3 829 b 743 75.2 76.0 b
Percentage of adult
population participating age 25-64
in education and training
: 2.6 2.8 2.9 2.5 9.0 10.5 b 10.7
Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, c - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not applicable, u - unreliable, ":" - not available

Additional note: the benchmark is normalised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by subtracting
that benchmark for a given country and indicator from the benchmark of the highest 5 performers, thus a 100. Nmbers in bold: the country is among the 5 highest performers for this indicator. The numbers in italic: the country is
among the lowest 5 performers
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3. Key employment challenges Croatia, June 2015

Employment policy
area

Key employment challenge

Particularly Good
labour market
outcome

1. Increase labour
market participation

Employment rates are significantly lower than EU-average
especially for low skilled and older workers (in the age
group 55-64).

Activity rates are also significantly lower than EU average.

The overall youth unemployment rate and the NEET rate
are particularly high.

Duration of working life is significantly below the EU
average, particularly for men.

2. Enhancing labour
market functioning;
combating
segmentation

The involuntary temporary employment is increasing,
particularly among young.

The hiring rate and the
percentage of newly
employed show an
increasing trend,
especially of young.

3. Active labour
market policies

Long-term unemployment is particularly high. The rates for
young are significantly higher than the EU average.

Effectiveness and outreach of the active labour market
policies and public administration service capacities.

4. Adequate and
employment oriented
social security
systems

Disincentives to work and strong unemployment traps.

5. Work-life balance

Childcare uptake particularly low compared to EU-
average.

High inactivity linked to lack of care services.

6. Job creation

7. Gender equality

The impact of parenthood
on employment is lower
than EU-average.

8. Improving skill
supply and
productivity; Lifelong
learning

Low participation in lifelong learning, especially of older
workers.

Level of tertiary education is below the EU average.

Inadequate labour market relevance of education.

Youth education
attainment level (at least
upper secondary) is
significantly higher than
the EU-average.

9. Improving
education and
training systems

Share of children in pre-school education is significantly
lower than the EU average.

Percentage of early
school leavers is
significantly lower than
the EU- average.

10. Wage setting
mechanisms and
labour cost
developments
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ITALY

1. Progress towards the national employment rate target

Employment rate (20-64) 2001 - 2016 and national ER target

ITALY
71
69 - Annual average employment growth:
- 'Pre-crisis period' (from 2000-08): 1.3% .
- Av. empl. growth needed between 2014 and
< 67 4 2020 in order to reach target: 2-2.5% A
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» ‘01 '02 | 03 | '04 | 'O5 | '06 | 'O7 | '08 | '09 | 10 | "1 12 | 13 | 14 |15 | 16 | 17 | 18 | 19 | 2020
Employment rate (ER) 585|594 (600|616 |615| 624|627 |629|616| 610|610 | 609 | 597 | 599 | 60.3 | 60.7
«««s... Path toreach ER target (lower bound)™ 67.0
«««.... Path toreach ER target (upper bound)™ 69.0
% Projected ER if no policy change™* 629

Sources and notes:
Employment rates 2000-2014: Eurostat, EU LFS;

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2015 and projected population growth from Europop 2013 population projections;

** National employment rate targets from National Reform Programme 2015;

*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2015 Ageing Report, Europop 2013

Legend: 2015, 2016 projected based on EU-Commission Spring Forecast; 2015-2020: interpolated until 2020.
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2. Key indicators on labour market performance

Italy

Benchmark (2020 national| 2012 ‘ 2013 2014 2020 EU
Indicator Unit 2000 2011 2012 2013 2014 target EU28-total target
% of population aged
O 0} [ t rat
verall employmentrate 50.- 64 57.4 61.0 60.9 59.7 59.9 67-69|  68.4 68.4 69.2 75.0
% of pop. 18-24 with
Early leavers from ZZmﬁosatnlgv::; 'snec.
uc. I
education and training X
further education or
training 25.1 17.8 17.3 16.8 15.0 b 15-16 12.6 11.9 11.1 b| less than 10
Tertiary educational Completion of tertiary
attainment or equivalent
education (30-34) 116 b 204 219 225 239b 26-27 36.0 37.1 379 b 40.0
Overall employment % change from
growth previous year 2.3 0.3 -0.3 -1.8 0.1 -0.4 -0.3
% of female
Employment rate of .
women population aged 20 -
64 42.2 49.9 50.5 49.9 50.3 -3.6 62.4 62.6 63.5
% of male population
Employment rate of men
aged 20 - 64 72.8 72.5 71.5 69.7 69.7 23.5 74.6 74.3 75.0
Employment rate of % of population aged
older workers 55-64 27.7 37.8 40.3 42.7 46.2 32.2 48.7 50.1 51.8
difference in the
employment rate
Employment gender gap between men and
women in percentage
points 30.6 22.6 21.0 19.8 19.4 12.2 11.7 115
Employment rate of % of population aged
young persons 20-29 49.9 46.7 45.1 41.0 40.0 -15.5 60.1 59.5 60.3
% of population with
Employment rate of low at most lower
skilled persons secondary education
aged 20 - 64 49.3 50.1 50.0 48.8 48.7 b 48.8 52.1 51.4 519 b
Employment rate of non- % of population with
EU nationals non-EU citizenship
aged 20 - 64 64.8 63.1 60.3 60.6 56.5 55.7 56.5
Part-ti I t % of total [ t
art-time employment % of total employmen 8.8 15.4 17.0 17.8 18.3 19.9 20.3
Temporary employees % of total employees 10.1 13.3 13.8 13.2 13.6 13.7 13.7
Overall unemployment % of labour force
rate 10.0 8.4 10.7 12.1 12.7 10.5 10.9 10.2
Long-term o
% of labour f
unemployment ¢ ot fabourforce 6.2 4.3 5.7 6.9 7.8 40.8 4.7 5.2 5.1
Youth unemployment % of youth labour
rate force (15-24) 31.5 29.2 35.3 40.0 42.7 23.1 23.5
Youth NEET rate % of population aged
15-24 19.1 19.7 21.0 222 221 -18.9 13.1 13.0 12.4
Labour productivity per EU-27 =100 (based on
person employed PPS per employed
person) 128.3 110.4 109.4 108.9 100.0 100.0
Labour productivity per EU-27 =100 (based on
hi ked PPS h ked
our worke per hourworked) | 4, 4 102.8 102.6 101.9 100.0 100.0
Nominal unit labour cost % change from
growth previous year 0.6 1.0 2.2 1.2 3.1 0.4
Real unit labour cost % change from
growth previous year -1.3 -0.3 0.6 -0.2 0.8 -0.4
Gender pay gap 5.8 6.7 7.3 16.5 16.4 p
Involuntary temporary  as % of total
employment employees 53 u 9.4 9.8 9.7 9.9 8.3 85u 8.7 u
share of people in
Newly employed current job 12 months
v empioy or less in total
employment 11.4 10.4 10.2 9.5 10.0 13.8 13.3 13.8
At-risk-of-poverty rate
of unemployed 47.7 44.4 46.8 46.2 46.4
unemployment trap - tax
rate on low wage
earners 77.7 77.3 79.6 74.4 75.0
Inactivity and part-time
work due to personal
and family
responisibilities 5.6 5.3 5.0 5.1 5.1 5.4 5.2
Job vacancy rate % change over the
4 recent 3 years 0.6 0.6 0.6 0.5 1.4 1.5 1.5
Share of adult
population with upper age 25-64
secondary or tertiary &
education 45.2 b 56.0 57.2 58.2 59.3 b 74.3 75.2 76.0 b
Percentage of adult
population participating age 25-64
in education and training
48 b 5.7 6.6 6.2 8.0 9.0 10.5 b 10.7
Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, c - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not applicable, u - unreliable, ":" - not available

Additional note: the benchmark is normalised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by subtracting
that benchmark for a given country and indicator from the benchmark of the highest 5 performers, thus a 100. Nmbers in bold: the country is among the 5 highest performers for this indicator. The numbers in italic: the country is
among the lowest 5 performers
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3. Key employment challenges Italy, June 2015

Employment Policy
Area

Key employment challenge

Particularly good labour
market outcome

1. Increase labour market
participation

Low employment rate for women.

Increasing and very high youth unemployment rate; very high
NEETS, rate, many of them inactive.

Increasing but still low duration of working life, especially for
women.

Employment rate of older
workers and duration of
working life have increased
though still lower than EU
average.

2. Enhancing labour
market functioning;
combating segmentation

Still segmented labour market with high share of involuntary
temporary work, especially for young people. Measures adopted
on the promotion of permanent contracts potentially leading to
improvements.

3. Active labour market
policies

High long-term unemployment, especially among young people,

Public Employment Services performance showing huge
regional disparities. A stronger link with the enterprises and a
coordinated upscaling of staff capacities needed to improve
quality of services nationwide

4. Adequate and
employment oriented
social security systems

At risk of in-work poverty high.

Further efforts needed to streamline social assistance and
extend its coverage.

Net replacement rates after 6
months of unemployment
show some improvement.

5. Work-life balance

Uptake of childcare for age 0-3 (less than 30h per week) is
below the EU average.

Uptake of childcare for age 3
to mandatory school age of 30
hours and more is significantly
better than EU average.

6. Job creation

High, although recently decreased, tax wedge on labour cost.

7. Gender equality

Gender employment gap persist higher than the EU average but
shows some positive developments. The low wage trap for
second earner income is high.

Gender pay gap is below the
EU average.

8. Improving skill supply
and productivity; Lifelong
learning

Educational attainment level low, in particular for tertiary
education.

Lifelong learning and public spending on human resources low.

Allocation and rewarding of labour not reflecting skills

9. Improving education
and training systems

High share of early school leavers but some positive
developments.

Low share of population aged 30-34 with tertiary education,
though increasing.

10. Wage setting
mechanisms and LC
developments

Productivity evolution still unsatisfactory.
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CYPRUS

1. Progress towards the national employment rate target

Employment rate (20-64) 2001 - 2016 and national ER target
CYPRUS

100
95 | Annual average employment growth:
- 'Pre-crisis period' (from 2000-08): 3.3%
q0 - Av. empl. growth needed between 2014 and
2020 in order to reach target: 1.8-2.2%
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01 | '02 | 03 | 04 |05 |°'06 | '07 |'08 ['09 | M0 | M1 M2 |13 | 4|15 |16 | 17 | 18 | 19 0
Employment rate (ER) 741 | 751 | 754 | 749 | 744 | 758 | 768 | 765 | 753 | 750 | 734 | 702 | 672 | 676 | 67.1 | 67.9
««seees Path toreach ER target (lower bound)™ 75.0
+eeeeee Path to reach ER target (upper bound)™ 770
% Projected ERif no policy change™* 69.6

Sources and notes:
Employment rates 2000-2014: Eurostat, EU LFS;

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2015 and projected population growth from Europop 2013 population projections;
** National employment rate targets from National Reform Programme 2015;

***Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2015 Ageing Report, Europop 2013
Legend: 2015, 2016 projected based on EU-Commission Spring Forecast; 2015-2020: interpolated until 2020.
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2. Key indicators on labour market performance

Cyprus

Benchmark (2020 national| 2012 ‘ 2013 2014 2020 EU
Indicator Unit 2000 2011 2012 2013 2014 target EU28-total target
% of population aged
Overall employment rate
plov! 20-64 72.3 73.4 70.2 67.2 67.6 75-77 68.4 68.4 69.2 75.0
% of pop. 18-24 with
at most lower sec.
Early leavers from N
R - educ. and notin
education and training .
further education or
training 18.5 11.3 11.4 9.1 6.8 b 10.0 12.6 11.9 11.1 b| less than 10
C leti f terti
Tertiary educational Omp,e fon ot tertiary
attainment or equivalent
education (30-34) 31.1 46.2 49.9 47.8 525 b 46.0 36.0 37.1 379 b 40.0
Overall employment % change from
growth previous year 1.7 0.5 -4.2 -5.2 -1.9 -0.4 -0.3
% of female
Employment rate of .
women population aged 20 -
64 59.0 67.7 64.8 62.2 63.9 58.1 62.4 62.6 63.5
Employment rate of men % of male population
ploy! aged 20 - 64 86.4 79.6 76.1 72.6 71.6 35.3 74.6 74.3 75.0
Employment rate of % of population aged
older workers 55-64 49.4 54.8 50.7 49.6 46.9 34.6 48.7 50.1 51.8
difference in the
employment rate
Employment gender gap between men and
women in percentage
points 27.4 11.9 11.3 10.4 7.7 12.2 11.7 11.5
Employment rate of % of population aged
young persons 20-29 75.6 67.4 63.3 58.3 60.5 54.9 60.1 59.5 60.3
% of population with
Employment rate of low at most lower
skilled persons secondary education
aged 20 - 64 62.6 65.1 57.8 54.9 54.6 b 74.9 52.1 51.4 519 b
% of lati ith
Employment rate of non- © o pop.u.a on YVI
3 non-EU citizenship
EU nationals
aged 20 - 64 75.1 75.0 74.3 77.5 56.5 55.7 56.5
Part-time employment % of total employment
! ploy ¢ ploy 8.4 9.8 10.5 125 14.0 19.9 203
Temporary employees % of total employees 10.7 14.2 15.1 17.5 19.0 13.7 13.7
o I ! t
verall unemploymen % of labour force
rate 4.8 7.9 11.9 15.9 16.1 10.5 10.9 10.2
Long-term o
% of labour force
unemployment ° 1.2 1.6 3.6 6.1 7.7 41.7 4.7 5.2 5.1
Youth unemployment % of youth labour
rate force (15-24) 10.2 22.4 27.7 38.9 35.9 23.1 235
o N
Youth NEET rate % of population aged
15-24 10.1 14.6 16.0 18.7 17.0 19.1 13.1 13.0 12.4
. EU-27 =100 (based on
Labour productivity per
PPS per employed
person employed
person) 84.9 89.9 92.6 91.9 100.0 100.0
Labour productivity per EU-27 =100 (based on
hour worked PPS per hour worked)
74.8 80.4 81.9 81.7 100.0 100.0
Nominal unit labour cost % change from
growth previous year 2.6 2.5 -2.7 -5.8 3.1 0.4
Real unit labour cost % change from
growth previous year -0.5 0.2 -4.2 -4.3 0.8 -0.4
Gender pay gap 16.4 16.2 15.8 16.5 p 16.4 p
Involuntary temporary  as % of total
employment employees 8.6 13.4 14.4 16.7 17.9 83 u 8.5 u 87 u
share of people in
current job 12 months
Newly employed )
or less in total
employment 18.4 16.7 16.6 16.4 19.4 13.8 13.3 13.8
At-risk-of-poverty rate
of unemployed 36.9 31.5 33.6 46.2 46.4
unemployment trap - tax
rate on low wage
earners 74.4 75.0
Inactivity and part-time
work due to personal
and family
responisibilities 3.2 3.4 3.2 2.7 5.1 5.4 5.2
% change over the
Job vacancy rate
recent 3 years 2.3 1.1 0.7 0.6 1.4 1.5 1.5
Share of adult
population with u»pper age 25-64
secondary or tertiary
education 61.5 75.2 77.4 78.5 776 b 74.3 75.2 76.0 b
Percentage of adult
population participating age 25-64
in education and training
3.1 7.5 7.4 6.9 6.9 9.0 10.5 b 10.7
Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, c - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not applicable, u - unreliable, ":" - not available
note: the kis ised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by subtracting

that benchmark for a given country and indicator from the benchmark of the highest 5 performers, thus a 100. Nmbers in bold: the country is among the 5 highest performers for this indicator. The numbers in italic: the country is
among the lowest 5 performers,
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3. Key employment challenges Cyprus, June 2015

Employment Policy
Area

Key Employment Challenge

Particularly Good
Outcome

1. Increase labour
market participation

Youth Unemployment and NEETs are higher than the EU-
average.

Employment rate deteriorating.

Insufficient capacity of PES to deal with increasing unemployment
and the need to implement the Youth Guarantee.

2. Enhancing labour
market functioning;
combating
segmentation

Involuntary temporary employment is higher than the EU-average,
especially for women.

Insufficient capacity of the labour inspection to tackle undeclared
work.

3. Active labour
market Policies

Long-term unemployment rate is increasing.

4. Adequate and
employment oriented
social security
systems

The risk of poverty for
unemployed is lower
than the EU-average.

Transitions by pay
levels significantly
better than EU-
average.

5. Work-life balance

High inactivity or part-time work due to lack of care facilities.

Uptake of childcare (0-3) below 30 hours below the EU average.

6. Job creation

Overall employment significantly worse than EU-average.

7. Gender equality

High gender employment gaps among older workers.

Employment gender
gap 20-29 significantly
better than EU-
average.

8. Improving skill
supply and
productivity; Lifelong
learning

Decreasing level of lifelong learning.

High public spending
on education.

Share of adult
population (aged 25-
64) having attained
high (tertiary) education
significantly higher than
EU average.

9. Improving
education and
training systems

Early education is low.

Very low participation and lack of effectiveness of Vocational
Education and Training to meet the needs of the labour market

Tertiary education for
30-34 is better than
EU-average.

10. Wage setting
mechanisms and
labour cost
developments
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LATVIA

1. Progress towards the national employment rate target

Employment rate (20-64) 2001 - 2016 and national ER target
LATVIA
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5 nnual average employment growth:
= 62 | - 'Pre-crisis period' (from 2000-08): 1.2%
- Av. empl. growth needed between 2014 and
60 1 2020 in order to reach target: -1.2%
8 202
01 ] '02 | 03|04 | 05| '06 | 07 |08 |09 |0 | M M2 | 13 | 14 | 157 | 167 | 17 | 18 | 19 0
Employment rate (ER) 651|665 | 678|679 |691| 732|752 |754|666|643|663|681]|697|707|720|735
sseesee Pathtoreach ER target™ 73.0
X Projected ER if no policy change™* 70.9

Sources and notes:
Employment rates 2000-2014: Eurostat, EU LFS;
* Estimated values based on employment growth forecasts from Commission Spring Forecast 2015 and projected population growth from Europop 2013 population projections;
**National employment rate targets from National Reform Programme 2015;
*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2015 Ageing Report, Europop 2013
Legend: 2015, 2016 projected based on EU-Commission Spring Forecast; 2015-2020: interpolated until 2020.
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2. Key indicators on labour market performance

Latvia
Benchmark (2020 national| 2012 ‘ 2013 2014 2020 EU
Indicator Unit 2000 2011 2012 2013 2014 target EU28-total target
% of lati d
Overall employment rate % of population age
20-64 63.5 66.3 68.1 69.7 70.7 73.0 68.4 68.4 69.2 75.0
% of pop. 18-24 with
it t .
Early leavers from admos ;’WE; ,Sec
education and training educ. and no |.n
further education or
training 11.6 10.6 9.8 85b 13.4 12.6 11.9 11.1 b| less than 10
Tertiary educational Completion of tertiary
attainment or equivalent
education (30-34) 18.6 35.9 37.2 40.7 399 b 34-36 36.0 37.1 379 b 40.0
Overall employment % change from
growth previous year -3.2 1.5 1.4 2.3 -1.3 -0.4 -0.3
% of femall
Employment rate of %o en.wa €
women population aged 20 -
64 59.3 65.3 66.4 67.7 68.5 78.9 62.4 62.6 63.5
% of mal lati
Employment rate of men © ol male population
aged 20 - 64 68.2 67.5 70.0 71.9 73.1 44.7 74.6 74.3 75.0
Employment rate of % of population aged
older workers 55-64 36.0 50.5 52.8 54.8 56.4 67.9 48.7 50.1 51.8
difference in the
employment rate
Employment gender gap between men and
women in percentage
points 8.9 2.2 3.6 4.2 4.6 12.2 11.7 11.5
Employment rate of % of population aged
young persons 20-29 61.7 57.6 60.8 62.2 65.1 70.7 60.1 59.5 60.3
% of population with
Employment rate of low at most lower
skilled persons secondary education
aged 20 - 64 41.8 46.7 50.3 49.0 50.0 b 54.6 52.1 51.4 519 b
Employment rate of non- % of population with
EU nationals non-EU citizenship
aged 20 - 64 59.2 59.1 60.2 62.8 56.5 55.7 56.5
Part-time employment % of total employment
10.9 9.2 9.4 8.1 7.4 19.9 20.3
Temporary employees % of total employees 6.7 6.7 4.7 4.3 3.3 13.7 13.7
Overall unemployment % of labour force
rate 14.3 16.2 15.0 11.9 10.8 10.5 10.9 10.2
Le -t
ong-term % of labour force
unemployment 8.3 8.8 7.8 5.8 4.7 70.6 4.7 5.2 5.1
Youth unemployment % of youth labour
rate force (15-24) 21.3 31.0 28.5 23.2 19.6 23.1 235
Youth NEET rate % of population aged
15-24 : 16.0 14.9 13.0 12.0 56.3 13.1 13.0 12.4
Labour productivity per EU-27 =100 (based on
person employed PPS per employed
person) 40.3 63.8 b 66.3 b 67.0 b 100.0 100.0
Labour productivity per EU-27 =100 (based on
hour worked PPS per hour worked)
31.0 54.0 b 56.3 b 57.0 b 100.0 100.0
Nominal unit labour cost % change from
growth previous year 1.2 b 35b 35b 3.1 0.4
Real unit labour cost % change from
growth previous year -46 b 0.1b 21b 0.8 -0.4
Gender pay gap 13.6 13.8 14.4 16.5 p 16.4 p
Involuntary temporary  as % of total
employment employees 6.4 u 4.9 3.3 3.0 2.1 83 u 85 u 87 u
share of people in
Newly employed current job 12 months
v employ or less in total
employment 19.8 18.4 17.9 15.8 13.8 13.3 13.8
At-risk-of-poverty rate
of unemployed 50.0 51.9 55.9 53.3 46.2 46.4
unemployment trap - tax
rate on low wage
earners 89.9 90.1 89.4 74.4 75.0
Inactivity and part-time
work due to personal
and family
responisibilities 1.9 1.8 1.7 1.9 5.1 5.4 5.2
Job vacancy rate % change over the
Y recent 3 years 0.3 0.4 0.4 0.4 1.4 1.5 1.5
Share of adult
population with upper age 25-64
secondary or tertiary 8
education 83.2 87.9 89.1 89.4 89.5 b 74.3 75.2 76.0 b
Percentage of adult
population participating age 25-64
in education and training
: 5.1 6.9 6.5 5.5 9.0 105 b 10.7
Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, c - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not applicable, u - unreliable, ":" - not available

note: the

kis

in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by subtracting

that benchmark for a given country and indicator from the benchmark of the highest 5 performers, thus a 100. Nmbers in bold: the country is among the 5 highest performers for this indicator. The numbers in italic: the country is
among the lowest 5 performers
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3. Key employment challenges Latvia, June 2015

Employment policy
area

Key employment challenge

Particularly good labour
market outcome

1. Increase labour market
participation

Duration of working life for men below the EU average.

Employment rate for youth,
women and older workers is
above the EU average and show
positive developments in recent
years.

Youth unemployment decreased
considerably in recent years,
and has fallen below EU
average.

2. Enhancing labour
market functioning;
combating segmentation

Low share of involuntary
temporary contracts.
Satisfactory transition rates to
permanent employment indicate
low levels of segmentation.

3. Active labour market
policies

Low ALMP participation (activation support) and expenditure
on ALMPs as % of GDP but show some positive
developments

4. Adequate and
employment oriented
social security systems

Unemployment trap shows some positive development but
remains high.

Net replacement rate after 6 months of unemployment is
below the EU average for all household compositions, but
shows some positive development.

Low coverage and adequacy of social assistance benefits
and insufficient social and labour market reintegration
measures for the benefit recipients.

5. Work-life balance

Uptake of childcare for age 0-3 and for age 3 to mandatory
school age (less than 30h per week) is below the EU
average but increasing.

6. Job creation

Tax wedge on low wage earners is higher than the EU-
average.

7. Gender equality

8. Improving skill supply
and productivity; Lifelong
learning

Insufficient provision of career guidance in schools.

Lifelong learning below average, with negative trends.

High labour productivity growth
over 3 years

9. Improving education
and training systems

Insufficient labour market relevance of vocational education
and training, but shows positive developments.

On higher education: inadequate public funding system, low
levels of internationalisation and lack of internationally-
approved accreditation system.

10. Wage setting
mechanisms and labour
cost developments
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LITHUANIA

1. Progress towards the national employment rate target

Employment rate (20-64) 2001 - 2016 and national ER target
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‘01 ] '02 | 03| '04 |05 '06|'07 |'08('09 "0 | "1 |"M2|"3 | 14|15 |16 17| 18 "9 0
Employment rate (ER) 642|672 | 689|693 | 707 | 713|727 | 720|670 |643|669|685|699|71.8|740|763
+eeseee Path toreach ER target™ 728
X Projected ER if no policy change™* 69.9

Sources and notes:
Employment rates 2000-2014: Eurostat, EU LFS;

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2015 and projected population growth from Europop 2013 population projections;

**National employment rate targets from National Reform Programme 2015;
***Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2015 Ageing Report, Europop 2013
Legend: 2015, 2016 projected based on EU-Commission Spring Forecast; 2015-2020: interpolated until 2020.
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2. Key indicators on labour market performance

Lithuania
Benchmark (2020 national| 2012 ’ 2013 2014 2020 EU
Indicator Unit 2000 2011 2012 2013 2014 target EU28-total target
Overall employment rate % of population aged
20-64 65.6 66.9 68.5 69.9 71.8 72.8 68.4 68.4 69.2 75.0
% of pop. 18-24 with
at most lower sec.
Early leavers from N
education and training educ. and not |vn
further education or
training 16.5 7.4 6.5 6.3 59b less than 9 12.6 11.9 11.1 b| less than 10
Tertiary educational Compl-etion of tertiary
attainment or equivalent
education (30-34) 42.6 d 45.7 48.6 51.3 533 b 40.0 36.0 37.1 379 b 40.0
Overall employment % change from
growth previous year -4.0 0.5 1.8 1.3 2.0 -0.4 -0.3
Employment rate of % of fen.'lale
women population aged 20 -
64 63.9 66.6 67.9 68.6 70.6 88.5 62.4 62.6 63.5
% of male population
Employment rate of men
aged 20 - 64 67.4 67.2 69.1 71.2 73.1 44.7 74.6 74.3 75.0
Employment rate of % of population aged
older workers 55-64 40.4 50.2 51.7 53.4 56.2 67.2 48.7 50.1 51.8
difference in the
employment rate
Employment gender gap between men and
women in percentage
points 3.5 0.6 1.2 2.6 2.5 12.2 11.7 11.5
Employment rate of % of population aged
young persons 20-29 62.0 b 52.2 55.7 58.4 62.5 61.8 60.1 59.5 60.3
% of population with
Employment rate of low at most lower
skilled persons secondary education
aged 20 - 64 373 b 31.8 35.2 37.1 420 b 19.2 52.1 51.4 519 b
Employment rate of non- % of poP!’ll.atlon \{Vlth
EU nationals non-EU citizenship
aged 20 - 64 56.0 u 63.9 70.8 u 729 u 56.5 55.7 56.5
Part-time employment % of total employment
9.1 8.8 9.4 8.9 9.0 19.9 20.3
Temporary employees % of total employees 3.8 2.7 2.6 2.7 2.8 13.7 13.7
Overall unemployment
rate % of labour force 16.4 15.4 13.4 118 107 10.5 10.9 10.2
Long-term % of labour force
unemployment 8.0 8.0 6.6 5.1 4.8 69.6 4.7 5.2 5.1
Youth unemployment % of youth labour
rate force (15-24) 28.6 32.6 26.7 21.9 19.3 23.1 235
% of population aged
Youth NEET rate 15-24 17.0 11.8 11.2 11.1 9.9 72.0 13.1 13.0 12.4
L EU-27 =100 (based on
Labour productivity per
person employed PPS per employed
person) 43.5 72.3 74.1 74.7 100.0 100.0
Labour productivity per EU-27 =100 (based on
hour worked PPS per hour worked)
40.0 64.2 65.5 66.5 100.0 100.0
Nominal unit labour cost % change from
growth previous year 0.7 1.9 3.8 3.1 0.4
Real unit labour cost % change from
growth previous year -4.4 -0.7 2.1 0.8 -0.4
Gender pay gap 11.9 12.6 13.3 16.5 p 16.4 p
Involuntary temporary  as % of total
employment employees 3.0 1.7 1.7 1.7 1.6 83 u 8.5u 87 u
share of people in
current job 12 months
Newly employed N
or less in total
employment 15.1 17.8 16.1 17.4 15.9 13.8 13.3 13.8
At-risk-of-poverty rate
of unemployed 53.0 54.4 61.0 46.2 46.4
unemployment trap - tax
rate on low wage
earners 68.5 66.6 64.4 74.4 75.0
Inactivity and part-time
work due to personal
and family
responisibilities 1.5 1.5 1.7 1.7 5.1 5.4 5.2
Job vacancy rate % change over the
recent 3 years 0.7 0.8 0.9 0.9 1.4 1.5 1.5
Share of adult
population with u'pper age 25-64
secondary or tertiary
education 84.2 d 92.9 93.3 93.4 933 b 74.3 75.2 76.0 b
Percentage of adult
population participating age 25-64
in education and training
2.8 5.7 5.2 5.7 5.0 9.0 105 b 10.7
Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes

Notes: b - break in series, p - provisional, ¢ - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not applicable, u - unreliable, ":" - not available

| note: the

is

in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by subtracting

that benchmark for a given country and indicator from the benchmark of the highest 5 performers, thus a 100. Nmbers in bold: the country is among the 5 highest performers for this indicator. The numbers in italic: the country is
among the lowest 5 performers
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3. Key employment challenges Lithuania, June 2015

Employment Policy
Area

Key Employment Challenges

Particularly good
labour market
outcome

1. Increase labour
market participation

Employment rate for low-skilled improved but still
considerably below the EU average.

Rapid shrinking working age population.

Unemployment rates for total
population and youth show
positive developments.

Employment rates for older
workers and women are
higher than the EU average.

2. Enhancing labour
market functioning;

Modernisation of employment protection
legislation.

combating

segmentation

3. Active labour market | ALMP participation (activation support) and
policies expenditure are low.

4. Adequate and
employment oriented
social security systems

Net replacement rate of one earner couple, two
children, after 6 months of unemployment low.

Coverage and adequacy of unemployment
benefits.

5. Work-life balance

Low provision of early childhood care.

6. Job creation

Tax wedge for low income earners above average

7. Gender equality

Low employment impact of
parenthood.

8. Improving skill
supply and
productivity; Lifelong
learning

Labour market relevance of education.

Lifelong learning (25-64) is persistently below the
EU average.

High shares of tertiary
educated.

9. Improving education
and training systems

Participation in VET secondary education is low.

Basic skills; early childhood care.

Low share of early school
leavers.

10. Wage setting
mechanisms and
labour cost
developments
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LUXEMBOURG

1. Progress towards the national employment rate target

Employment rate (20-64) 2001 - 2016 and national ER target
LUXEMBOURG
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01 (02 | '03 |'04|'05 |06 |'07 |°'08 |'09 "0 "1 |12 | 13|14 |"15°|"16" |17 |18 | 19 0
Employment rate (ER) 677|682 | 672 | 677|690 691|696 |688 |704| 707 701|714 | 711|721 (722|723
+eseeee Path to reach ER target™ 730
% Projected ERif no policy change™* 721

Sources and notes:

Employment rates 2000-2014: Eurostat, EU LFS;

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2015 and projected population growth from Europop 2013 population projections;

**National employment rate targets from National Reform Programme 2015;
***Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2015 Ageing Report, Europop 2013
Legend: 2015, 2016 projected based on EU-Commission Spring Forecast; 2015-2020: interpolated until 2020.
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2. Key indicators on labour market performance

Luxembourg
Benchmark (2020 national| 2012 ‘ 2013 2014 2020 EU
Indicator Unit 2000 2011 2012 2013 2014 target EU28-total target
% of lati
Overall employment rate % of population aged
20-64 67.4 70.1 71.4 71.1 72.1 73.0 68.4 68.4 69.2 75.0
% of pop. 18-24 with
at most lower sec.
Early leavers from N
. . educ. and notin
education and training .
further education or
training 16.8 6.2 8.1 6.1 6.1 b less than 10 12.6 11.9 11.1 b| less than 10
leti f i
Tertiary educational Comp _etlon of tertiary
. or equivalent
attainment R
education (30-34) 21.2 48.2 49.6 52.5 527 b 40.0 36.0 37.1 379 b 40.0
Overall employment % change from
growth previous year 5.6 2.9 2.4 2.0 -0.4 -0.3
% of female
Employment rate of .
population aged 20 -
women
64 53.8 61.9 64.1 63.9 65.5 65.3 62.4 62.6 63.5
% of male population
Employment rate of men
aged 20 - 64 80.7 78.1 78.5 78.0 78.4 77.6 74.6 74.3 75.0
Employment rate of % of population aged
older workers 55-64 26.7 39.3 41.0 40.5 42.5 19.2 48.7 50.1 51.8
difference in the
employment rate
Employment gender gap between men and
women in percentage
points 26.9 16.2 14.4 14.1 12.9 12.2 11.7 11.5
Employment rate of % of population aged
young persons 20-29 68.1 59.1 59.5 57.5 60.1 53.6 60.1 59.5 60.3
% of population with
Employment rate of low at most lower
skilled persons secondary education
aged 20 - 64 58.6 58.6 60.1 58.6 573 b 86.8 52.1 51.4 519 b
o N -
Employment rate of non- % of pop.ul.atlon Y\“th
. non-EU citizenship
EU nationals
aged 20 - 64 58.8 59.2 61.5 57.0 56.5 55.7 56.5
Part-time employment % of total employment
11.3 18.3 18.9 19.1 18.9 19.9 20.3
Temporary employees % of total employees 3.4 7.1 7.6 7.0 8.1 13.7 13.7
Overall unemployment 9% of labour force
rate 2.2 4.8 5.1 5.9 5.9 10.5 10.9 10.2
Long-term % of labour force
unemployment 0.5 1.4 1.6 1.8 1.6 100.4 4.7 5.2 5.1
Youth unemployment % of youth labour
rate force (15-24) 6.4 u 16.8 18.8 15.5 22.6 23.1 235
% of population aged
Youth NEET rate
15-24 5.0 4.7 5.9 5.0 6.3 98.8 13.1 13.0 12.4
EU-27 =1
Labour productivity per v 00 (based on
PPS per employed
person employed
person) 178.0 165.5 162.8 164.1 100.0 100.0
Labour productivity per EU-27 =100 (based on
hour worked PPS per hour worked)
180.1 177.2 100.0 100.0
Nominal unit labour cost % change from
growth previous year 2.5 3.4 4.7 2.7 3.1 0.4
Real unit labour cost % change from
growth previous year 0.5 -0.7 1.6 -1.0 0.8 -0.4
Gender pay gap 87p 8.6 p 8.6 p 16.5 p 16.4 p
Involuntary temporary  as % of total
employment employees 0.6 u 3.2u 4.0 3.7u 4.4 83 u 85 u 87 u
share of people in
current job 12 months
Newly employed B
or less in total
employment 11.9 13.2 12.6 12.5 13.6 13.8 13.3 13.8
At-risk-of-poverty rate
of unemployed 42.3 51.9 53.0 46.2 46.4
unemployment trap - tax
rate on low wage
earners 86.8 86.1 86.5 74.4 75.0
Inactivity and part-time
work due to personal
and family
responisibilities 5.1 4.1 4.1 4.0 5.1 5.4 5.2
% change over the
Job vacancy rate
recent 3 years 0.6 0.7 0.8 0.8 1.4 1.5 1.5
Share of adult
ati X
population with upper age 25-64
secondary or tertiary
education 60.9 77.3 78.3 80.5 82.0b 74.3 75.2 76.0 b
Percentage of adult
population participating age 25-64
in education and training
4.8 13.6 13.9 14.4 14.0 9.0 10.5 b 10.7

Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, ¢ - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not applicable, u - unreliable, ":" - not available
Additional note: the benchmark is normalised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by subtracting
that benchmark for a given country and indicator from the benchmark of the highest 5 performers, thus a 100. Nmbers in bold: the country is among the 5 highest performers for this indicator. The numbers in italic: the country is

among the lowest 5 performers
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3. Key employment challenges Luxembourg, June 2015

Employment
policy area

Key employment challenge

Particularly good labour
market outcome

1. Increase
labour market
participation

Low employment rate of older workers yet
increasing over the last years.

Low duration of working life with improving trend.

Employment rate of women is
increasing.

2. Enhancing
labour market
functioning;
combating
segmentation

3. Active labour
market policies

Activation policies not yet [entirely] sufficient.

4. Adequate
and
employment
oriented social
security
systems

In-work at risk of poverty rate remains high.

Financial disincentives to work.

5. Work-life
balance

6. Job creation

High employment growth over 3
years.

7. Gender
equality

8. Improving
skill supply and
productivity;
Lifelong
learning

9. Improving
education and
training systems

Educational outcomes remain unsatisfactory for
children of people with migrant background.

The share of the population with
tertiary education is significantly
above EU-average.

Very low NEET levels.

10. Wage
setting
mechanisms
and labour cost
developments

Unit labour cost rising faster than the average of
the EU15 since 2000.

Labour productivity growth relatively unsatisfactory
over last 3 years

58




HUNGARY

1. Progress towards the national employment rate target

Employment rate (20-64) 2001 - 2016 and national ER target
HUNGARY
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Annual average employment growth:
- "Pre-crisis period' (from 2000-08): 0.2%
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‘01 ] '02| '03|'04 (05| '06|°'07|'08|'09 |0 || M2 |13 | 14|15 |16 | 17| 18 | "9 0
Employment rate (ER) 613 | 614|624 | 621|622 | 626|623 |615|601|599|604|616| 630667683 |694
seesees Path to reach ER target™ 75.0
% Projected ERif no policy change™* 75.0

Sources and notes:
Employment rates 2000-2014: Eurostat, EU LFS;

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2015 and projected population growth from Europop 2013 population projections;

**National employment rate targets from National Reform Programme 2015;
***Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2015 Ageing Report, Europop 2013
Legend: 2015, 2016 projected based on EU-Commission Spring Forecast; 2015-2020: interpolated until 2020.
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2. Key indicators on labour market performance

Hungary

Benchmark (2020 national| 2012 ’ 2013 2014 2020 EU
Indicator Unit 2000 2011 2012 2013 2014 target EU28-total target
% of population aged
Overall employment rate
ploy 20-64 61.2 60.4 61.6 63.0 66.7 750 684 68.4 69.2 75.0
% of pop. 18-24 with
at most lower sec.
Early leavers from N
: . educ. and notin
education and training .
further education or
training 13.9 11.4 11.8 11.9 114 b 10.0 12.6 11.9 11.1 b| less than 10
C leti f terti
Tertiary educational omp? fon ot tertiary
attainment or equivalent
education (30-34) 14.8 28.2 29.8 323 341b 34.0 36.0 37.1 379 b 40.0
Overall employment % change from
growth previous year 1.0 0.0 0.1 0.9 3.2 -0.4 -0.3
% of f I
Employment rate of %o err|a e
women population aged 20 -
64 53.9 54.7 56.2 56.9 60.2 41.3 62.4 62.6 63.5
% of male population
Employment rate of men
aged 20 - 64 68.9 66.4 67.3 69.3 73.5 47.1 74.6 74.3 75.0
Employment rate of % of population aged
older workers 55-64 22.2 353 36.1 37.9 41.7 16.4 48.7 50.1 51.8
difference in the
employment rate
Employment gender gap between men and
women in percentage
points 15.0 11.7 11.1 12.4 13.3 12.2 11.7 11.5
Employment rate of % of population aged
young persons 20-29 59.5 50.2 50.4 52.2 56.7 41.9 60.1 59.5 60.3
% of population with
Employment rate of low at most lower
skilled persons secondary education
aged 20 - 64 36.4 36.2 36.9 38.1 443 b 29.4 52.1 51.4 519 b
% of lati ith
Employment rate of non- %o pop.u.atlon ‘_Nlt
N non-EU citizenship
EU nationals
aged 20 - 64 52.3 61.4 64.2 72.6 56.5 55.7 56.5
Part-ti I t % of total empl, t
art-time employmen % of total employmen 36u 6.8 71 6.8 6.4 199 203
Temporary employees % of total employees 6.8 9.1 9.5 10.9 10.8 13.7 13.7
] I
Overall unemployment % of labour force
rate 6.3 11.0 11.0 10.2 7.7 10.5 10.9 10.2
Long-term % of labour force
unemployment 3.0 5.2 5.0 4.9 3.7 80.2 4.7 5.2 5.1
Youth unemployment % of youth labour
rate force (15-24) 12.3 26.0 28.2 26.6 20.4 23.1 235
o N
Youth NEET rate % of population aged
15-24 15.4 13.2 14.8 15.5 13.6 44.4 13.1 13.0 12.4
. EU-27 =100 (based on
Labour productivity per
erson employed PPS per employed
P ploy person) 57.4 726 71.2 70.7 100.0 100.0
Labour productivity per EU-27 =100 (based on
hour worked PPS per hour worked)
48.0 60.6 62.0 61.6 100.0 100.0
Nominal unit labour cost % change from
growth previous year 11.4 2.3 2.5 3.9 3.1 0.4
Real unit labour cost % change from
growth previous year 1.5 -0.3 -0.6 1.3 0.8 -0.4
Gender pay gap 18.0 20.1 18.4 16.5 p 16.4 p
Involuntary temporary  as % of total
employment employees 4.2 u 6.0 6.7 8.0 8.0 83 u 8.5 u 87u
share of people in
current job 12 months
Newly employed N
or less in total
employment 12.6 13.3 14.7 15.6 15.6 13.8 13.3 13.8
At-risk-of-poverty rate
of unemployed 46.6 49.3 50.6 52.4 46.2 46.4
unemployment trap - tax
rate on low wage
earners 79.6 79.5 78.8 74.4 75.0
Inactivity and part-time
work due to personal
and family
responisibilities 4.7 4.5 4.6 4.4 5.1 5.4 5.2
% change over the
Job vacancy rate
recent 3 years 1.0 1.1 1.1 1.2 1.4 1.5 1.5
Share of adult
population with u»pper age 25-64
secondary or tertiary
education 69.4 81.5 82.0 82.5 83.1b 743 75.2 76.0 b
Percentage of adult
population participating age 25-64
in education and training
2.9 2.6 2.7 3.0 3.2 9.0 105 b 10.7
Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, ¢ - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not applicable, u - unreliable, ":" - not available
note: the kis ised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by subtracting

that benchmark for a given country and indicator from the benchmark of the highest 5 performers, thus a 100. Nmbers in bold: the country is among the 5 highest performers for this indicator. The numbers in italic: the country is
among the lowest 5 performers
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3. Key employment challenges Hungary, June 2015

Key Employment Challenge

Particularly Good
labour market
Outcome

1. Increase labour
market

Low employment rates for low skilled and for
older workers.

Employment rates
showing a significantly
positive development.

participation NEET rates, after peaking in 2013, show
significant improvement in 2014.

2. Enhancing

labour market

functioning;

combating

segmentation

3. Active labour
market policies

4. Adequate and
employment
oriented social
security systems

Net replacement rate after 6 months below the
EU average.

Short duration of unemployment benefits.

5. Work-life
balance

Low offer of childcare aged 0-3, but positive
developments in increasing childcare facilities in
recent years.

High employment impact of parenthood on
females.

6. Job creation

High tax wedge particularly for low income
earners but with targeted tax reliefs.

Employment growth
showing a positive
development.

7. Gender equality

8. Improving skill

Low lifelong learning participation.

High share of adult
population (25-64) with at

Squly and least upper secondary
productivity; education.

Lifelong learning

9. Improving Early school leavers rate is slightly above the EU-

education and
training systems

average and shows some negative overall trend
in the last 3 years, despite the improvement in
2014.

Tertiary education below EU average but shows
positive development.

Need to further improve the quality of public
education and tackle the low educational
attainment of students from vulnerable groups
and promote inclusive mainstream education for
vulnerable groups, in particular Roma.

10. Wage setting
mechanisms and
labour cost
developments
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MALTA

1. Progress towards the national employment rate target

MALTA

Employment rate (20-64) 2001 - 2016 and national ER target
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2 40 - - 'Pre-crisis period' (from 2000-08): 1.6%
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01 ] '02 | '03 |04 05|06 |07 |'08('09|"M0 "1 | "2 "3 | "14]|"15|"16° |17 | 18 | 19 0
Employment rate (ER) 572 | 577|578 |579|574|579|586|592|590/|601]|616|631]|648]| 663|680 697
«+«seee Path to reach ER target™ 70.0
% Projected ER if no policy change™* 69.4

Sources and notes:

Employment rates 2000-2014: Eurostat, EU LFS;

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2015 and projected population growth from Europop 2013 population projections;

** National employment rate targets from National Reform Programme 2015;

*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2015 Ageing Report, Europop 2013
Legend: 2015, 2016 projected based on EU-Commission Spring Forecast; 2015-2020: interpolated until 2020.
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2. Key indicators on labour market performance

Malta

Benchmark (2020 national| 2012 ’ 2013 2014 2020 EU
Indicator Unit 2000 2011 2012 2013 2014 target EU28-total target
% of population aged
Overall employment rate
verall employmentrate 5064 57.2 61.6 63.1 64.8 66.3 700| 684 68.4 69.2 75.0
% of pop. 18-24 with
at most lower sec.
Early leavers from N
R - educ. and notin
education and training .
further education or
training 54.2 p 227 b 21.1 20.5 204 b 10.0 12.6 11.9 11.1 b| less than 10
Tertiary educational Compl_etlon of tertiary
attainment or equivalent
education (30-34) 7.4 u 234 b 249 26.0 26.6 b 33.0 36.0 37.1 379 b 40.0
Overall employment % change from
growth previous year -1.2 2.8 2.3 4.2 4.2 -0.4 -0.3
% of female
Employment rate of .
women population aged 20 -
64 33.2 43.8 46.6 49.8 51.9 3.6 62.4 62.6 63.5
% of male population
Employment rate of men
aged 20 - 64 80.9 79.0 79.2 79.4 80.3 89.4 74.6 74.3 75.0
Employment rate of % of population aged
older workers 55-64 28.5 33.2 34.7 36.3 37.7 2.4 48.7 50.1 51.8
difference in the
employment rate
Employment gender gap between men and
women in percentage
points 47.7 35.2 32.6 29.6 28.4 12.2 11.7 11.5
Employment rate of % of population aged
young persons 20-29 74.2 740 b 73.8 76.0 75.8 107.5 60.1 59.5 60.3
% of population with
Employment rate of low at most lower
skilled persons secondary education
aged 20 - 64 51.8 50.2 b 50.6 51.9 53.4 b 69.6 52.1 51.4 519b
% of lati ith
Employment rate of non- © o pop.u.a on YVI
EU nationals non-EU citizenship
aged 20 - 64 62.6 63.6 63.8 65.4 56.5 55.7 56.5
Part-ti I t % of total I t
art-time employment % of total employmen 6.4 133 14.0 15.1 16.4 19.9 203
Temporary employees % of total employees 3.9 6.5 6.8 7.5 7.7 13.7 13.7
Overall unemployment % of labour force
rate 6.7 6.4 6.3 6.4 5.9 10.5 10.9 10.2
Long-term % of labour force
unemployment 4.5 3.1 3.1 2.9 2.7 89.8 4.7 5.2 5.1
Youth unemployment % of youth labour
rate force (15-24) 11.8 13.3 14.1 13.0 11.8 23.1 235
Youth NEET rate % of population aged
15-24 27.4 p 10.2 10.6 9.9 11.5 60.1 13.1 13.0 12.4
Labour productivity per EU-27 =100 (based on
PPS per employed
person employed
person) 101.5 94.6 93.1 91.9 100.0 100.0
Labour productivity per EU-27 =100 (based on
hour worked PPS per hour worked)
100.0 100.0
Nominal unit labour cost % change from
growth previous year 29 4.2 0.8 3.1 0.4
Real unit labour cost % change from
growth previous year -3.8 0.7 2.0 -1.3 0.8 -0.4
Gender pay gap 6.2 6.5 5.1 16.5 p 16.4 p
Involuntary temporary  as % of total
employment employees 15u 3.3 3.6 3.9 4.4 83 u 85u 87 u
share of people in
current job 12 months
Newly employed N
or less in total
employment 13.5 12.2 12.4 12.6 12.0 13.8 13.3 13.8
At-risk-of-poverty rate
of unemployed 43.4 48.2 49.6 46.2 46.4
unemployment trap - tax
rate on low wage
earners 55.7 55.9 56.0 74.4 75.0
Inactivity and part-time
work due to personal
and family
responisibilities 4.3 4.8 5.2 4.6 5.1 5.4 5.2
% change over the
Job vacancy rate
recent 3 years 1.4 1.5 1.5
Share of adult
population with uvpper age 25-64
secondary or tertiary
education 18.1 p 355 b 38.2 40.5 422 b 74.3 75.2 76.0 b
Percentage of adult
population participating age 25-64
in education and training
4.5 p 6.4 6.9 7.6 7.1 9.0 105 b 10.7

Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, ¢ - confidental, e - estimated, n - not si

inifcant, f - forecast, s - Eurostat estimate, z - not applicable, u - unreliable,

not available

Additional note: the benchmark is normalised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by subtracting
that benchmark for a given country and indicator from the benchmark of the highest 5 performers, thus a 100. Nmbers in bold: the country is among the 5 highest performers for this indicator. The numbers in italic: the country is
among the lowest 5 performers
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3. Key employment challenges Malta, June 2015

Employment policy
area

Key employment challenge

Particularly good labour
market outcome

1. Increase labour
market participation

The female employment rate remains low despite
considerable improvements.

The employment rate for older workers remains below the
EU average, in particular for female workers, despite small
improvements.

Despite positive developments the duration of working life is
still low.

Low employment rate of persons with disabilities.

Employment rate of youth is
significantly better than EU-
average.

Strong increase in female
employment.

2. Enhancing labour
market functioning;
combating
segmentation

Rate of involuntary temporary
contracts is low.

3. Active labour
market policies

Participation in ALMP (activation support) is low, but the
trend is positive.

Overall unemployment levels
consistently below EU average.

4. Adequate and
employment
oriented social
security systems

5. Work-life balance

Insufficient flexible working arrangements in the private
sector.

Considerable increase in the
offer of child care.

6. Job creation

Overall employment growth in
the last few years has been
higher than EU average.

7. Gender equality

Despite positive developments the gender employment gap
is persisting.

Increasing labour force participation of the 2nd couple
member is a persisting challenge.

Gender pay gap is much
narrower than the EU average.

8. Improving skill
supply and
productivity; Lifelong
learning

Educational attainment is very low but positive developments
are recorded.

Participation in Life long learning remains low.

Participation of inactive in education or training is low.
Labour market relevance of education.

Teaching skills/quality of teaching need to be more effective
to address early school leaving and basic skills attainment.

9. Improving
education and
training systems

Early school leavers remains strongly above the EU level.

The tertiary educational attainment for the age group 30-34 is
significantly below EU level but increasing.

10. Wage setting
mechanisms and
labour cost
developments
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NETHERLANDS

1. Progress towards the national employment rate target

Employment rate (20-64) 2001 - 2016 and national ER target

NETHERLANDS
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‘s Annual average employment growth:
L 74 |- Pre-crisis period' (from 2000-08): 1%
- Av. empl. growth needed between 2014 and 2020
73 ]in order to reach target: 0.7%
12 ‘01 ] '02 | 03] '04 | 05| '06|'07 | '08|'09 "0 | "1 | M2 "3 | 14|15 |16 |17 |18 | 19 |2020
e Employment rate (ER) 754 | 758 | 752 | 749 | 751 | 763 | 778 | 789 | 788 | 768 | 77.0 | 772 | 765 | 761 | 769 | 778
++eeeee Path to reach ER target™ 80.0
% Projected ERif no policy change™* 78

Sources and notes:

Employment rates 2000-2014: Eurostat, EU LFS;

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2015 and projected population growth from Europop 2013 population projections;
**National employment rate targets from National Reform Programme 2015;

*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2015 Ageing Report, Europop 2013
Legend: 2015, 2016 projected based on EU-Commission Spring Forecast; 2015-2020: interpolated until 2020.
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2. Key indicators on labour market performance

Netherlands
Benchmark (2020 national| 2012 ’ 2013 2014 2020 EU
Indicator Unit 2000 2011 2012 2013 2014 target EU28-total target
% of population aged
Overall employment rate
ploy 20- 64 74.3 77.0 77.2 76.5b|  76.1 80.0| 684 68.4 69.2 75.0
% of pop. 18-24 with
Early leavers from Z;umcosatnljvr‘:ce;'t— isnec.
education and training - )
further education or
training 15.4 9.1 8.8 9.2 b 8.6 b less than 8 12.6 11.9 11.1 b| less than 10
Tertiary educational Completion of tertiary
attainment or equivalent
education (30-34) 26.5 41.1 42.2 431 b 44.6 b 45.0 36.0 37.1 379b 40.0
Overall employment % change from
growth previous year 35 0.9 -0.5 -1.3 p -0.3 -0.4 -0.3
% of female
Employment rate of .
women population aged 20 -
64 64.1 71.4 71.9 716 b 70.7 88.9 62.4 62.6 63.5
Employment rate of men % of male population
aged 20 - 64 84.3 82.6 82.5 81.3 b 81.4 96.3 74.6 743 75.0
Employment rate of % of population aged
older workers 55-64 38.2 56.1 58.6 60.1 b 60.8 83.3 48.7 50.1 51.8
difference in the
employment rate
Employment gender gap between men and
women in percentage
points 20.2 11.2 10.6 9.7 b 10.7 12.2 11.7 11.5
Employment rate of % of population aged
young persons 20-29 82.6 78.7 78.0 76.6 b 75.4 106.1 60.1 59.5 60.3
% of population with
Employment rate of low at most lower
skilled persons secondary education
aged 20 - 64 59.5 62.5 62.6 60.9 b 59.2 b 95.2 52.1 51.4 519 b
o N -
Employment rate of non- % of pop.ul.atlon ‘f\”th
EU nationals non-EU citizenship
aged 20 - 64 52.0 53.0 50.3 b 50.8 56.5 55.7 56.5
Part-ti I t % of total empl t
art-time employment % of total employmen 412 49.1 49.8 50.7b| 505 19.9 20.3
Temporary employees % of total employees 13.8 18.2 19.3 203 b 21.3 13.7 13.7
Overall unemployment % of labour force
rate 3.7 5.0 5.8 7.3 7.4 10.5 10.9 10.2
Long-term o
% of lab f
unemployment ¢ ot labourtorce 1.0 1.7 2.0 2.6 3.0 86.9 4.7 5.2 5.1
Youth unemployment % of youth labour
rate force (15-24) 5.3 7.6 9.5 110 b 10.5 23.1 23.5
Youth NEET rate % of population aged
15-24 3.8 3.8 4.3 5.1b 5.0 108.5 13.1 13.0 12.4
EU-27 =1
Labour productivity per U-27 =100 (based on
person employed PPS per employed
person) 115.7 110.0 108.5 108.9 100.0 100.0
Labour productivity per EU-27 =100 (based on
hour worked PPS per hour worked)
136.9 131.4 128.8 129.4 100.0 100.0
Nominal unit labour cost % change from
growth previous year 2.9 1.1 2.8 2.0 3.1 0.4
Real unit labour cost % change from
growth previous year -1.2 0.0 1.5 0.6 0.8 -0.4
Gender pay gap 17.9 16.9 16.0 16.5 p 16.4 p
Involuntary temporary  as % of total
employment employees 5.9 6.6 8.2 b 9.5 u 83 u 8.5 u 87 u
share of people in
Newly employed current job 12 months
v employ or less in total
employment 19.2 15.8 15.3 14.6 b 14.9 13.8 13.3 13.8
At-risk-of-poverty rate
of unemployed 33.5 33.3 34.2 46.2 46.4
unemployment trap - tax
rate on low wage
earners 83.9 84.0 83.8 74.4 75.0
Inactivity and part-time
work due to personal
and family
responisibilities 11.7 11.4 109 b 10.7 5.1 5.4 5.2
Job vacancy rate % change over the
Y recent 3 years 1.6 1.5 1.4 1.3 1.4 1.5 1.5
Share of adult
population with upper age 25-64
secondary or tertiary &
education 66.1 72.3 73.4 75.8 b 76.0 b 74.3 75.2 76.0 b
Percentage of adult
population participating age 25-64
in education and training
15.5 16.7 16.5 174 b 17.8 9.0 10.5 b 10.7

Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, ¢ - confidental, e - estimated, n - not siginifcant, - forecast, s - Eurostat estimate, z - not

u - unreliable, "

- not

Additional note: the benchmark is normalised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by subtracting
that benchmark for a given country and indicator from the benchmark of the highest 5 performers, thus a 100. Nmbers in bold: the country is among the 5 highest performers for this indicator. The numbers in italic: the country is
among the lowest 5 performers
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3. Key employment challenges The Netherlands, June 2015

Employment
policy area

Key employment challenge

Particularly good labour market
outcome

1. Increase labour
market

Low labour market participation and weak labour
market outcomes for people with a non-EU migrant

High youth employment rate (age group
20-29).

articipation background.
P P Low NEET rate.
Low labour market participation of people with a
labour disability. High employment rate of older workers
(55-64) and high duration of working life.
High activity rate for women.
2. Enhancing Labour market segmentation, with high share of
labour market temporary employees and low transition rates towards
functioning' permanent employment.
combating
segmentation

3. Active labour
market policies

4. Adequate and
employment
oriented social
security systems

High inactivity and low wage traps, in particular for
second earners.

Fiscal disincentives to work.

At risk of poverty rate is significantly
lower than EU average.

High impact of social transfers in
protecting the unemployed.

High level of transitions by pay level

5. Work-life
balance

6. Job creation

7. Gender equality

High share of part-time work, especially for women,
yet on a decreasing trend.

8. Improving skill
supply and
productivity;
Lifelong learning

9. Improving
education and
training systems

10. Wage setting
mechanisms and
labour cost
developments
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AUSTRIA

1. Progress towards the national employment rate target

Employment rate (20-64) 2001 - 2016 and national ER target
AUSTRIA

80
Annual average employment growth:
78 - - 'Pre-crisis period' (from 2000-08): 0.9% .
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64 ‘01 ]'02 | '03 |04 |'05|'06 |'07 |'08|'09 |10 |11 |2 |13 "4 |15 |16 |17 |18 | 19 |2020
Employment rate (ER) 715|718 | 720 | 695 | 704 | 716 | 728 | 738 | 734 | 739 | 742 | 744 | 746 | 742 | 743 | 745
++eesee Path to reach ER target (lower bound)™ 770
++e0000 Path to reach ER target (upper bound)™ 78.0
X Projected ER if no policy change™* 76.8

Sources and notes:

Employment rates 2000-2014: Eurostat, EU LFS;
* Estimated values based on employment growth forecasts from Commission Spring Forecast 2015 and projected population growth from Europop 2013 population projections;
**National employment rate targets from National Reform Programme 2015;

*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2015 Ageing Report, Europop 2013
Legend: 2015, 2016 projected based on EU-Commission Spring Forecast; 2015-2020: interpolated until 2020.
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2. Key indicators on labour market performance

Austria
Benchmark | 2020 national| 2012 ‘ 2013 2014 2020 EU
Indicator Unit 2000 2011 2012 2013 2014 target EU28-total target
% of population aged
Overall employment rate
Py 20-64 714 74.2 74.4 74.6 74.2 77-78| 684 68.4 69.2 75.0
% of pop. 18-24 with
Early leavers from Zfdumcoztnlzvr::: isnec,
education and training : )
further education or
training 10.2 8.5 7.8 7.5 7.0 b 9.5 12.6 11.9 11.1 b| less than 10
Tertiary educational Completion of tertiary
attainment or equivalent
education (30-34) 23.6 26.1 27.1 40.0 b 38.0 36.0 37.1 379b 40.0
Overall employment % change from
growth previous year 1.5 1.7 1.2 0.7 0.9 -0.4 -0.3
% of female
Employment rate of N
women population aged 20 -
64 62.3 69.2 69.6 70.0 70.1 86.2 62.4 62.6 63.5
% of male population
Employment rate of men
aged 20 - 64 80.6 79.2 79.3 79.1 78.3 77.0 74.6 743 75.0
Employment rate of % of population aged
older workers 55-64 28.8 39.9 41.6 43.8 45.1 28.3 48.7 50.1 51.8
difference in the
employment rate
Employment gender gap between men and
women in percentage
points 18.3 10.0 9.7 9.1 8.2 12.2 11.7 11.5
Employment rate of % of population aged
young persons 20-29 74.4 74.8 74.9 74.5 73.1 98.2 60.1 59.5 60.3
% of population with
Employment rate of low at most lower
skilled persons secondary education
aged 20 - 64 52.9 55.3 54.7 53.9 53.1b 68.3 52.1 51.4 519 b
o N -
Employment rate of non- % of pOp?lI.atlon Y\”th
EU nationals non-EU citizenship
aged 20 - 64 60.0 59.1 57.4 56.2 56.5 55.7 56.5
Part-ti | t % of total empl t
art-time employment % ot total employmen 16.9 25.1 25.8 26.7 27.7 19.9 20.3
Temporary employees % of total employees 8.0 9.6 9.3 9.2 9.2 13.7 13.7
Overall unemployment % of labour force
rate 3.6 4.6 4.9 5.4 5.6 10.5 10.9 10.2
Long-term o
% of lab f
unemployment ¢ ot fabour force 1.1 1.2 1.2 1.3 1.5 101.3 4.7 5.2 5.1
Youth unemployment % of youth labour
rate force (15-24) 6.3 8.9 9.4 9.7 10.3 23.1 23.5
Youth NEET rate % of population aged
15-24 7.9 7.3 6.8 7.3 7.7 88.4 13.1 13.0 12.4
EU-27 =1
Labour productivity per U-27 =100 (based on
person employed PPS per employed
person) 124.3 115.6 115.0 113.5 100.0 100.0
Labour productivity per EU-27 =100 (based on
hour worked PPS per hour worked)
117.2 114.8 115.2 115.3 100.0 100.0
Nominal unit labour cost % change from
growth previous year -0.5 0.8 3.0 2.5 3.1 0.4
Real unit labour cost % change from
growth previous year -1.4 -1.3 1.3 0.8 0.8 -0.4
Gender pay gap 23.7 23.4 23.0 16.5 p 16.4 p
Involuntary temporary  as % of total
employment employees 1.4 0.8 0.8 0.8 0.8 83 u 8.5 u 8.7 u
share of people in
Newly employed current job 12 months
v employ or less in total
employment 3.3 16.9 16.1 16.0 15.4 13.8 13.3 13.8
At-risk-of-poverty rate
of unemployed 40.3 45.4 45.8 44.9 p 46.2 46.4
unemployment trap - tax
rate on low wage
earners 67.4 67.6 67.8 74.4 75.0
Inactivity and part-time
work due to personal
and family
responisibilities 8.0 8.0 8.0 8.2 5.1 5.4 5.2
Job vacancy rate % change over the
Y recent 3 years 1.8 1.9 1.9 1.8 1.4 1.5 1.5
Share of adult
population with upper age 25-64
secondary or tertiary &
education 76.2 b 82.4 82.9 83.0 839 b 74.3 75.2 76.0 b
Percentage of adult
population participating age 25-64
in education and training
8.3 13.4 14.1 14.0 14.2 9.0 105 b 10.7

Source: Eurostat database (Iabour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, - confidental, - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not applicable, u - unreliable, ":

- not available

Additional note: the benchmark is normalised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by subtracting
that benchmark for a given country and indicator from the benchmark of the highest 5 performers, thus a 100. Nmbers in bold: the country is among the 5 highest performers for this indicator. The numbers in italic: the country is
among the lowest 5 performers
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3. Key employment challenges Austria, June 2015

Employment
policy area

Key Employment
Challenge

Particularly Good Outcome

1. Increase labour
market Participation

Low employment rates among older people but
increasing trend.

Very good labour market performance and
very low unemployment rate.

Very low rate of NEETS (15-24).

Very good performance on youth
employment rates and very low youth
unemployment rate.

2. Enhancing
labour market
functioning;
combating
segmentation

Very low share of involuntary temporary
workers.

3. Active labour
market policies

Very low rates of long-term unemployed
relative to the total unemployment.

4. Adequate and
employment
oriented social
security systems

High low wage trap for second earners.

Low long term unemployment.

5. Work-life balance

High part-time work due to family
responsibilities.
Low uptake of childcare above 30 hours.

6. Job creation

High tax wedge on low wage earners.

High number of vacancies per 1000
unemployed.

7. Gender equality

High gender pay gap.

8. Improving skill
supply and
productivity;
Lifelong learning

9. Improving
education and
training systems

Low achievers in reading.

Participation in VET secondary education is
significantly higher than the EU average.

10. Wage setting
mechanisms and
labour cost
developments
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POLAND

1. Progress towards the national employment rate target

Employment rate (20-64) 2001 - 2016 and national ER target

POLAND
75

Annual average employment growth:

- 'Pre-crisis period' (from 2000-08): 1.2%
70 - Av. empl. growth needed between 2014 and ..
{2020 in order to reach target: 0.3% *

% of population aged 20-64

60 -
55 1
20 202
‘01| '02 | '03|'04|'05]'06|'07|'08 )09 "0 |"1 |12 "3 |14 |15 |"16"| 17 | 18 | 19 0
Employment rate (ER) 504 | 574|571 |57.3|583|601|627|650|649|643|645|647|649|665]|67.3|681
ssesees Path to reach ER target™ 7.0
X Projected ER if no policy change™* 68.2

Sources and notes:
Employment rates 2000-2014: Eurostat, EU LFS;

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2015 and projected population growth from Europop 2013 population projections;
** National employment rate targets from National Reform Programme 2015;

*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2015 Ageing Report, Europop 2013
Legend: 2015, 2016 projected based on EU-Commission Spring Forecast; 2015-2020: interpolated until 2020.
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2. Key indicators on labour market performance

Poland

Benchmark (2020 national| 2012 ’ 2013 2014 2020 EU
Indicator Unit 2000 2011 2012 2013 2014 target EU28-total target
% of lati d
Overall employment rate % of population age
20-64 61.0 64.5 64.7 64.9 66.5 71.0 68.4 68.4 69.2 75.0
% of pop. 18-24 with
at most lower sec.
Early leavers from )
R - educ. and not in
education and training .
further education or
training 5.6 5.7 5.6 b 5.4 b 4.5 12.6 11.9 11.1 b| less than 10
leti f i
Tertiary educational Comp| _etlon of tertiary
attainment or equivalent
education (30-34) 125b 36.5 39.1 40.5 42.1 b 45.0 36.0 37.1 379b 40.0
Overall employment % change from
growth previous year -1.6 0.6 0.1 -0.1 1.7 -0.4 -0.3
% of female
Employment rate of .
population aged 20 -
women
64 54.2 57.2 57.5 57.6 59.4 37.7 62.4 62.6 63.5
o .
Employment rate of men % of male population
aged 20 - 64 68.0 71.9 72.0 72.1 73.6 47.8 74.6 74.3 75.0
Employment rate of % of population aged
older workers 55-64 28.4 36.9 38.7 40.6 42.5 19.2 48.7 50.1 51.8
difference in the
employment rate
Employment gender gap between men and
women in percentage
points 13.8 14.7 14.5 14.5 14.2 12.2 11.7 11.5
Employment rate of % of population aged
young persons 20-29 54.0 b 59.1 58.6 58.1 60.2 53.9 60.1 59.5 60.3
% of population with
Employment rate of low at most lower
skilled persons secondary education
aged 20 - 64 416 b 38.7 389 37.6 382 b 2.4 52.1 51.4 519 b
% of lati ith
Employment rate of non- © 0 pop'u'a ‘on YVI
N non-EU citizenship
EU nationals
aged 20 - 64 60.5 65.2 62.0 65.4 56.5 55.7 56.5
Part-time employment % of total employment
104 b 7.9 7.8 7.7 7.6 19.9 20.3
Temporary employees % of total employees 5.6 b 26.8 26.8 26.8 28.3 13.7 13.7
Overall unemployment
rate % of labour force 16.1 9.7 10.1 10.3 9.0 10.5 10.9 10.2
Long-term o
% of lab f
unemployment © oflabour force 7.4 3.6 41 4.4 3.8 79.2 4.7 5.2 5.1
Youth unemployment % of youth labour
rate force (15-24) 357 b 25.8 26.5 27.3 239 23.1 235
o N
Youth NEET rate % of population aged
15-24 : 11.5 11.8 122 b 12.0 56.3 13.1 13.0 12.4
Labour productivity per EU-27 =100 (based on
erson employed PPS per employed
P ploy person) 55.9 72.0 73.7b| 744 100.0 100.0
Labour productivity per EU-27 =100 (based on
hour worked PPS per hour worked)
45.6 58.2 59.4 b 60.0 100.0 100.0
Nominal unit labour cost % change from
growth previous year 1.1 1.5 3.1 0.4
Real unit labour cost % change from
growth previous year -2.0 -0.9 0.8 -0.4
Gender pay gap 5.5 6.4 6.4 p|: 16.5 p 16.4 p
Involuntary temporary  as % of total
employment employees 16.5 b 17.4 17.9 18.8 83 u 8.5 u 87 u
share of people in
current job 12 months
Newly employed N
or less in total
employment 150 b 13.0 12.9 12.0 12.7 13.8 13.3 13.8
At-risk-of-poverty rate
of unemployed 43.6 42.5 43.7 46.2 46.4
unemployment trap - tax
rate on low wage
earners 80.7 80.8 79.9 74.4 75.0
Inactivity and part-time
work due to personal
and family
responisibilities 3.4 3.4 3.3 3.1 5.1 5.4 5.2
% change over the
Job vacancy rate
recent 3 years 0.6 0.5 0.5 0.4 1.4 1.5 1.5
Share of adult
population with uApper age 25-64
secondary or tertiary
education 79.8 b 88.9 89.6 90.1 90.5 b 74.3 75.2 76.0 b
Percentage of adult
population participating age 25-64
in education and training
4.4 4.5 43 b 4.0 9.0 10.5 b 10.7

Notes: b - break in series,

note: the

kis

Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
p - provisional, ¢ - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not applicable, u - unreliable, ":" - not available

in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by subtracting

that benchmark for a given country and indicator from the benchmark of the highest 5 performers, thus a 100. Nmbers in bold: the country is among the 5 highest performers for this indicator. The numbers in italic: the country is
among the lowest 5 performers
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3. Key employment challenges Poland, June 2015

Employment
policy area

Key employment challenge

Particularly good labour market
outcome

1. Increase labour
market participation

Despite significant recent improvements, low employment
rate of women, low-skilled, older workers and youth.

2. Enhancing
labour market
functioning;
combating
segmentation

High share of employees in temporary employment.

Despite recent amendments in the labour law, need of a
comprehensive and coherent reform of the labour code
addressing segmentation.

3. Active labour
market policies

Adjustments of the PES to address particular challenges
of specific groups of unemployed, in particular of the
youth.

4. Adequate and
employment
oriented social
security systems

High level of in-work poverty, but decreasing.

Low replacement rate for selected households after 12
months of unemployment.

5. Work-life balance

Low provision of care facilities for children.

6. Job creation

7. Gender equality

High gender employment gap in particular among young
(20-29) and older (55-64) workers.

8. Improving skill
supply and
productivity;
Lifelong learning

Low participation in lifelong learning activities.

The system of vocational education and training needs
adjustments to the labour market requirements.

9. Improving
education and
training systems

Quality of general and higher education and market
relevance — mismatch between the skills and jobs on the
Polish labour market.

Low level of early school leavers.
Tertiary education attainment above
the EU average.

10. Wage setting
mechanisms and
labour cost
developments
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PORTUGAL

1. Progress towards the national employment rate target

Employment rate (20-64) 2001 - 2016 and national ER target

PORTUGAL
76
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a Annual average employment growth:
° 64 1 |-'Pre-crisis period' (from 2000-08): 0.4%
& - Av. empl. growth needed between 2014 and
62 A 2020 in order to reach target: 1%
60 202
01|02 | '03|'04|'05]|'06|°'07|'08|'09|10 "1 |12 |13 |14 |15 |16 | 17| 18 | 19 0
Employment rate (ER) 739 | 736|729 (725|722 | 726|725 |731| 711|703 | 688|663 |654|676| 686|697
++seees Path to reach ER target™ 75.0
X Projected ER if no policy change™* 69.8

Sources and notes:
Employment rates 2000-2014: Eurostat, EU LFS;

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2015 and projected population growth from Europop 2013 population projections;
**National employment rate targets from National Reform Programme 2015;

*** Projected employment rate under the assumptio
Legend: 2015, 2016 projected based on EU-Commi

n that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2015 Ageing Report, Europop 2013
ssion Spring Forecast; 2015-2020: interpolated until 2020.

74




2. Key indicators on labour market performance

Portugal

Benchmark (2020 national| 2012 ’ 2013 2014 2020 EU
Indicator Unit 2000 2011 2012 2013 2014 target EU28-total target
% of population aged
Overall employment rate
ploy! 20-64 73.5 68.8 b 66.3 65.4 67.6 75.0 68.4 68.4 69.2 75.0
% of pop. 18-24 with
at most lower sec.
Early leavers from )
: . educ. and notin
education and training .
further education or
training 43.6 23.0 b 20.5 18.9 17.4 b 10.0 12.6 11.9 11.1 b| less than 10
leti f i
Tertiary educational Comp| ?tnon of tertiary
. or equivalent
attainment R
education (30-34) 11.3 26.7 b 27.8 30.0 313 b 40.0 36.0 37.1 379 b 40.0
Overall employment % change from
growth previous year 2.3 -1.9 -4.1 -2.9 1.4 -0.4 -0.3
% of female
Employment rate of .
population aged 20 -
women
64 65.1 64.6 b 63.0 62.3 64.2 59.4 62.4 62.6 63.5
% of male population
Employment rate of men
aged 20 - 64 82.3 732 b 69.8 68.7 71.3 33.5 74.6 74.3 75.0
Employment rate of % of population aged
older workers 55-64 50.7 47.8 b 46.5 46.9 47.8 37.8 48.7 50.1 51.8
difference in the
employment rate
Employment gender gap between men and
women in percentage
points 17.2 86 b 6.8 6.4 7.1 12.2 11.7 11.5
Employment rate of % of population aged
young persons 20-29 71.2 60.8 b 56.1 52.9 55.1 36.4 60.1 59.5 60.3
% of population with
Employment rate of low at most lower
skilled persons secondary education
aged 20 - 64 72.8 65.2 b 62.2 60.8 622 b 108.5 52.1 51.4 519 b
o N .
Employment rate of non- % of pop!.ll.atlon thh
y non-EU citizenship
EU nationals
aged 20 - 64 66.2 b 62.2 58.7 64.3 56.5 55.7 56.5
Part-ti I t % of total I t
art-time employment % of total employmen 9.9 124b] 134 13.2 12.1 19.9 203
Temporary employees % of total employees 19.8 220b 20.5 21.4 21.4 13.7 13.7
Overall unemployment
% of lab f
rate o of labourftorce 5.1 12.9 15.8 16.4 14.1 10.5 10.9 10.2
Long-term % of labour force
unemployment 2.1 6.2 b 7.7 9.3 8.4 35.0 4.7 5.2 5.1
Youth unemployment % of youth labour
rate force (15-24) 8.2 303 b 37.9 38.1 34.8 23.1 235
o N
Youth NEET rate % of population aged
15-24 9.0 12.6 b 13.9 14.1 12.3 54.1 13.1 13.0 12.4
L EU-27 = 100 (based on
Labour productivity per
erson employed PPS per employed
P person) 72.6 745 p 76.1 p 76.8 100.0 100.0
Labour productivity per EU-27 =100 (based on
hour worked PPS per hour worked
P ) 62.6 64.6 p 65.3 p 65.3 100.0 100.0
Nominal unit labour cost % change from
growth previous year 4.4 -09 p -3.0p 1.9 3.1 0.4
Real unit labour cost % change from
growth previous year 1.2 -1.1 -2.7 0.1 0.8 -0.4
Gender pay gap 12.8 14.8 13.0 16.5 p 16.4 p
Involuntary temporary  as % of total
employment employees 8.7 188 b 17.9 18.4 18.0 83 u 85u 87 u
share of people in
current job 12 months
Newly employed N
or less in total
employment 14.3 13.0 b 11.9 12.3 13.8 13.8 13.3 13.8
At-risk-of-poverty rate
of unemployed 36.0 38.3 40.3 46.2 46.4
unemployment trap - tax
rate on low wage
earners 79.0 79.2 79.9 74.4 75.0
Inactivity and part-time
work due to personal
and family
responisibilities 1.7 b 1.6 1.5 1.4 5.1 5.4 5.2
Job vacancy rate % change over the
Y recent 3 years 0.4 0.4 0.4 0.5 1.4 1.5 1.5
Share of adult
population with u'pper age 25-64
secondary or tertiary
education 19.4 346 b 37.3 39.8 433 b 74.3 75.2 76.0 b
Percentage of adult
population participating age 25-64
in education and training
3.4 115 b 10.5 9.7 9.6 9.0 10.5 b 10.7

Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes

Notes: b - break in series, p - provisional, ¢ - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not applicable, u - unreliable,

":" - not available

Additional note: the benchmark is normalised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by subtracting
that benchmark for a given country and indicator from the benchmark of the highest 5 performers, thus a 100. Nmbers in bold: the country is among the 5 highest performers for this indicator. The numbers in italic: the country is
among the lowest 5 performers
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3. Key employment challenges Portugal, June 2015

Employment policy
area

Key employment challenge

Particularly
good labour
market
outcome

1. Increase labour
market participation

Employment rate for older workers lower
than the EU average, but showing some

recent positive development. Decreasing
duration of working life, but still above the
EU average (either for men and women).

Youth unemployment rate and ratio are
above the EU average.

2. Enhancing labour
market functioning;
combating
segmentation

Segmented labour market with a high
incidence of involuntary temporary
contracts.

3. Active labour
market policies

Long-term unemployment is higher than
the EU-average.

Need to further increase the capacity of
the PES.

4. Adequate and
employment oriented
social security
systems

5. Work-life balance

High take-up of
childcare above 30
hours a week.

6. Job creation

Low job vacancy rate.

7. Gender equality

8. Improving skill
supply and
productivity; Lifelong
learning

Adult population with upper secondary and
tertiary education below the EU average
but showing positive developments

Skills mismatch between labour demand
and supply.

9. Improving education
and training systems

High rate of early school leavers but with
recent improvement.

Tertiary education (30-36) is below the
EU-average.

10. Wage setting
mechanisms and
labour cost
developments
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ROMANIA

1. Progress towards the national employment rate target

Employment rate (20-64) 2001 - 2016 and national ER target
ROMANIA

72
Annual average employment growth:
70 - 'Pre-crisis period' (from 2000-08): -1% .
- Av. empl. growth needed between 2014 and seesrettt!
2020 in order to reach target: 0.3%
g 6 L
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o 66
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S 62 -
2
60 +
58
01 ('02 ] '03)'04| 05| °'06|'07|'08|'09)|"M0 "1 |"2]| 13|14 "5 |"16"| 17 | 18 | 19 |2020
Employment rate (ER) 68.3| 633|637 |635| 636|648 |644|644|635| 648|638 | 648|647 |657 671|686
seseses Path to reach ER target™ 70.0
X Projected ERif no policy change™* 649

Sources and notes:
Employment rates 2000-2014: Eurostat, EU LFS;

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2015 and projected population growth from Europop 2013 population projections;
**National employment rate targets from National Reform Programme 2015;
*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2015 Ageing Report, Europop 2013
Legend: 2015, 2016 projected based on EU-Commission Spring Forecast; 2015-2020: interpolated until 2020.
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2. Key indicators on labour market performance

Romania
Benchmark (2020 national| 2012 ‘ 2013 2014 2020 EU
Indicator Unit 2000 2011 2012 2013 2014 target EU28-total target
% of lati d
Overall employment rate © of population age
20-64 69.1 63.8 64.8 64.7 65.7 70.0 68.4 68.4 69.2 75.0
% of pop. 18-24 with
t t .
Early leavers from admos ;’WE; ,Sec
education and training educ. and no |.n
further education or
training 22.9 18.1 17.8 17.3 18.1 b 11.3 12.6 11.9 11.1 b| less than 10
Tertiary educational Completion of tertiary
attainment or equivalent
education (30-34) 8.9 20.3 21.7 229 250 b 26.7 36.0 37.1 379 b 40.0
Overall employment % change from
growth previous year -0.8 -0.8 -4.8 -0.6 p 1.0 -0.4 -0.3
% of female
Employment rate of .
women population aged 20 -
64 63.0 56.2 56.7 56.5 57.3 28.1 62.4 62.6 63.5
Employment rate of men % of male population
ploy aged 20 - 64 75.4 71.5 72.8 72.8 74.0 50.2 74.6 74.3 75.0
Employment rate of % of population aged
older workers 55-64 49.5 39.9 41.6 41.8 43.1 21.3 48.7 50.1 51.8
difference in the
employment rate
Employment gender gap between men and
women in percentage
points 12.4 15.3 16.1 16.3 16.7 12.2 11.7 115
Employment rate of % of population aged
young persons 20-29 62.7 53.3 53.6 53.8 55.2 36.7 60.1 59.5 60.3
% of population with
Employment rate of low at most lower
skilled persons secondary education
aged 20 - 64 68.1 51.4 53.1 53.6 55.0 b 76.7 52.1 51.4 519 b
o N -
Employment rate of non- % of pop!.ll.atlon Y‘“th
EU nationals non-EU citizenship
aged 20 - 64 56.5 55.7 56.5
Part-time employment % of total employment
15.6 10.7 10.5 10.3 10.0 19.9 20.3
Temporary employees % of total employees 29 1.4 1.5 1.4 1.5 13.7 13.7
I I
Overall unemployment % of labour force
rate 7.6 7.2 6.8 7.1 6.8 10.5 10.9 10.2
Long-term o
% of labour force
unemployment ; 3.9 2.9 3.0 3.2 2.8 88.8 4.7 5.2 5.1
Youth unemployment % of youth labour
rate force (15-24) 17.8 23.9 22.6 23.7 24.0 23.1 235
Youth NEET rate % of population aged
15-24 20.2 17.5 16.8 17.0 17.0 19.1 13.1 13.0 12.4
Labour productivity per EU-27/=100 (based on
PPS per employed
person employed
person) 23.8 50.5 51.1 51.7 100.0 100.0
Labour productivity per EU-27 =100 (based on
hour worked PPS per hour worked)
21.8 44.0 44.5 45.1 100.0 100.0
Nominal unit labour cost % change from
growth previous year 64.9 -7.0 4.4 2.5 3.1 0.4
Real unit labour cost % change from
growth previous year 15.1 -10.6 -0.2 -1.0 0.8 -0.4
Gender pay gap 110 e 9.7 e 9.1 ef: 16.5 p 16.4 p
Involuntary temporary  as % of total
employment employees 2.0 1.1 1.3 1.2 1.3 83 u 85u 87u
share of people in
Newly employed current job 12 months
v employ or less in total
employment 6.4 5.8 5.6 5.5 13.8 13.3 13.8
At-risk-of-poverty rate
of unemployed 47.7 51.8 51.1 46.2 46.4
unemployment trap - tax
rate on low wage
earners 52.0 52.1 52.0 74.4 75.0
Inactivity and part-time
work due to personal
and family
responisibilities 0.9 1.0 1.1 1.0 5.1 5.4 5.2
Job vacancy rate % change over the
Y recent 3 years 0.7 0.6 0.7 0.7 1.4 1.5 1.5
Share of adult
population with upper age 25-64
secondary or tertiary 8
education 69.3 74.5 75.4 75.7 72.8 b 74.3 75.2 76.0 b
Percentage of adult
population participating age 25-64
in education and training
0.9 1.4 1.3 1.8 1.5 9.0 10.5 b 10.7
Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, c - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not u- , ":" - not available

Additional note: the benchmark is normalised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by subtracting
that benchmark for a given country and indicator from the benchmark of the highest 5 performers, thus a 100. Nmbers in bold: the country is among the 5 highest performers for this indicator. The numbers in italic: the country is
among the lowest 5 performers
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3. Key employment challenges Romania, June 2015

Employment
policy area

Key Employment Challenge

Particularly good labour
market outcome

1. Increase labour
market

Low employment rates particularly among young, women and
older people.
Short duration of working life.

participation Youth NEETSs rate above the EU average and high incidence of

inactive NEETSs.

Extremely low Roma employment.
2. Enhancing High share of employment in agriculture. Low share of temporary employees
labour market and high transitions rates towards
functioning; Hiring rate significantly lower than the EU average. permanent employment.
combating Increasing job tenure.
segmentation

3. Active labour
market policies

ALMP spending at persistently low level.

Low PES Capacity.

4. Adequate and
employment
oriented social
security systems

High risk of in-work poverty.
Net replacement rates of unemployment benefits low (after 12
months of unemployment) and decreasing.

Low unemployment trap.
High transitions by labour status
and pay level.

5. Work-life
balance

High incidence of inactivity and part-time work due to lack of care
Limited offer of childcare.

6. Job creation

Low job vacancy rate.
High (though decreasing) tax wedge on low labour incomes.

7. Gender High gender employment gap.

equality

8. Improving skill | Very low share of tertiary educated adult persons.

supply and Part|_0|pat|on of adult population in lifelong learning is at a
ductivity: persistently low level.

pro uctivity, . Low public spending on human resources (education).

Lifelong learning

9. Improving High levels of early school and education leavers.

education and
training systems

Low participation in early education (from 4 years to compulsory
education).

Low attainment rate of tertiary or equivalent education (people
aged 30-34).

Very high share of low achievers in basic skills (though improving
in science and mathematics).

Weak link between education and labour market needs.

10. Wage setting
mechanisms and
labour cost
developments

Minimum wage setting mechanism.
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SLOVENIA

1. Progress towards the national employment rate target

Employment rate (20-64) 2001 - 2016 and national ER target

SLOVENIA
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s 66 1 | Annual average employment growth:
2 - '"Pre-crisis period' (from 2000-08): 1.4%
64 - Av. empl. growth needed between 2014 and
2020 in order to reach target: 1%
62 202
‘01 ] 02| '03|'04)|'05)|'06|'07|'08 |09 |10 || 2|13 |"4]|"15|"16 |17 | 18| "9 0
Employment rate (ER) 694|690 |681|704|711|715|724|730|719|703|684|683|672|678]|684]|693
+essees Path toreach ER target™ 750
% Projected ER if no policy change™* 721

Sources and notes:

Employment rates 2000-2014: Eurostat, EU LFS;

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2015 and projected population growth from Europop 2013 population projections;

**National employment rate targets from National Reform Programme 2015;

***Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2015 Ageing Report, Europop 2013
Legend: 2015, 2016 projected based on EU-Commission Spring Forecast; 2015-2020: interpolated until 2020.
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2. Key indicators on labour market performance

Slovenia
Benchmark | 2020 national| 2012 ‘ 2013 2014 2020 EU
Indicator Unit 2000 2011 2012 2013 2014 target EU28-total target
3 -
Overall employment rate % of population aged
20-64 68.5 68.4 68.3 67.2 67.8 75.0 68.4 68.4 69.2 75.0
% of pop. 18-24 with
at most lower sec.
Early leavers from )
. . educ. and not in
education and training N
further education or
training 4.2 4.4 3.9 4.4 b 5.0 12.6 11.9 11.1 b| less than 10
Tertiary educational Complgtlon of tertiary
attainment or equivalent
education (30-34) 185 b 37.9 39.2 40.1 41.0 b 40.0 36.0 37.1 379b 40.0
Overall employment % change from
growth previous year 1.5 -1.6 -0.8 -1.5 0.7 -0.4 -0.3
% of female
Employment rate of .
women population aged 20 -
64 63.6 64.8 64.6 63.0 63.6 56.7 62.4 62.6 63.5
% of mall lati
Employment rate of men % of male population
aged 20 - 64 73.2 71.8 71.8 71.2 71.6 35.3 74.6 743 75.0
Employment rate of % of population aged
older workers 55-64 22.7 31.2 32.9 335 35.4 -5.7 48.7 50.1 51.8
difference in the
employment rate
Employment gender gap between men and
women in percentage
points 9.6 7.0 7.2 8.2 8.0 12.2 11.7 11.5
Employment rate of % of population aged
young persons 20-29 65.7 60.9 58.5 56.2 55.1 36.4 60.1 59.5 60.3
% of population with
Employment rate of low at most lower
skilled persons secondary education
aged 20 - 64 52.7 45.8 46.4 44.6 47.5 b 43.5 52.1 51.4 519 b
o N "
Employment rate of non- % of popy!atlon ‘_N'th
. non-EU citizenship
EU nationals
aged 20 - 64 68.2 63.0 60.1 58.1 56.5 55.7 56.5
Part-time employment % of total employment
5.9 10.1 9.5 9.8 10.8 19.9 20.3
Temporary employees % of total employees 12.8 18.0 17.0 16.3 16.5 13.7 13.7
I I
Overall unemployment % of labour force
rate 6.7 8.2 8.9 10.1 9.7 10.5 10.9 10.2
Long-term o
% of labour f
unemployment o ot labourtorce 41 36 43 5.2 5.3 64.8 47 5.2 5.1
Youth unemployment % of youth labour
rate force (15-24) 16.4 15.7 20.6 21.6 20.2 23.1 235
o N
Youth NEET rate % of population aged
15-24 : 7.1 9.3 9.2 9.4 75.7 13.1 13.0 12.4
. EU-27 =100 (based on
Labour productivity per
PPS per employed
person employed
person) 76.6 81.1 80.9 81.2 100.0 100.0
Labour productivity per EU-27 =100 (based on
hour worked PPS per hour worked)
76.0 86.0 86.5 86.1 100.0 100.0
Nominal unit labour cost % change from
growth previous year 7.3 -0.7 0.8 -0.8 3.1 0.4
Real unit labour cost % change from
growth previous year 2.0 -1.9 0.5 -1.8 0.8 -0.4
Gender pay gap 2.3 2.5 3.2 16.5 p 16.4 p
Involuntary temporary  as % of total
employment employees 6.2 10.2 8.6 9.1 10.8 83 u 8.5u 8.7 u
share of people in
current job 12 months
Newly employed .
or less in total
employment 12.2 11.7 12.2 11.7 9.9 13.8 13.3 13.8
At-risk-of-poverty rate
of unemployed 44.6 46.9 46.2 46.2 46.4
unemployment trap - tax
rate on low wage
earners 89.7 89.5 89.8 74.4 75.0
Inactivity and part-time
work due to personal
and family
responisibilities 1.0 0.9 1.1 1.3 5.1 5.4 5.2
% change over the
Job vacancy rate
recent 3 years 0.7 0.8 0.8 0.7 1.4 1.5 1.5
Share of adult
lati ith
population with upper age 25-64
secondary or tertiary
education 753 b 84.5 85.0 85.5 85.7 b 74.3 75.2 76.0 b
Percentage of adult
population participating age 25-64
in education and training
: 15.9 13.8 12.4 11.9 9.0 105 b 10.7
Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, c - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not applicable, u - unreliable, ":" - not available

Additional note: the benchmark is normalised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by subtracting
that benchmark for a given country and indicator from the benchmark of the highest 5 performers, thus a 100. Nmbers in bold: the country is among the 5 highest performers for this indicator. The numbers in italic: the country is
among the lowest 5 performers
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3. Key employment challenges Slovenia, June 2015

Employment Key Employment Challenge Particularly good labour market
policy area outcome
1. Increase Low employment rates for low-skilled.
labour market Very low employment rates of older workers.
T NEET rate below the EU average but slightly increasing.
participation Short duration of working life.
2. Enhancing Involuntary temporary work for young people around EU Some positive developments in decreasing
labour market average but showing negative development. share of employees in temporary work.
funCtlomng; Labour market segmentation, affecting particularly the young.
combating
segmentation

3. Active labour
market policies

High long term unemployment rate.

Persistently low spending on ALMP and low participation of
older workers and low skilled workers.

4. Adequate
and employment
oriented social
security systems

The unemployment trap is higher than the EU average.

In-work poverty risk still below EU average but increasing.

5. Work-life
balance

Employment impact of parenthood is
significantly below the EU average.

Good provision of childcare.

6. Job creation

Some positive development in the trends of
newly self-employed.

7. Gender
equality

Slovenia is performing very well in relation
to gender pay gap.

Low influence of care responsibilities on
labour market participation of women.

8. Improving skill
supply and
productivity;
Lifelong learning

Employment rate for low skilled (20-64) is below the EU
average.

Participation in lifelong learning around EU average but showing
some negative developments.

9. Improving
education and
training systems

Early school leaving rate is one of the
lowest in the EU.
High attainment levels in tertiary education.

Higher annual expenditure in higher
education per capita.

10. Wage
setting
mechanisms
and labour cost
developments

Adaptation of minimum wages that are not in line with
productivity development.

Alignment of unit labour cost to productivity
developments in recent years.
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SLOVAKIA

1. Progress towards the national employment rate target

Employment rate (20-64) 2001 - 2016 and national ER target
SLOVAKIA

74
Annual average employment growth:
72 4 |- 'Pre-crisis period' (from 2000-08): 2% .
- Av. empl. growth needed between 2014 and .
2020 in order to reach target: 0.9%
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01 ('02| 03| '04 | 05| °'06|'07|'08 |09 |10 "1 |12 "3 "4 |15 |16 17 |18 | 19 0
Employment rate (ER) 635|636 | 648 | 637|645 |660|672|688|664|646|650|651|650|659 669|682
seseese Path toreach ER target™ 720
X Projected ER if no policy change™* 66.7
Sources and notes:
Employment rates 2000-2014: Eurostat, EU LFS;

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2015 and projected population growth from Europop 2013 population projections;

** National employment rate targets from National Reform Programme 2015;
*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2015 Ageing Report, Europop 2013
Legend: 2015, 2016 projected based on EU-Commission Spring Forecast; 2015-2020: interpolated until 2020.
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2. Key indicators on labour market performance

Slovakia
Benchmark (2020 national| 2012 ’ 2013 2014 2020 EU
Indicator Unit 2000 2011 2012 2013 2014 target EU28-total target
Py -
Overall employment rate % of population aged
20-64 63.5 65.0 b 65.1 65.0 65.9 72.0 68.4 68.4 69.2 75.0
% of pop. 18-24 with
at most lower sec.
Early leavers from N
: - educ. and notin
education and training .
further education or
training 51b 5.3 6.4 6.7 b 6.0 12.6 11.9 11.1 b| less than 10
C leti f terti
Tertiary educational omp? fon ot tertiary
attainment or equivalent
education (30-34) 10.6 232 b 23.7 26.9 269 b 40.0 36.0 37.1 379 b 40.0
Overall employment % change from
growth previous year -2.0 1.8 0.1 -0.8 1.4 -0.4 -0.3
% of female
Employment rate of .
population aged 20 -
women
64 57.2 57.4 b 57.3 57.8 58.6 34.0 62.4 62.6 63.5
% of male population
Employment rate of men
aged 20 - 64 70.0 725 b 72.8 72.2 73.2 45.3 74.6 74.3 75.0
Employment rate of % of population aged
older workers 55-64 21.3 413 b 43.1 44.0 44.8 27.3 48.7 50.1 51.8
difference in the
employment rate
Employment gender gap between men and
women in percentage
points 12.8 15.1 b 15.5 14.4 14.6 12.2 11.7 11.5
Employment rate of % of population aged
young persons 20-29 57.7 52.0b 52.2 51.9 53.2 29.9 60.1 59.5 60.3
% of population with
Employment rate of low at most lower
skilled persons secondary education
aged 20 - 64 29.5 29.6 b 29.5 30.3 316 b -26.8 52.1 51.4 519 b
o N -
Employment rate of non- % of pop%ll.atlon Y‘“th
. non-EU citizenship
EU nationals
aged 20 - 64 56.5 55.7 56.5
Part-time employment % of total employment
1.9 42 b 4.1 4.7 5.2 19.9 20.3
Temporary employees % of total employees 4.0 6.5 b 6.7 6.8 8.8 13.7 13.7
Overall unemployment
fl fi
rate % of labour force 18.9 13.7 14.0 14.2 132 10.5 10.9 10.2
Long-term o
% of lab f
unemployment ¢ ot fabourforce 10.3 93 9.4 10.0 9.3 26.3 a7 5.2 5.1
Youth unemployment % of youth labour
rate force (15-24) 36.9 334b 34.0 33.7 29.7 23.1 23.5
% of population aged
Youth NEET rate 15-24 : 138b| 138 13.7 12.8 50.4 13.1 13.0 12.4
- EU-27 =100 (based on
Labour productivity per
PPS per employed
person employed
person) 58.8 81.6 82.1 82.7 100.0 100.0
Labour productivity per EU-27 =100 (based on
hour worked PPS per hour worked)
54.9 75.1 75.4 76.6 100.0 100.0
Nominal unit labour cost % change from
growth previous year 9.5 0.8 1.0 -0.9 3.1 0.4
Real unit labour cost % change from
growth previous year 0.1 -0.8 -0.2 -1.4 0.8 -0.4
Gender pay gap 20.5 21.5 19.8 16.5 p 16.4 p
Involuntary temporary  as % of total
employment employees 3.1 55b 5.7 5.9 7.7 83 u 8.5u 87u
share of people in
current job 12 months
Newly employed N
or less in total
employment 10.1 b 9.1 9.0 10.6 13.8 13.3 13.8
At-risk-of-poverty rate
of unemployed 42.6 44.6 43.8 46.2 46.4
unemployment trap - tax
rate on low wage
earners 44.3 44.3 44.3 74.4 75.0
Inactivity and part-time
work due to personal
and family
responisibilities 4.7 b 4.7 4.7 4.8 5.1 5.4 5.2
Job vacancy rate % change over the
Y recent 3 years 0.8 0.8 0.8 0.8 1.4 1.5 1.5
Share of adult
lati ith
population witl u'pper age 25-64
secondary or tertiary
education 83.8 913 b 91.7 91.9 91.0b 74.3 75.2 76.0 b
Percentage of adult
population participating age 25-64
in education and training
: 39b 3.1 2.9 3.0 9.0 105 b 10.7
Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, ¢ - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not applicable, u - unreliable, ":" - not available

Additional note: the benchmark is normalised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by subtracting
that benchmark for a given country and indicator from the benchmark of the highest 5 performers, thus a 100. Nmbers in bold: the country is among the 5 highest performers for this indicator. The numbers in italic: the country is
among the lowest 5 performers

84




3. Key employment challenges Slovakia, June 2015

Employment Policy
Area

Key Employment Challenge

Particularly Good labour
market outcome

1. Increase labour
market participation

Employment is low for all groups in particular youth and
low-skilled.

2. Enhancing labour
market functioning;
combating
segmentation

Regional disparities — relatively low internal labour mobility.

3. Active labour
market policies

Long-term unemployment significantly higher than the EU-
average.

4. Adequate and
employment oriented
social security
systems

Net replacement rates, in particular for households with
more children and low work intensity below the EU
average.

5. Work-life balance

High inactivity due to family responsibility.

Childcare uptake is lower than the EU-average and for
children below 3 extremely low.

6. Job creation

7. Gender equality

Gender employment gap is higher than the EU-average
especially for young women.

Employment impact of parenthood on women is among the
highest in the EU high.

Gender pay gap is high.

8. Improving skill
supply and
productivity; Lifelong
learning

Participation in lifelong learning is below the EU average.
Participation of unemployed in education and training is
lower than the EU average.

9. Improving
education and
training systems

Spending on education is low.

Low level of early school leavers
from education and training.

10. Wage setting
mechanisms and
labour cost
developments
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FINLAND

1. Progress towards the national employment rate target

Employment rate (20-64) 2001 - 2016 and national ER target
FINLAND
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Annual average employment growth:
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'01]'02|'03|'04]°'05)|'06|°'07)|'08]|'09|"0]| "1 |"2|"13 |14 |"15°|"16°|"17 | 18| "19 0
Employment rate (ER) 726 (726|722 (722 | 730|739 |748|758|735|730|738|740|733|731|734|738
seseses Path to reach ER target™ 78.0
X Projected ER if no policy change™* 74.8

Sources and notes:

Employment rates 2000-2014: Eurostat, EU LFS;
* Estimated values based on employment growth forecasts from Commission Spring Forecast 2015 and projected population growth from Europop 2013 population projections;
**National employment rate targets from National Reform Programme 2015;
*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2015 Ageing Report, Europop 2013
Legend: 2015, 2016 projected based on EU-Commission Spring Forecast; 2015-2020: interpolated until 2020.
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2. Key indicators on labour market performance

Finland
Benchmark (2020 national| 2012 ‘ 2013 2014 2020 EU
Indicator Unit 2000 2011 2012 2013 2014 target EU28-total target
% of population aged
Overall employment rate
plov! 20-64 716 b 73.8 74.0 733 73.1 78.0 68.4 68.4 69.2 75.0
% of pop. 18-24 with
at most lower sec.
Early leavers from N
R - educ. and notin
education and training .
further education or
training 9.0b 9.8 8.9 9.3 9.5b 8.0 12.6 11.9 11.1 b| less than 10
C leti f terti
Tertiary educational Omp,e fon ot tertiary
. or equivalent
attainment R
education (30-34) 403 b 46.0 45.8 45.1 453 b 42.0 36.0 37.1 379 b 40.0
Overall employment % change from
growth previous year 2.3 1.3 0.9 -1.5 -0.3 -0.4 -0.3
% of female
Employment rate of .
population aged 20 -
women
64 68.2 b 71.9 72.5 71.9 72.1 95.3 62.4 62.6 63.5
Employment rate of men % of male population
ploy! aged 20 - 64 749 b 75.6 75.5 74.7 74.0 50.2 74.6 74.3 75.0
Employment rate of % of population aged
older workers 55-64 416 b 57.0 58.2 58.5 59.1 77.4 48.7 50.1 51.8
difference in the
employment rate
Employment gender gap between men and
women in percentage
points 6.7 b 3.7 3.0 2.8 1.9 12.2 11.7 11.5
Employment rate of % of population aged
young persons 20-29 68.5 b 67.8 67.8 66.9 65.5 72.1 60.1 59.5 60.3
% of population with
Employment rate of low at most lower
skilled persons secondary education
aged 20 - 64 59.1 b 54.1 53.9 52.2 51.7 b 62.1 52.1 51.4 519 b
% of lati ith
Employment rate of non- © o pop.u.a on YVI
3 non-EU citizenship
EU nationals
aged 20 - 64 50.6 51.6 53.0 50.0 56.5 55.7 56.5
Part-ti I t % of total I t
art-time employmen ¢ of total employmen 12.2 b 14.9 15.1 15.1 15.4 19.9 20.3
Temporary employees % of total employees 17.7 b 15.5 15.5 15.3 15.4 13.7 13.7
o I ! t
verall unemploymen % of labour force
rate 9.8 7.8 7.7 8.2 8.7 10.5 10.9 10.2
Long-term o
% of lab f
unemployment © oflabour force 2.8 1.7 1.6 1.7 1.9 97.5 4.7 5.2 5.1
Youth unemployment % of youth labour
rate force (15-24) 284 b 20.1 19.0 19.9 20.5 23.1 235
o N
Youth NEET rate % of population aged
15-24 9.7b 8.4 8.6 9.3 10.2 69.7 13.1 13.0 12.4
. EU-27 =100 (based on
Labour productivity per
PPS per employed
person employed
person) 116.2 109.7 109.1 107.2 100.0 100.0
Labour productivity per EU-27 =100 (based on
hour worked PPS per hour worked)
112.7 108.2 107.0 105.6 100.0 100.0
Nominal unit labour cost % change from
growth previous year 0.6 1.9 4.6 2.2 3.1 0.4
Real unit labour cost % change from
growth previous year -1.9 -0.8 1.6 0.2 0.8 -0.4
Gender pay gap 19.6 19.4 18.7 p|: 16.5 p 16.4 p
Involuntary temporary  as % of total
employment employees 10.6 b 10.0 10.4 10.2 10.8 83 u 8.5 u 87 u
share of people in
current job 12 months
Newly employed )
or less in total
employment 224 b 20.1 19.6 19.0 18.6 13.8 13.3 13.8
At-risk-of-poverty rate
of unemployed 43.5 45.5 37.5 46.2 46.4
unemployment trap - tax
rate on low wage
earners 72.3 75.0 75.6 74.4 75.0
Inactivity and part-time
work due to personal
and family
responisibilities 3.1 3.0 3.2 2.8 5.1 5.4 5.2
% change over the
Job vacancy rate
recent 3 years 1.8 2.0 1.9 1.6 1.4 1.5 1.5
Share of adult
population with u»pper age 25-64
secondary or tertiary
education 732 b 83.7 84.8 85.9 86.5 b 74.3 75.2 76.0 b
Percentage of adult
population participating age 25-64
in education and training
175b 23.8 24.5 24.9 25.1 9.0 10.5 b 10.7
Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, c - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not applicable, u - unreliable, ":" - not available
note: the kis ised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by subtracting

that benchmark for a given country and indicator from the benchmark of the highest 5 performers, thus a 100. Nmbers in bold: the country is among the 5 highest performers for this indicator. The numbers in italic: the country is
among the lowest 5 performers
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3. Key employment challenges Finland, June 2015

Employment Key employment challenge Particularly Good labour
policy area market outcome

1. Increase Youth unemployment ratio high.

labour market | ) dr h NEET (15.24

participation ncreasing trend for yout (15-24).

Decreasing trend for the employment rate of
older workers (55-64).

2. Enhancing Comparatively short job tenures for youth
labour market (15-24).

functioning;

combating

segmentation

3. Active labour Long-term unemployment is increasing.
market policies

4. Adequate and Low in-work poverty risk.
employment
oriented social
security systems

5. Work-life
balance

6. Job creation

7. Gender Comparatively small gender
equality employment gap.

8. Improving skill

supply and

productivity;

Lifelong learning

9. Improving High share of well-educated
education and adult population.

training systems

10. Wage setting Wage increases (although more moderate
mechanisms and | recently) exceed productivity growth.
labour cost
developments
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SWEDEN

1. Progress towards the national employment rate target

Employment rate (20-64) 2001 - 2016 and national ER target
SWEDEN
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6 202
‘01 ]'02 | '03|'04|'05)'06|'07|'08|'09|"0 |1 |"2]| "3 "4 |"15°|"16°| 17| 18 | "9 0
Employment rate (ER) 787|785 779|774 |781|788|801|804|783|781|794|794|798|800|805] 811
+esseee Path to reach ER target™ 80.0
x  Projected ER if no policy change™* 82

Sources and notes:

Employment rates 2000-2014: Eurostat, EU LFS;

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2015 and projected population growth from Europop 2013 population projections;

**National employment rate targets from National Reform Programme 2015;

***Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2015 Ageing Report, Europop 2013
Legend: 2015, 2016 projected based on EU-Commission Spring Forecast; 2015-2020: interpolated until 2020.
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2. Key indicators on labour market performance

Sweden
Benchmark (2020 national| 2012 ’ 2013 2014 2020 EU
Indicator Unit 2000 2011 2012 2013 2014 target EU28-total target
Overall employment rate % of population aged
20-64 77.7 79.4 79.4 79.8 80.0 well over 80 68.4 68.4 69.2 75.0
% of pop. 18-24 with
at most lower sec.
Early leavers from N
: s educ. and notin
education and training .
further education or
training 7.3 6.6 7.5 7.1 6.7b less than 10 12.6 11.9 11.1 b| less than 10
Tertiary educational Complétlon of tertiary
attainment or equivalent
education (30-34) 31.8 46.8 47.9 48.3 49.9 b 40-45 36.0 37.1 379 b 40.0
Overall employment % change from
growth previous year 2.5 2.1 0.7 1.0 1.4 -0.4 -0.3
% of f I
Employment rate of %o er|.'|a ©
women population aged 20 -
64 75.3 76.5 76.8 77.2 77.6 120.2 62.4 62.6 63.5
% of male population
Employment rate of men
aged 20 - 64 80.1 82.1 81.9 82.2 82.2 101.2 74.6 74.3 75.0
Employment rate of % of population aged
older workers 55-64 64.9 72.0 73.0 73.6 74.0 129.6 48.7 50.1 51.8
difference in the
employment rate
Employment gender gap between men and
women in percentage
points 4.8 5.6 5.1 5.0 4.6 12.2 11.7 11.5
Employment rate of % of population aged
young persons 20-29 66.1 68.4 67.2 67.9 68.5 82.4 60.1 59.5 60.3
% of population with
Employment rate of low at most lower
skilled persons secondary education
aged 20 - 64 65.4 63.7 62.9 61.0 61.0 b 103.2 52.1 51.4 519 b
% of lati ith
Employment rate of non- %o pop!,l.atlon Y\”t
N non-EU citizenship
EU nationals
aged 20 - 64 47.0 47.7 50.1 51.5 56.5 55.7 56.5
Part-time employment % of total employment
22.8 26.5 26.5 26.2 26.2 19.9 20.3
Temporary employees % of total employees 14.3 16.5 15.9 16.3 16.8 13.7 13.7
Overall unemployment % of labour force ,
rate 5.6 7.8 8.0 8.0 7.9 10.5 10.9 10.2
Long-term % of labour force
unemployment 1.4 1.5 1.5 1.5 1.5 101.3 4.7 5.2 5.1
Youth unemployment % of youth labour
rate force (15-24) 9.5 22.8 23.6 23.5 22.9 23.1 235
o N
Youth NEET rate % of population aged
15-24 6.3 7.5 7.8 7.5 7.2 92.1 13.1 13.0 12.4
L EU-27 = 100 (based on
Labour productivity per
PPS per employed
person employed
person) 115.7 114.1 114.4 114.6 100.0 100.0
Labour productivity per EU-27 =100 (based on
h ked PPS h ked
our worke per hourworked) | 4,4 ¢ 115.4 116.2 116.9 100.0 100.0
Nominal unit labour cost % change from
growth previous year 5.2 0.1 2.9 0.8 3.1 0.4
Real unit labour cost % change from
growth previous year 3.7 -1.2 1.9 -0.2 0.8 -0.4
Gender pay gap 15.8 15.9 15.2 16.5 p 16.4 p
Involuntary temporary  as % of total
employment employees 8.4 9.4 9.1 9.6 10.0 83 u 85u 87 u
share of people in
current job 12 months
Newly employed .
or less in total
employment 15.3 20.9 20.1 19.8 20.4 13.8 13.3 13.8
At-risk-of-poverty rate
of unemployed 38.4 42.2 42.4 46.2 46.4
unemployment trap - tax
rate on low wage
earners 73.7 72.3 71.3 74.4 75.0
Inactivity and part-time
work due to personal
and family
responisibilities 3.7 3.8 3.6 35 5.1 5.4 5.2
% change over the
Job vacancy rate
recent 3 years 1.2 1.4 1.5 1.5 1.4 1.5 1.5
Share of adult
lati ith
population witl uApper age 25-64
secondary or tertiary
education 77.2 81.6 82.4 83.2 83.7 b 74.3 75.2 76.0 b
Percentage of adult
population participating age 25-64
in education and training
21.6 24.9 26.7 28.1 28.9 9.0 10.5 b 10.7
Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, c - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not applicable, u - unreliable, ":" - not available
note: the kis in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by subtracting

that benchmark for a given country and indicator from the benchmark of the highest 5 performers, thus a 100. Nmbers in bold: the country is among the 5 highest performers for this indicator. The numbers in italic: the country is
among the lowest 5 performers
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3. Key employment challenges Sweden, June 2015

Employment policy
area

Key employment challenge

Particularly good labour
market outcome

1. Increase labour
market participation

Youth unemployment ratio higher than EU
average.

Very high employment rate especially
for women as well as for the older
population. Long duration of working life
for men and women.

2. Enhancing labour
market functioning;
combating
segmentation

Hiring rate and newly employed,
including youth, significantly better than
EU average.

Share of long-term unemployment
significantly better than EU average.

3. Active labour market
policies

ALMP expenditure as % of GDP
significantly higher than EU average.

4. Adequate and
employment oriented
social security systems

5. Work-life balance

Uptake of childcare significantly higher
than the EU average for the 0-3 age
category.

6. Job creation

Tax wedge on labour costs higher than the EU
average.

7. Gender equality

8. Improving skill
supply and productivity;
Lifelong learning

Participation in lifelong learning and
adult education are significantly better
than the EU average for employed as
well as for unemployed/inactive.

9. Improving education
and training systems

Share of low-achievers in reading, science and
mathematics around the EU average, but
showing significantly negative developments.

Deterioration of education outcomes and equity.

Annual expenditure in tertiary
significantly higher than EU average.

Females with tertiary education
significantly higher than EU average.

10. Wage setting
mechanisms and
labour cost
developments
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UNITED KINGDOM

1. Progress towards the national employment rate target

Employment rate (20-64) 2001 - 2016 and national ER target

UNITED KINGDOM
80

Annual average employment growth:

- "Pre-crisis period' (from 2000-08): 0.9%

78 | - Av. empl. growth needed between 2014 and
2020 in order to reach target: n.a.%

i ,'—’
~N -, X
g -’
o 76 -
(]
C
°
E /
3 74
o
[
K]
®
72 1
70

‘01 |'02]'03 | '04('05|'06|°'07|'08|'09 "0 "1 |12 13| 14|15 |16 |17 | 18 | 19 |2020
Employment rate (ER) 744 | 745 | 747 | 750 | 752 | 752 | 752 | 752|739 | 735 | 735|741 | 748 | 762 | 769 | 773
= = == Path to reach ER target™

X Projected ER if no policy change™*

76.7

Sources and notes:
Employment rates 2000-2014: Eurostat, EU LFS;

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2015 and projected population growth from Europop 2013 population
projections;

**National employment rate targets from National Reform Programme 2015;
*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2015 Ageing Report, Europop
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2. Key indicators on labour market performance
United Kingdom

Benchmark (2020 national| 2012 ’ 2013 2014 2020 EU
Indicator Unit 2000 2011 2012 2013 2014 target EU28-total target
% of population aged
o Il I t rat
verall employment 1at€ 20-64 74.0 735 74.1 74.8 76.2 na.| 684 68.4 69.2 75.0
% of pop. 18-24 with
at most lower sec.
Early leavers from )
: - educ. and notin
education and training .
further education or
training 18.2 149b 13.4 12.3 11.8 b n.a 12.6 11.9 11.1 b| less than 10
Tertiary educational Compl«_atnon of tertiary
. or equivalent
attainment :
education (30-34) 29.0 45.5 b 46.9 47.4 47.7 b n.a. 36.0 37.1 379 b 40.0
Overall employment % change from
growth previous year -6.4 0.5 1.1 1.2 2.3 -0.4 -0.3
% of f |
Employment rate of %o en.wa ©
population aged 20 -
women
64 66.8 67.8 68.4 69.3 70.6 88.5 62.4 62.6 63.5
% of male population
Employment rate of men
aged 20 - 64 81.4 79.3 80.0 80.4 81.9 99.4 74.6 74.3 75.0
Employment rate of % of population aged
older workers 55-64 50.7 56.7 58.1 59.8 61.0 84.0 48.7 50.1 51.8
difference in the
employment rate
Employment gender gap between men and
women in percentage
points 14.6 11.5 11.6 11.1 11.3 12.2 11.7 11.5
Employment rate of % of population aged
young persons 20-29 75.1 69.9 b 69.7 70.7 72.6 96.5 60.1 59.5 60.3
% of population with
Employment rate of low at most lower
skilled persons secondary education
aged 20 - 64 64.5 55.6 b 56.4 56.8 58.8 b 93.5 52.1 51.4 519 b
Employment rate of non- % of pop!‘ll.atlon Y\“th
- non-EU citizenship
EU nationals
aged 20 - 64 62.3 61.4 61.8 62.6 56.5 55.7 56.5
Part-time employment % of total employment
25.1 26.7 27.1 26.9 26.6 19.9 20.3
Temporary employees % of total employees 6.6 6.0 6.2 6.1 6.3 13.7 13.7
Overall unemployment
% of labour f
rate o ot fabourforee 5.4 8.1 7.9 7.6 6.1 105 10.9 10.2
Long-term % of labour force
unemployment 1.4 2.7 2.7 2.7 2.2 94.6 4.7 5.2 5.1
Youth unemployment % of youth labour
rate force (15-24) 12.0 21.3 21.2 20.7 16.9 23.1 23.5
Youth NEET rate % of population aged
15-24 10.9 14.2 13.9 13.2 11.9 57.1 13.1 13.0 12.4
EU-27 = 1
Labour productivity per v 00 (based on
PPS per employed
person employed
person) 113.3 100.3 99.3 99.5 100.0 100.0
Labour productivity per EU-27 =100 (based on
h ked PPS h ked
our worke per hourworked) | 4,5 ¢ 100.7 98.3 97.7 100.0 100.0
Nominal unit labour cost % change from
growth previous year 2.3 1.1 2.6 1.3 3.1 0.4
Real unit labour cost % change from
growth previous year 1.5 -1.2 1.5 -0.4 0.8 -0.4
Gender pay gap 20.1 19.1 19.7 16.5 16.4 p
Involuntary temporary  as % of total
employment employees 8.3 8.5u 87 u
share of people in
current job 12 months
Newly employed N
or less in total
employment 20.4 15.2 15.5 15.6 16.7 13.8 13.3 13.8
At-risk-of-poverty rate
of unemployed 47.2 51.3 43.9 46.2 46.4
unemployment trap - tax
rate on low wage
earners 65.7 63.9 62.7 74.4 75.0
Inactivity and part-time
work due to personal
and family
responisibilities 10.7 10.8 10.3 10.3 5.1 5.4 5.2
% change over the
Job vacancy rate
recent 3 years 1.7 1.7 1.8 2.0 1.4 1.5 1.5
Share of adult
population with uApper age 25-64
secondary or tertiary
education 64.4 76.4 b 77.9 78.3 79.2 b 74.3 75.2 76.0 b
Percentage of adult
population participating age 25-64
in education and training
205 b 15.7 15.8 16.1 15.8 9.0 105 b 10.7
Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, c - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not applicable, u - unreliable, ":" - not available

Additional note: the benchmark is normalised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by subtracting
that benchmark for a given country and indicator from the benchmark of the highest 5 performers, thus a 100. Nmbers in bold: the country is among the 5 highest performers for this indicator. The numbers in italic: the country is
among the lowest 5 performers
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3. Key employment challenges United Kingdom, June 2015

Employment

Key employment challenge

Particularly Good labour

policy area market outcome
1. Increase Youth unemployment, although below the EU average, High employment rate, including
labour market is considerably higher than the overall unemployment for women.
participation rate.
2. Enhancing High transition rates from
labour market temporary to permanent
functioning; employment.
combating
segmentation

3. Active labour
market policies

4. Adequate
and
employment
oriented social
security
systems

Comparatively low transitions by pay level.

5. Work-life
balance

High employment impact of parenthood.

High inactivity and part-time work due to lack of suitable
care services for children and other dependants.

6. Job creation

Strong employment growth with a
high number of vacancies.

7. Gender
equality

8. Improving
skill supply and
productivity;
Lifelong
learning

High number of young people leaving school with poor
basic skills.

9. Improving
education and
training systems

Number of early school leavers is slightly above the EU
average.

The share of the population with
tertiary education is higher than EU
average.

10. Wage
setting
mechanisms
and labour cost
developments
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Annex A. National Targets

Table A1: National employment rate, education and sub-targets

Early leavers from Tertiary National sub-targets (%)
Em ployment rate education and educational
Ms (Headline target: 75% tra.lmng atta|'nment
for age group 20-64) (Headline target: (Headline target:
less than 10%) at least 40%)
AT 77-78 9.5 38
BE 73.2 9.5 47 ER of women 69.1;

NEET 8.2;
ER of older w orkers 50.0;
difference betw een ER-non and EU citizens <16.5

BG 76 11 36| Reducing the level of unemployment among young
people (aged 15-29) to 7% in 2020;
Achieving a level of Employment among elderly
people (aged 55-64) of 53% in 2020

CY 75-77 10 46
cz 75 5.5 32 ER of w omen 65.0;
ER of older w orkers 55.0;

unemployment rate (15-24) reduced by 1/3;
unemployment rate of low -skilled reduced (ISCED O

2) by 1/4.

DE 77 less than 10 42 ER older w orkers 60.0;
ER of women 73.0

DK 80 less than 10 at least 40 95% of a youth cohort should complete upper
secondary educ. and 50% tertiary educ.

EE 76 9.5 40 Y outh unemployment 10.0;

long-term unemployment 2.5;

productivity per employed person 80.0;

share of adults (25-64) w ith no professional
qualification 30.0;

participation rate in lifelong learning among adults
(25-64) 20.0;

labour participation rate (15-64) 75.0

EL 70 9.7 32
ES 74 15 44 ER of women 68.5
Fl 78 8 42
FR 75 9.5 50 ER of women 70.0
HR 65.2 4 35
HU 75 10 34
IE 69-71 8 60
T 67-69 15-16 26-27
LT 72.8 less than 9 40 ER of women 69.5; ER of men 76.5;
ER of older w orkers 53.4
LU 73 less than 10 40
LV 73 13.4 34-36
MT 70.0 10 33
NL 80 less than 8 45
PL 71 4.5 45
PT 75 10 40
RO 70 11.3 26.7
SE w ell over 80 less than 10 40-45
SI 75 5 40
SK 72 6 40 Long-term unemplyoment rate of 3% by 2020
UK n.a. n.a n.a.
| EU average™* | 73.7-74.0|

Source: National Reform Programmes 2015

* Weighted average of all 27 EU Member States excluding the UK which has not set a national employment rate target
Note: HR revised their ER national target in 2015 from 62.9% to 65.2%

HU revised the Tertiary education national target in 2015
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Table A2: EU and national headline target benchmark, reference year 2014

Country EU28 BE BG (Z DK DE EE IE EL ES FR HR IT &Y L LT IlU HU WMT NL AT PL PT RO I SK Fl SE UK
difference to
target
58 7.7 99 15 09 27 -07 8 217 -151 52 -158 -151 74 -43 32 -29 -83 -87 11 -08 -85 -74 93 -72 91 -19 5 12
Overall
em :;er:\ent difference to
ploy EU average
rate 0 -19 41 43 67 85 51 22 -159 93 06 -10 93 -16 15 26 29 -25 29 69 5 27 -16 35 -14 33 39 108 7
difference to
national target
58 59 -109 -15 41 07 -17 2 -167 -141 52 11 740 23 109 83 37 -39 -28 45 74 43 -712 61 -49 0
difference to
target

11 02 29 45 -23 05 14 31 -1 119 15 -713 5 32 -15 41 -39 14 104 -14 3 46 74 81 56 -33 05 -33 18

Early leavers
from difference to
educationand| EU average

training
difference to
national target
11 03 19 0 23 05 19 -11 07 69 -1 : 132 49 31 -39 14 104 06 -25 09 74 68 06 07 15 -33
difference to
target
21 38 91 -118 41 86 66 122 -28 23 41 -78 -161 125 01 133 127 59 -134 46 0 21 87 -15 1 -131 53 99 77
Tertial
|'ry difference to
educational
i EU average
attainment 0 59 -7 97 62 65 87 143 07 44 62 57 -14 146 2 154 148 -38 -113 67 21 42 66 -129 31 -11 74 12 98
difference

national target

21 32 51 -38 41 -106 66 -7.8 52 -17 59 : 221 65 59 46 -133 01 -64 46 229 871 -17 1 -131 33 99

Sources: DG EMPL calculations on the basis of Eurostat database (labour market statistics)

These indicators gives for each EU member state the difference between the level for an indicator to the agreed headline target, to the EU average in 2014 and the national targets.

Note: In the case of Germany, the inclusion of post-secondary education for Germany (ISCED 4) gives levels of respectively 44.5% for the rate of tertiary education or equivalent in 2013 (national data sources), thus
changing the difference to the EU and national targets for this headline target. .The national targets are given as an average in the countries with an upper and lower level are defined (AT, CY, IE, IT). There is no available
information in the case of UK
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Annex B. Statistical Data

Table B1: National employment rate targets compared to current and projected 2020 employment rates (all age group 20-64)

Context data
Estimated Estimated Difference
average average
Average annual 29013 annual 2%14 - Projected EPCAWG betw een
2020 | yment| 2020 | 2020 | growtnor | FREE | 00 S
estimated  |e n?;::;'::; n g.row th en;;ilgzvrl‘:nt err;l(c;zlvrI:nt w :;kemg for 20?0 employment
Member State t rate target durlng j‘pre- necessary |necessary to| population ("no policy rate un!der
(%) ?”SIS" to reach reach over total changeﬂ "no policy
period (from| o nal national  |2010 - 2020| SCenare” [ change
25320 too target (%) target (%) period (%) (%) scenario
D) | apritta | April s (perc.e:"?ge
P . points
2001] 2002] 2003] 2004] 2005] 2006] 2007] 2008] 2009] 2010] 2011] 2012] 2013] 2014] 2015] 2016 2020/2000-08 ?| 201320/ 2014-20] 2010-20 2020 2020
AT 71.5 71.8 72.0 69.5 70.4 71.6 72.8 73.8 73.4 73.9 74.2 74.4 74.6 74.2 74.3 74.5 77-78 0.9 0.6-0.8 1-1.2 0.5 76.8 0.2-1.2
BE 65.0 65.0 64.7 65.6 66.5 66.5 67.7 68.0 67.1 67.6 67.3 67.2 67.2 67.3 67.2 67.4 73.2 1.0 1.5 1.9 0.5 69.9 3.3
BG 54.8 55.8 58.0 60.1 61.9 65.1 68.4 70.7 68.8 65.4 62.9 63.0 63.5 65.1 66.1 67.3 76.0 2.0 1.8 1.3 -1.0 66.7 9.3
CY 74.1 75.1 75.4 74.9 74.4 75.8 76.8 76.5 75.3 75.0 73.4 70.2 67.2 67.6 67.1 67.9 75-77 3.3 1.7-2.1 1.8-2.2 0.4 69.6 5.4-7.4
cz 71.2 71.6 70.7 70.1 70.7 71.2 72.0 72.4 70.9 70.4 70.9 71.5 72.5 73.5 74.3 75.1 75.0 0.9 0.1 -0.4 -0.7 75.0 0.0
DE 69.1 68.8 68.4 68.8 69.4 71.1 72.9 74.0 74.2 74.9 76.5 76.9 77.3 77.7 78.5 79.4 77.0 0.7 -0.5 -0.6 -0.4 78.7 -1.7
DK 78.3 77.7 77.3 77.6 78.0 79.4 79.0 79.7 77.5 75.8 75.7 75.4 75.6 75.9 76.2 76.7 80.0 0.4 1.0 1.1 0.2 78.4 1.6
EE 67.4 68.0 69.6 70.3 72.0 75.9 76.9 771 70.0 66.8 70.6 72.2 73.3 74.3 75.6 76.2 76.0 1.3 -0.1 -0.9 -0.9 75.7 0.3
EL 61.5 62.5 63.6 63.9 64.4 65.6 65.8 66.3 65.6 63.8 59.6 55.0 52.9 53.3 54.0 56.0 70.0 1.6 3.6 3.8 -0.8 60.5 9.5
ES 62.1 63.1 64.3 65.4 67.5 69.0 69.7 68.5 64.0 62.8 62.0 59.6 58.6 59.9 61.9 63.8 74.0 3.7 3.0 29 -0.6 66.3 7.7
Fl 72.6 72.6 72.2 72.2 73.0 73.9 74.8 75.8 73.5 73.0 73.8 74.0 73.3 73.1 73.4 73.8 78.0 0.8 0.8 0.9 -0.2 74.8 3.2
FR 68.5 68.7 69.7 69.5 69.4 69.3 69.8 70.4 69.5 69.3 69.3 69.4 69.6 69.8 70.3 71.1 75.0 1.4 1.0 1.1 -0.1 71.0 4.0
HR : 58.4 58.3 59.6 60.0 60.6 63.9 64.9 64.2 62.1 59.8 58.1 57.2 59.2 59.5 60.2 65.2 : 1.9 1.0 -0.5 60.0 5.2
HU 61.3 61.4 62.4 62.1 62.2 62.6 62.3 61.5 60.1 59.9 60.4 61.6 63.0 66.7 68.3 69.4 75.0 0.2 2.2 1.3 -0.5 70.9 4.1
IE 71.1 70.7 70.6 71.5 72.6 73.4 73.8 72.2 66.9 64.6 63.8 63.7 65.5 67.0 68.6 70.1 69-71 3.4 0.3-0.7 -0.1-0.3 -0.6 67.6 1.4-3.4
IT 58.5 59.4 60.0 61.6 61.5 62.4 62.7 62.9 61.6 61.0 61.0 60.9 59.7 59.9 60.3 60.7 67-69 1 1.9-2.3 2-2.5 0.1 62.9 4.1-6.1
LT 64.2 67.2 68.9 69.3 70.7 71.3 72.7 72.0 67.0 64.3 66.9 68.5 69.9 71.8 74.0 76.3 72.8 0.2 -0.3 -1.8 -1.8 69.9 29
LU 67.7 68.2 67.2 67.7 69.0 69.1 69.6 68.8 70.4 70.7 70.1 71.4 71.1 721 72.2 72.3 73.0 1.5 1.7 2.4 2.2 72.1 0.9
LV 65.1 66.5 67.8 67.9 69.1 73.2 75.2 75.4 66.6 64.3 66.3 68.1 69.7 70.7 72.0 73.5 73.0 1.2 -0.2 -1.2 -1.7 70.9 2.1
MT 57.2 57.7 57.8 57.9 57.4 57.9 58.6 59.2 59.0 60.1 61.6 63.1 64.8 66.3 68.0 69.7 70.0 1.6 1.0 0.8 0.0 69.4 0.6
NL 75.4 75.8 75.2 74.9 75.1 76.3 77.8 78.9 78.8 76.8 77.0 77.2 76.5 76.1 76.9 77.8 80.0 1.0 0.5 0.7 -0.1 78.0 2.0
PL 59.4 57.4 57.1 57.3 58.3 60.1 62.7 65.0 64.9 64.3 64.5 64.7 64.9 66.5 67.3 68.1 71.0 1.2 1.0 0.3 -0.5 68.2 2.8
PT 73.9 73.6 72.9 72.5 72.2 72.6 72.5 73.1 711 70.3 68.8 66.3 65.4 67.6 68.6 69.7 75.0 0.4 1.4 1.0 -0.7 69.8 5.2
RO 68.3 63.3 63.7 63.5 63.6 64.8 64.4 64.4 63.5 64.8 63.8 64.8 64.7 65.7 67.1 68.6 70.0 -1.0 0.9 0.3 -0.7 64.9 5.1
SE 78.7 78.5 77.9 77.4 78.1 78.8 80.1 80.4 78.3 78.1 79.4 79.4 79.8 80.0 80.5 81.1|well over 80 1.2 0.3 0.4 0.5 82.0 -2.0
SI 69.4 69.0 68.1 70.4 71.1 71.5 72.4 73.0 71.9 70.3 68.4 68.3 67.2 67.8 68.4 69.3 75.0 1.4 1.2 1.0 -0.6 721 2.9
SK 63.5 63.6 64.8 63.7 64.5 66.0 67.2 68.8 66.4 64.6 65.0 65.1 65.0 65.9 66.9 68.2 72 2.0 1.3 0.9 -0.3 66.7 53
UK 74.4 74.5 74.7 75.0 75.2 75.2 75.2 75.2 73.9 73.5 73.5 74.1 74.8 76.2 76.9 77.3 n.a. 0.9 n.a. n.a. 0.3 76.7 n.a.
EU28 : 66.7 67.0 67.4 67.9 68.9 69.8 70.3 68.9 68.6 68.6 68.4 68.4 69.2 70.0 71.0 75 1.3]0.87-0.94 0.73-0.8 -0.2 71.3 2.4-2.7
EA18 66.2 66.5 66.9 67.3 67.9 68.9 69.8 70.2 68.8 68.4 68.5 68.0 67.7 68.2| #N/A [ #N/A 73.8-74.2 1.4]1.05-1.14 1.2-1.3 0.0 70.8 n.a.

Sources: EU Labour Force Survey, National Reform Programmes 2015, DG Employment calculations based on EU LFS and AMECO database ,
Eurostat population projections (EUROPOP 2013), EPC Ageing Working Group 2015 Ageing Report, EUROPOP 2013

* Average excluding the UK which did not state a national employment rate target.

" Estimated on the basis of the EU Commission's Spring 2015 Economic Forecast (employment growth) and Eurostat Europop 2013 population projection
? EU28 as from 2002

PT: Break in the series between 2011 and 2012, PL: Break in series between 2010 and 2011
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Table B2: Development in the main indicators under the 10 Policy A

Employment rate (20-64)

Youth NEET (15-24)

ER older people (55-64)

ER non-EU nat (20-64)

Involuntary temp empl as % total

employees 15-64

Newly employed in %

Long term unemployment

At-risk of poverty rate of
unemployed

Unemployment trap

Inactivity or part-time work due
to family responsibilities total

Employment growth over 3 years

Job vacancy rate (av over 3 most

recent years)

Gender employment gap (20-64)

Gender pay gap

Adults with medium or high
education

Life long learning (25-64)

Early leavers from education and

training (18-24)

Completion of tertiary or
equivalent education (30-34)

Nom ULC growth over 3 years

Level

y-o-y change (%-pts)

Change recent 3 y ears (%-pts)
Level

y-o-y change (%-pts)

Change recent 3 y ears (%-pts)
Level

y-o-y change (%-pts)

Change recent 3 y ears (%-pts)
Level

y-o-y change (%-pts)

Change recent 3 y ears (%-pts)

Level

y-o-y change (%-pts)

Change recent 3 y ears (%-pts)
Level

y-o-y change (%-pts)

Change recent 3 y ears (%-pts)
Level

y-0-y change (%-pts)

Change recent 3 y ears (%-pts)

Level

y-o-y change (%-pts)

Change recent 3 y ears (%-pts)
Level

y-o-y change (%-pts)

Change recent 3 y ears (%-pts)

Level
y-o-y change (%-pts)
Change recent 3 y ears (%-pts)

Level

Level
y-o-y change (%-pts)
Change recent 3 y ears (%-pts)

Level

y-o-y change (%-pts)

Change recent 3 y ears (%-pts)
Level

y-o-y change (%-pts)

Change recent 3 y ears (%-pts)

Level

y-0-y change (%-pts)

Change recent 3 y ears (%-pts)
Level

y-o-y change (%-pts)

Change recent 3 y ears (%-pts)

Level
y-o-y change (%-pts)
Change recent 3 y ears (%-pts)

Level

y-o-y change (%-pts)

Change recent 3 y ears (%-pts)
Level

Source: Joint Assessment Framework update spring 2015

EU28

69.20
0.80
0.60
12.40
-0.60
-0.50
51.80
1.70
4.50
56.50
0.80
-1.30

8.70
0.20
0.20
13.80
0.50
-0.20
5.10
-0.10
0.90

46.40
0.20
1.10

75.00
0.60
0.20

5.24
-0.12
0.16

0.00
0.60
2.30

1.50
0.00
0.10

11.50
-0.20
-1.20

16.40
-0.10

0.30

76.00
0.80
2.60

10.70

BE
67.30
0.10
0.00
12.00
-0.70
0.20
42.70
1.00
4.00
40.50
0.60
0.90

6.60
0.30
-0.20
12.00
0.40
-1.40
4.30
0.40
0.80

46.20
11.40
15.80
93.40
1.50
2.40

4.31
0.04
0.81

0.40
-1.00
-1.50

2.30
0.10
0.40

8.70
-1.50
-2.80

9.80
-0.20
-0.40

BG
65.10
1.60
2.20
20.20
-1.40
-1.60
50.00
2.60
5.40

252
0.03
0.22

-2.60
2.50
5.00

0.70
0.00
0.00

6.10
0.40
-0.10
13.50
-1.20
0.50

81.10
-0.70
1.10
1.80
0.10
0.50

12.90
0.40
1.10

30.90
1.50
3.60

12.30

cz
73.50
1.00
2.60
8.10
-1.00
-0.20
54.00
2.40
6.30
78.60
-0.50
5.50

8.00
0.50
1.60
10.80
0.50
-0.70
2.70
-0.30
0.00

44.50
-2.20
3.90
80.10
0.00
0.10

4.99
-0.11
-0.01

1.20
0.70
4.30

1.10
0.20
0.10

17.50
0.30
-0.70
22.10
-0.10
0.50

93.20
0.40
0.90
9.30

-0.40
-2.10

5.50
0.10
0.60

28.20
1.50
4.50
4.50

reas, re
DK DE
75.90 77.70
0.30 0.40
0.20 1.20
5.80 6.40
-0.20 0.10
-0.50 -1.10
63.20 65.60
1.50 2.00
3.70 5.60
56.20 57.70
-1.80 -0.20
0.80 0.70
4.60 2.86
0.20 -0.28
0.50 -0.67
22.70 13.90
0.60 -0.10
1.50 -1.10
1.70 2.20
-0.10 -0.10
-0.10 -0.60
36.30 69.30
9.60 0.00
0.00 -1.00
89.80 73.00
0.00 -0.30
0.20 0.10
0.74 6.74
-0.11 0.02
-0.10 0.91
0.40 2.60
0.70 -0.50
5.70 0.80
1.30 2.70
0.10 0.10
0.10 0.40
7.30 9.20
1.00 -0.40
0.70 -1.20
16.40 21.60
-0.40 -0.80
0.50 -0.70
79.60 86.90
1.30 0.20
2.70 0.30
31.70 7.90
0.30 0.10
-0.60 0.10
7.70 9.50
-0.30 -0.30
-1.90 -2.10
44.10 31.40
0.70 -1.50
2.90 0.80
5.10 7.60
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ference year 2014

EE
74.30
1.00
3.70
11.70
0.40
0.10
64.00
1.40
6.50
66.70
-0.30
2.60

0.90
-0.30
-0.70
16.50
0.10
-2.20
3.30
-0.50
-3.80

54.80
-0.80
8.10
63.70
-0.60
1.00

4.32
-0.22
0.30

3.70
-5.90
12.80

1.40
0.00
0.30

7.70
1.10
2.00
29.90
-0.10
2.20

91.20
0.60
2.10

11.50

-1.10
-0.40

11.40
1.70
0.80

46.60
2.90
6.40

17.50

IE
67.00
1.50
3.20
15.20
-0.90
-3.60
53.00
1.70
3.00
54.70
0.20
-3.10

6.53
-0.31
0.50
14.60
0.70
2.00
6.70
-1.20
-2.00

34.10
0.10
6.20

74.50
0.30

-3.70

6.44
0.33
4.07

3.50
3.50
16.70

0.70
0.00
0.20

11.80
1.20
3.00

14.40
2.70
1.80

78.80
2.10
5.20
6.70

-0.60
-0.10

EL
53.30
0.40
-6.30
19.10
-1.30
1.70
34.00
-1.60
-5.50
54.10
4.70
-8.40

10.00
1.00
-0.10
10.60
2.00
3.00
19.50
1.00
10.70

46.30
0.50
7.80

50.80

-0.80
-0.60

1.66
-0.11
-0.17

-10.70
6.80
-0.80

0.80
0.00
-0.50

18.30
-1.10
-3.80

68.40
1.20
3.80
3.00
0.00
0.50

9.00
-1.10
-3.90

37.20
2.30
8.10

-11.60

ES
59.90
1.30
-2.10
17.10
-1.50
-1.10
44.30
1.10
-0.20
51.80
1.80
-4.70

22.00
0.70
-1.00
16.70
1.60
0.60
12.90
-0.10
4.00

44.70
1.20
4.40

81.70

-1.10
-0.90

2.56
-0.24
-0.44

-5.00
3.60
5.20

0.70
-0.10
-0.30

10.20
0.60
-1.40
19.30
0.00
3.10

56.60
1.10
2.60
9.80

-1.30
-1.20

21.90
-1.70
-4.40

42.30
0.00
0.40

-3.90

FR
69.80
0.20
0.50
10.70
-0.50
-1.20
47.10
1.50
5.60
48.30
-0.30
1.20

9.50
-0.10
0.90
13.10
0.20
-2.00
4.40
0.20
0.60

35.70
-0.30
2.20
77.20
-0.10
0.30

4.69
-0.61
1.36

0.20
-0.40
0.60

0.60
0.00
0.10

7.40
-0.70
-1.90
15.20
-0.20
-0.40

77.40
2.30
5.80

18.60
0.90

13.10

8.50
-1.20
-3.40

44.10
0.00
0.80
3.90

HR
59.20
2.00
-0.60
19.30
-0.30
3.10
36.30
-1.50
-1.90
37.10
2.80
-2.10

8.00
0.80
1.50
12.50
2.70
2.80
10.10
-0.90
1.70

43.20
0.00
-1.90

1.06
-0.60
-0.64

-3.60
6.20
4.60

1.00
1.00
1.00

10.00
1.20
-2.50
7.40
4.50
1.70

82.90
1.60
4.70
2.50

-0.40
-0.10

2.70
-1.80
-2.30

32.20
6.60
8.30

-4.20

T
59.90
0.20
-1.10
22.10
-0.10
2.40
46.20
3.50
8.40
60.60
0.30
-4.20

9.90
0.20
0.50
10.00
0.50
-0.40
7.80
0.90
3.50

46.80
2.40
3.20

79.60
2.30
1.20

5.06
0.02
-0.53

-2.00
-0.20
0.00

0.50
-0.10
-0.10

19.40
-0.40
-3.20

7.30
0.60
2.00

59.30
1.10
3.30
8.00
1.80
2.30

15.00
-1.80
-2.80

23.90
1.40
3.50
3.20

cYy
67.60
0.40
-5.80
17.00
-1.70
2.40
46.90
-2.70
-7.90
77.50
3.20
2.40

17.90
1.20
4.50

19.40
3.00
2.70
7.70
1.60
6.10

33.60
2.10
-2.20

2.74
-0.45
-0.49

-10.90
-2.10
-10.70

0.60
-0.10
-1.70

7.70
-2.70
-4.20
15.80
-0.40
-1.00

77.60
-0.90
2.40
6.90
0.00
-0.60

6.80
-2.30
-4.50

52.50
4.70
6.30

-12.30

Lv
70.70
1.00
4.40
12.00
-1.00
-4.00
56.40
1.60
5.90
62.80
2.60
3.60

2.10
-0.90
-2.80
15.80
-2.10
-4.00

4.70
-1.10
-4.10

53.30
-2.60
3.30
89.40
-0.70
-0.50

L2
0.16
-0.01

2.40
-3.00
21.20

0.40
0.00
0.10

4.60
0.40
2.40
14.40
0.60
-1.10

89.50
0.10
1.60
5.50

-1.00
0.40

8.50
-1.30
-3.10

39.90
-0.80
4.00
15.50



Employment rate (20-64)

Youth NEET (15-24)

ER older people (55-64)

ER non-EU nat (20-64)

Involuntary temp empl as % total

employees 15-64

Newly employed in %

Long term unemployment

At-risk of poverty rate of
unemployed

Unemployment trap

Inactivity or part-time work due
to family responsibilities total

Employment growth over 3 years

Job vacancy rate (av over 3 most

recent years)

Gender employment gap (20-64)

Gender pay gap

Adults with medium or high
education

Life long learning (25-64)

Early leavers from education and

training (18-24)

Completion of tertiary or
equivalent education (30-34)

Nom ULC growth over 3 years

Level

y-o-y change (%-pts)

Change recent 3 y ears (%-pts)
Level

y-o-y change (%-pts)

Change recent 3 y ears (%-pts)
Level

y-o-y change (%-pts)

Change recent 3 y ears (%-pts)
Level

y-o-y change (%-pts)

Change recent 3 y ears (%-pts)

Level

y-o0-y change (%-pts)

Change recent 3 y ears (%-pts)
Level

y-o-y change (%-pts)

Change recent 3 y ears (%-pts)
Level

y-o-y change (%-pts)

Change recent 3 y ears (%-pts)

Level

y-o-y change (%-pts)

Change recent 3 y ears (%-pts)
Level

y-o0-y change (%-pts)

Change recent 3 y ears (%-pts)

Level
y-o-y change (%-pts)
Change recent 3 y ears (%-pts)

Level

Level
y-o0-y change (%-pts)
Change recent 3 y ears (%-pts)

Level

y-o-y change (%-pts)

Change recent 3 y ears (%-pts)
Level

y-o-y change (%-pts)

Change recent 3 y ears (%-pts)

Level

y-o-y change (%-pts)

Change recent 3 y ears (%-pts)
Level

y-o-y change (%-pts)

Change recent 3 y ears (%-pts)

Level
y-o-y change (%-pts)
Change recent 3 y ears (%-pts)

Level

y-o-y change (%-pts)

Change recent 3 y ears (%-pts)
Level

Source: Joint Assessment Framework update spring 2015

EU28

69.20
0.80
0.60
12.40
-0.60
-0.50
51.80
1.70
4.50
56.50
0.80
-1.30

8.70
0.20
0.20
13.80
0.50
-0.20
5.10
-0.10
0.90

46.40
0.20
1.10

75.00
0.60
0.20

5.24
-0.12
0.16

0.00
0.60
2.30

1.50
0.00
0.10

11.50
-0.20
-1.20
16.40
-0.10
0.30

76.00
0.80
2.60

10.70
0.20
1.80

11.10
-0.80
-2.30

37.90
0.80
3.10
5.00

LT
71.80
1.90
4.90
9.90
-1.20
-1.90
56.20
2.80
6.00
72.90
2.10
16.90

1.60
-0.10
-0.10
15.90
-1.50
-1.90
4.80
-0.30
-3.20

61.00
6.60
4.90

64.40

-2.20
-5.40

1.74
0.09
0.28

5.20
1.60
17.40

0.90
0.00
0.20

2.50
-0.10
1.90
13.30
0.70
-1.30

93.30
-0.10
0.40
5.00
-0.70
-0.70

5.90
-0.40
-1.50

53.30
2.00
7.60
8.90

LU
72.10
1.00
2.00
6.30
1.30
1.60
42.50
2.00
3.20
57.00

12.90
-1.20
-3.30

8.60
0.00
-0.10

82.00
1.50
4.70

14.00

-0.40
0.40

6.10
0.00
-0.10

52.70
0.20
4.50

10.50

HU
66.70
3.70
6.30
13.60
-1.90
0.40
41.70
3.80
6.40
72.60
8.40
20.30

8.00
0.00
2.00
15.60
0.00
2.30
3.70
-1.20
-1.50

52.40
1.80
5.80

78.80

-0.70
-1.10

4.41
-0.21
-0.32

4.30
3.20
7.00

1.20
0.10
0.20

13.30
0.90
1.60

18.40

-1.70
0.80

83.10
0.60
1.60
3.20
0.20
0.60

11.40
-0.50
0.00

34.10
1.80
5.90
7.20

66.30
1.50
4.70

11.50
1.60
1.30

37.70
1.40
4.50

65.40
1.60
2.80

4.40
0.50
1.10
12.00
-0.60
-0.20
2.70
-0.20
-0.40

49.60
1.40
6.80

56.00
0.10

-2.60

4.64
-0.55
0.38

11.00
1.50
6.40

28.40
-1.20
-6.80

5.10
-1.40
-2.10

42.20
1.70
6.70
7.10

-0.50
0.70

20.40
-0.10
-2.30

26.60
0.60
3.20
6.90

NL
76.10
-0.40
-0.90
5.00
-0.10
1.20
60.80
0.70
4.70
50.80
0.50
-1.20

9.50
1.30
3.60
14.90
0.30
-0.90
3.00
0.40
1.30

34.20
0.90
2.40

83.80

-0.20
-0.20

10.71
-0.20
-1.03

-2.00
-1.10
-1.30

1.30
-0.10
-0.30

10.70
1.00
-0.50
16.00
-0.90
-1.80

76.00
0.20
3.70

17.80
0.40
1.10

8.60
-0.60
-0.50

44.60
1.50
3.50
5.60

99

AT
74.20
-0.40
0.00
7.70
0.40
0.40
45.10
1.30
5.20
56.20
-1.20
-3.80

0.80
0.00
0.00
15.40
-0.60
-1.50
1.50
0.20
0.30

44.90
-0.90
4.60
67.80
0.20
0.60

8.25
0.25
0.28

2.80
-0.80
0.60

1.80
-0.10
0.00

8.20
-0.90
-1.80

23.00
-0.40
-1.00

83.90
0.90
1.50

14.20
0.20
0.80

7.00
-0.50
-1.50

40.00
12.90
16.40

8.20

PL
66.50
1.60
2.00
12.00
-0.20
0.50
42.50
1.90
5.60
65.40
3.40
4.90

18.80
0.90
2.30

12.70
0.70

-0.30
3.80
-0.60
0.20

43.70
1.20
-1.70
79.90
-0.90
-1.70

3.15
-0.19
-0.26

1.70
1.10
3.50

0.40
-0.10
-0.20

14.20
-0.30
-0.50

6.40
0.00
1.90

90.50
0.40
1.60
4.00

-0.30
-0.40

5.40
-0.20
-0.20

42.10
1.60
5.60

PT
67.60
2.20
-1.20
12.30
-1.80
-0.30
47.80
0.90
0.00
64.30
5.60
-1.90

18.00
-0.40
-0.80

13.80

1.50
0.80
8.40
-0.90
2.20

40.30
2.00
3.90

79.90
0.70
0.90

1.42
-0.09
-0.24

-5.50
3.10
0.50

0.50
0.10
0.10

7.10
0.70
-1.50
13.00
-1.80
0.20

43.30
3.50
8.70
9.60

-0.10
-1.90

17.40
-1.50
-5.60

31.30
1.30
4.60

-1.60

RO
65.70
1.00
1.90
17.00
0.00
-0.50
43.10
1.30
3.20

1.30
0.10
0.20
5.50
-0.10
-0.90
2.80
-0.40
-0.10

51.10
-0.70
5.70
52.00
-0.10
-5.60

0.96
-0.11
0.02

-4.40
1.80
-1.40

0.70
0.00
0.00

16.70
0.40
1.40
9.10

-0.60
0.30

72.80
-2.90
-1.70

1.50
-0.30
0.10

18.10
0.80
0.00

25.00
2.10
4.70
1.50

SI
67.80
0.60
-0.60
9.40
0.20
2.30
35.40
1.90
4.20
58.10
-2.00
-10.10

10.80
1.70
0.60
9.90

-1.80
-1.80
5.30
0.10
1.70

46.20
-0.70
2.10
89.80
0.30
6.60

1.31
0.20
0.34

-1.60
2.30
3.90

0.70
-0.10
0.00

8.00
-0.20
1.00
3.20
0.70
2.30

85.70
0.20
1.20

11.90

-0.50
-4.00

4.40
0.50
0.20

41.00
0.90
3.10

-0.10

SK
65.90
0.90
0.90
12.80
-0.90
-1.00
44.80
0.80
3.50

7.70
1.80
2.20
10.60
1.60
0.50
9.30
-0.70
0.00

43.80
-0.80
2.70
44.30
0.00
1.70

4.79
0.07
0.06

0.70
-0.30
2.40

0.80
0.00
0.00

14.60
0.20
-0.50
19.80
-1.70
0.20

91.00
-0.90
-0.30

3.00
0.10
-0.90

6.70
0.30
1.60

26.90
0.00
3.70
3.70

Fl
73.10
-0.20
-0.70
10.20
0.90
1.80
59.10
0.60
2.10
50.00
-3.00
-0.60

10.80
0.60
0.80

18.60

-0.40
-1.50
1.90
0.20
0.20

37.50
-8.00
-7.80

75.60

0.60
3.30

2.82
-0.34
-0.25

-1.00
-1.60
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Annex C. Benchmarking June 2015

The aim of the benchmarking tool is:
1. To facilitate the monitoring of the development towards a selected number of indicators which show
developments in the labour, including the headline targets.

2. To help creating a momentum and apply peer pressure to improve performance in Member States.

For this reason it was decided to use the 5 best performing countries as the benchmark to analyse the main
development at the labour market in EU and in the MS - alerting about the countries with the main challenges
in the various areas in the labour market. Using the best performers means that the best performers might be
different from indicator to indicator as some countries might be best performers for some indicators but not
others. This means that the group of 5 best performers will not be the same all the time. This also applies to the

use of the tool from one year to the other as the best performing countries change from one year to another.

The benchmarking is a normalised index where the average of the 5 best performers is set to 100 and the
average of the lowest 5 is set to O for each of the chosen indicators. For each EU Member States and each
indicator, normalised indices are calculated corresponding to the level of the indicator in the MS. These indices
demonstrate the relative distance between the MS's level and the average of the best 5 performers.

Mathematical the normalised index for each MS and each indicator 1s calculated as:

( Level of the indicator in MS — average of the lowest 5 performers
average of the best 5 performers — average of the lowest 5 performers

) 100

From the formula it can be shown that the benchmark index of the average of the best 5 performers equals to
100 and the corresponding index for the average of the lowest 5 performers equals to zero. Naturally, in the
group of the 5 best performers, there will be MS with a level above the average of the group and
correspondingly, within the group of the lowest 5 performers there will be MS with levels below the average of
the group. Due to the definition of the benchmark, this implies that some MS who belong in the group of the
highest 5 will have a benchmark index of above 100 and some MS who belong to the group of the lowest 5 will

have a benchmark index of below 0.
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Table C1: Benchmark for the main labour market indicators, reference year 2014’

count Employment rate of women Employment rate of men Employment rate of older workers Employment rate of young persons
ountry

000 2008 01 02 2013 201 2000 2008 201 2012 2013 014 2000 208 2011 2022 013 204 200 208 011 N2 0B 204
Avg 5 Highest 97 M2 27 BO BI B $B7 0 812 813 814 &0 43 6L6 612 69 643 66 74 74 B8 BS  BY B
(level)
Avg 5 Highest 0 100 100 100 100 100 100 100 100 10 100 1000 100 10 10 10 100 100 00 10 100 100 100 100
ve 5 Lowest 82 %09 01 M9 #9 5 665 722 666 63 646 659 27 39 %9 Bx5 362 370 B1 B9 487 458 431 M
(level)
Avg 5 Lowest 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 g o 0 0 0 0 0
BE B3 M7 04 511 55 53§ 1 13 w4 s 0 »3 ng 88 15 U5 195 199 65 40 40 #9282 4]
BG 8y 63 48 we a5 w3 3%y B 4 3] w0 Bf 59 o5 %y w1 08 sy )] w9 1] ud w189
a 07 499 512 %5 598 617 M4 ®9 9 w9 96 1012 81 59 87 03 547 %95 B0 BS 79 B4 521 8
DK M]3 1057 %87 %5 %I %] Bl %0 8 89 %0 845 144 83 BS 23 W07 917 90 1064 8 784 81 793
DE 69 726 B8 BI 93 %98 59 669 104 1047 1042 1019 42 BS %4 %2 94 1004 719 62 %06 91 915 917
EE 7M1 W5 783 84 80 889 u8 W1 4 61 w1 70 06 124 89 92 B9 M 461 66 510 579 645 72
IE 55 572 410 4Ll 47 458 s 617 1 176 36 M0 76 71 574 503 37 60 920 804 371 M2 S0 529
i s 14 ed 0l sy 309 7n3 669 9 ] 0 nd swe w4 owe 39 2] 0d 18d  9d 9w 0d uj
B 1d 4 w4 w03 6] 164 602 483 1 4l 69 57 43 48 366 306 48 x5 27 49 ud 4  af  af
R 646 627 645 658 616 685 27 80 51 %7 w3 478 29 212 52 7 B4 B3I 45 08 42 550 583 567
HR : 6] 5d nl nd  wui [ el 4 of wd 07 vs g 1] sd g I
i 39 ] a1 o 0] 3 %4 64 4 %7 305 2 19 sl ma] wma  »1 w2 A e 8] 24 69 159
o 97 M3 718 645 529 581 155 1100 89 674 477 33| 5 72 57 554 416 %e R4 6 M6 63 45 549
W 08 %2 62 714 766 789 97 601 6| 4 @6 M7 @2 96 93 &1 661 679 B4 02 /5 43 62 707
i) 82 765 B0 719 805 885 s 289 d 28 w4 w7 w1 711 82 591 611 622 366 274 139 B9 48 618
w 00 36 51 615 603 63 ©3 @4 w3 18 76 18 74 168 200 152 192 617 167 415 496 463 5§
HU wi e 0] w3 w1 w3 sl w2 nd w1 oa ad e o 20 e 164 4 s sd 167 w6 419
T a9 a3 s w3 o 3 85 4 & s 1 84 15 61 64 31 o3 24 87 @3 1010 1012 1072 1075
N 0 95 #2 %52 34 seg 1033 125 10 1072 %4 %3 41 711 86 83 80 &3 1212 183 1197 1163 1091 1061
AT 72 M8 M5 83 %66 862 817 669 8% 823 83 770 194 B2 11 21 270 83 &5 %9 142 1051 1023 %82
pL m5 76 33 N BL 3T 8] 6] 3B 48 w8 418 . q us  ms 12 38 83 @5 463 #8539
pT 28 696 641 %67 534 594 a6 610 4 sl e 35 86 63 41 41 380 3y M4 8 B2 73 NI 364
RO M8 W6 69 B4 B4 281 s 49 om0 68 49 w02 ss 37 w1 21 199 a3 w3 9f 183 23 M8 3]
sl 71 756 650 86 %64 567 87 #1 x a6 4 353 ol 3 wd o 9 5] 518 @2 46 40 26 364
5K 29 404 22 R0 M0 340 01 #1 w48 44 w53 4y wme w4 w27 w3y 1wd w0 BI B2 86 09
fl W5 %4 %5 918 %47 953 86 5 6 66 602 502 99 89 0 N8 NP3 74 €3 67 B2 WB5 75 N
SE 213 1130 1168 165 176 1202 788 %6 106 1035 1048 1012 135 187 1410 1369 1330 196 34 M3 786 73 808 824
UK 2 769 B3 801 835 85 864 812 & 917 %1l %4 886 89 89 85 839 840 04 K6 6 %4 29I %65
EU28 : 512 89 1 547 563 5 5 %0 518 55 58 42 @1 M4 518 551 98 517 54 53

Sources: DG EMPL calculations on the basis of Eurostat database (labour market statistics, national accounts):

" Notes: The figures which are in bold signify that the country is among the 5 highest performers for that specific indicator and those that are in boxes
signify that the country is among the 5 lowest performers for that specific indicator.
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Table C1 (cont): Benchmark for the main labour market indicators

Employment rate of low skilled persons Employment rate of medium skilled persons Employment rate of high skilled persons Newly employed

000 08 M N0 0B NM 00 N8 01 N2 0B 04 N0 2008 N1 0Q N3 04 N0 08 N1 N2 0B N
Avg 5 Highest 60 60 67 66 602 603 00 M9 79 T 7O B 86 &8 &0 &0 &3 &5 22 A4 01 194 192 196
(level)
Avg 5 Highest W 00 10 100 100 100 0 100 10 100 10 00 100 10 100 100 100 100 00 10 100 10 100 100
Avg 5 Lowest % V6 M6 B3 60 ¥ 61 645 603 B8 79 ®Y 781 86 64 AT BT M3 83 95 88 83 85 93
(level)
Avg5 Lowest o 0 0 0 0 0 o 0 o 0 0o 0 0 0 0 0 o o o 0o 0o 0o 0 0
BE B4 U3 B6 MY M7 P 45 %5 488 08 B3 L8 K6 B0 8 57 B6 B3I B3 M2 N4 N6 B 62
B6 3 sy 1] 39 31 4 3¢ @2 5 »8 %0 | 24 B9 453 0 514 50 R4 07 OB1 %3 A3
vi 08 ] 19 nd 8] wd o5 ®3 w6 78 7 WY B4 BT M3 8 67 WY 6] B8 B5 206 168 U
DK 06 158 %2 %7 96 99 1068 1120 B B4 95 %64 1059 1078 &0 919 912 g8 154 1366 1094 149 166 1307
DE B30 595 4 856 92 899 469 82 %7 %3 %5 %0 55 04 1078 157 122 1004 05 50 %45 578 512 4]
E g @4 44 86 %4 %) B2 B2 K0 69 628 64 452 648 B4 45 632 666 786 527 813 80 B6 N0
IE 64 625 u7 ©3 @2 %4 13 s 24 sl wd w4 w1 w6 73 B0 41 M7 %0 66 B3 460 503 516
il 64 B9 69 43 45 N1 89 71 »l w9 9 w0 w4 vl ng kg4 w08 08 w4 g g 0 of 1
B 02 73 w1 25 463 46 83 38 13 6] 20 1 w1l 104 af a1 28 8] 96 B0 62 @5 615 72l
/R 618 68 04 B8 72 6l 55 1 %1 56 83 54 79 10§ M3 53 %66 523 2 BS54 96 40 369
HR : 83 89 06 103 28 Bl 23 21 33 a1l w3 93w ue 3 ul 14 89 nid 31
m n) &7 w3 59 9 @8 wg 07 w6 0 0. .3 s w4 64 1.3 61 92 24 »3 58 w93 6
o $7 894 148 &6 B2 M9 61 /6 607 518 B5 204 7 84 53 B3 100 28 NI B2 66 B0 B6 %84
W 77 66 46 51 B8 s 12 77 10 %1 @4 40 159 &4 661 %2 72 & 695 90 93 85 63
i) 300 93 e 03 af w2 w4 B3I 4 w9 05 M5 g %7 1021 1000 122 066 &1 27 M3 05 89 643
W N6 B8 w5 U3 B5S &8 a4 03 15 43 a4 @3 M3 43 ey N4 66 69 %60 0] 386 B8 M2 43
HU o 71 58 62 87 m4 .8 28 91 »s w0 49 a0 97 197 09 34 42 310 ;6 RS 578 66l 613
mr 04 %2 B6 B2 658 646 %4 04 54 07 BS %4 776 M5 26 &0 M8 M6 5 08 BT 30 %2 262
NL 76 %9 %9 1838 1030 %2 1014 1094 1074 1059 95 %48 849 122 %83 1008 1007 %83 78 44 616 632 68 545
AT S0 88 71 B8 0 63 06 6 %6 92 B5  BY K8 648 M1 B5S &3 04 %] 527 73 W05 698 594
o 71 1000 11 B8 6 24 sof 28 w7 18 nd w1 w8 a7 w7 @2 82 77 83 %0 %68 45 26 30
T 190 1168 1052 1023 1026 1088 02 %2 B9 09 464 B] w6 B1 B4 NS B4 B B3 B2 6 N4 B4 BY
RO @7 52 57 7 s ) s o] B8 n9 B ;Y @9 M4 83 @4 e4 el | ad a8 ud o 13
s $3 %5 B85S M2 %6 BI04 3 42 B4 P4 % K8 %3 &0 72 89 By W1 451 53 H1 08 5]
SK 28 3 ) g Bg %8 0 sS4 B4 w03 w4 wuy 4 w2 of 7] 104 g 1] 1 4] 1y
A 2 W1 60 N7 60 el 62 710 092 N3 67 64 619 60 M6 72 M2 61 1017 M6 %6 122 98 %6
St W 9.1 100 1049 134 182 %5 189 139 132 149 134 43  ®BI %2 1000 1000 %4 05 M6 1067 1067 1052 1082
UK 99 72 M2 %2 %0 B 1079 86 %7 &9 881 08 U5 648 N5 61 50 64l 83 M8 63 650 661 72
B : 64 69 69 87 60 76 B9 %6 53 51 M0 B8 ®5 95 s 02 457 M6 M7 88

Sources: DG EMPL calculations on the basis of Eurostat database (labour market statistics, national accounts)
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Table C1 (cont): Benchmark for the main labour market indicators

Youth NEET rate Long-term unemployment transition from unemployment to employment
2000 2008 2011 2012 2013 2014 2000 2008 2011 2012 2013 2014] 2000 2008 2011 2012 2013 2014
Avg 5 Highest 55 5.4 5.8 6.1 5.9 6.1 0.9 0.8 15 16 15 16 00 496 434 395 37.2 0.0
(level)
Avg 5 Highest 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100
Avg 5 Lowest 03 151 192 200 205 196 8.7 47 89 108 89 120 00 253 21 182 193 0.0
(level)
Avg 5 Lowest 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
BE 175 516 554 556 536 563 643 365 728 803 788 744 -20.7 90 28 259
BG : 240 -195]  -108] 78] 48 93] 467 350 436 462 494 89 116 0.0]: :
a : 87 816 8.1 783 8.4 566 645 836 847 872 898 688 501 794 66.1:
DK 1054 1116 9.6 97  99.6 1025 1005 1076 957 944 983  994|: 833 1098 893  1019:
DE 8.1 692 86 91 9.5 981 soo] 213 s22 911 BT %46 [ w3 8] ef -4.0]:
EE 378 660 569 563 632 586 %6 772 243 517 797 840 647 120  85.1 58.9 :
IE : | o8 30 94 302 325 95 772 27] 188 415 s13f: : : : ; :
EL 29 381 135  -14 0.7 34 320 264 13 395 572 -77): [ 304 03 -73: :
ES 55.3] 8.1] 75]  101] 130 183 475 695 NEY Y EE 20 261 127 17.0:
FR 682 505 546 5.0 639 660 69.5 492 687 739 760 735 34 647 644 47.2:
HR : 360 225 45 6.2 19]: [ -4 67| 69 127] 187 : -5 -6|: :
I go] 157 37 72 117l 189 320 416 620 555 508  408|: o8] 133 6.6 -7.0]:
cY 689 557 344 289 124 191 9%.6 1076 984 782 583  417|: 1513 %1 865 125):
v : 340 240 368 515 563 a9l 724 13] 328  6l1  706[: 540 741 508 90.2:
hy 22 650 554 65 646 720 88 873 121 458 676  696|: %69 28 315 5.0
L 1034 919 1085 1017 1065 9838 1057 797 1011 998 983  1004|: 95 661 827 99.7:
HU 330 371 449 375 343 444 734 289 499 631 695 802 651 712 742 99.7:
mT 482 702 674 678 728 60 540 569 782 836 8.1 898 317 261 263 466
NL 1115 1209 1153 1133 1058 1085 992 83 970 955 909  869|: 771 553 1485 a4
AT 88 795 891 9.2 907 884 97.9 949 1038 1041 1030  1013|: 45 557 907 33.7:
PL : 629 576 592 570 563 65| 594 714 728 741 792 34 379 493 298
PT 763 505 494 440 440 541 850 162 364 339 35.0[: 742 289 8.0 :
RO 05] 30 127 21 20 191 618 619 809 847 83 888 366 524 301: :
sl : 888 906 772 716 757 502 721 714 706 667  648|: : 13.2 :
SK 42 404 47 467 504 209 -497] 54 15l 220 263: 358 148 287 209:
I 7.6 754 808 83 769 697 760 8.8 970 998 9.3 975 321 266 334 298
SE 96 754 876 880 893 921 941 1000 997 1009 1011  101.3|: 69.6  957: : :
UK 635 308 374 w0 01 571 91 848 8.6 8.9 89 946 614 764 658  1086:
EU28 833 472 498 515 534): 543 633 663 667  66.[: 89 213 254

Sources: DG EMPL calculations on the basis of Eurostat database (labour market statistics, national accounts)
Note: At this page, it is defined that a good performance is low youth NEET and low long-term unemployment (that is the highest performers) and for transition from unemployment to employment the higher transition the
better.
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Table C1 (cont): Benchmark for the main labour market indicators

Employment growth 3 recent years Nom ULC growth over 3 years Labour productivity growth over 3 years

2000 2008 2011 2012 2013 2014 2000 2008 2011 2012 2013 2014 2000 2008 2011 2012 2013 2014
Avg 5 Highest 139 123 33 5.0 7.2 5.8 11 40 90 65 57 67| 107 175 70 122 9.6 7.6
(level)
Avg 5 Highest 9 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100
Avg 5 Lowest -7.4 07 -129 -102  -107  -73 86 439 116 77 110 125 26 -19  -38 -0.1 17 -18
(level)
Avg 5 Lowest 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
BE 592 337 914 828 677 590 981 872 266 122 146 349 186] 201 302 155 200 306
BG 08 727 326 312 360 357 a6 w1 327 25 10 1163 630 8.7 1029 954 820
a 132 433 605  6L1 626 651 87.7 929 407 297 380  416| 990 594 570 366 138 113
DK 428 43 468 492 581 590 953 757 349 459 42 385 446 14 66 414 174 146
DE 621 277 908 85 772 758 995 1102 286 353 278 255  -99 314 348 439 236 135
EE 90 363 233 88 1137 842 729 711 86| -260: 490 719 1037 500  69.2
IE 1320 675  -21] 255 598 827 674 1187 1244 583  359|: 66| 1311 738 387 317
EL 592 329 183 418  -384] 260 877 939 198 767 1278 1254 470 320 439 282 76| 328
ES 137 614 165 156  116] 176 %37 757 62 935 937 83 -7 170 978 463 608 531
FR 682 199 772 730 632 574 9.1 937 300 283  428: 173] 201 478 301 33:
HR 210 1514 289 42 48 283 544 193 585 739 8649|: -156] 246 617 7727 210
I 560 242 673 631 497 406 1008 887 310 403 499 484 3.7 40| 228 18 -39 122
oy 502 580 784 413 -27.6 977 1007 169 473 1014 1290 978 397 320 285 280 328
v 104 164 368 4.3 901 743 -768] 1514  99.9) 320 -154): 809 1070 916 936 1184
) 24 26 41 49 800 957 379] 948 837 302 187 1235 774 1280 1016 713
W 1095 1116 1162 1158  1019: : 77.2 9.6] 157 3.2]: : 3.5 15 34 -10.1):
HU 602 -182] 629 664 660 838 649 784 359 213 296  27.6| 458 449 219 107 209 124
mT 311 493 1082 1125 1131 1404 86.2 61 74 74  294f: 242 237 131 04 04
NL 766 536 753 650 548 406 935 9.4 339 318 284 359 433 273 348 13 165 253
AT 541 424 933 921 80 773 1013 B39 271 269 278 24/ 569 247 246 172 19.1 3.9
PL 14.2 96.9 68.5 53.8 63.2 68.9]: : : : : : : : : : : :
PT 65.8 09] 45 189] 116] 138 82 987 593 985 83 734 408 278 644 301 280 285
RO : 35] 611 288 250 222 -249.5 63| 588 564 949 572 656 1235 592 1317 1570
sl 489 606 456 367 379 436 80.6| 834 159 508 583 656 903 532 283  3L7 27 253
sK 1.8 597 691 690 654 613 783] 937 256 459 511 458/ 965 1002 691 738 573 713
Fi 668 484 685 769 632 482 o76 912 105]  122] 86| 219 804 289 228 28 7] -2
SE 649 372 84 927 811 796 993 854 290 262 164 281 569 226 589 366 129 188
UK 156 173 747 789 755 9Ll 89 84 247 255 440 406 532 232 339 196 254 253
EU28 : 346 654 604 565 559 982 422 248 440 390 21 496 38 3.6 285

Sources: DG EMPL calculations on the basis of Eurostat database (labour market statistics, national accounts)
Note: For the indicators at this page, the interpretation of the benchmark is on the growth rates. The good outcomes (thus the highest performers) are increasing employment growth and increasing labour productivity growth
but decreasing or slow increase in unit labour cost.

104



Country charts for the benchmark 2014°

Average 5 best performers=100
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Bulgaria
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% The charts demonstrate the benchmark indices for each MS and each indicator. The index for the best 5 performers
has been set to 100 and for the lowest 5 performers is set to 0. The bars show the relative distance of a MS's level to
the best 5 performers that is the distance between zero and 100 (the right hand side of the chart). Values above 100
can exist for MS in the group of the best 5 performers in which the level of the indicator is above the average of the
best 5 performers. Values below zero can exist for MS in the group of the lowest 5 performers in which the level of

the indicator is below the average of the lowest 5 performers
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Estonia
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Greece
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Spain
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Croatia
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Latvia
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Lithuania

Recent 3-year labour praduct. growth
Nom ULC growth over 3 years
Transition from unempl. to empl.
Long-term unem ployment
Youth NEET rate
newly em ployed
Recent 3yearemployment growth
Employment rate of high skilled
Employment rate of medium skilled
Employment rate of low skilled
Employment rate of young
Employment rate of older workers
Employment rate of men
Employment rate of women
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Luxembourg

Recent 3-year labour praduct. growth
Nom ULC growth over 3 years
Transition from unempl. to empl.
Long-term unem ployment
Youth NEET rate
newly em ployed
Recent 3yearemployment growth
Employment rate of high skilled
Employment rate of medium skilled
Employment rate of low skilled
Employment rate of young
Employment rate of older workers
Employment rate of men
Employment rate of women
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Hungary

Recent 3-year labour praduct. growth
Nom ULC growth over 3 years
Transition from unempl. to empl.
Long-term unem ployment
Youth NEET rate
newly em ployed
Recent 3yearemployment growth
Employment rate of high skilled
Employment rate of medium skilled
Employment rate of low skilled
Employment rate of young
Employment rate of older workers
Employment rate of men
Employment rate of women
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Malta

Recent 3-year labour praduct. growth
Nom ULC growth over 3 years
Transition from unempl. to empl.
Long-term unem ployment
Youth NEET rate
newly em ployed
Recent 3yearemployment growth
Employment rate of high skilled
Employment rate of medium skilled
Employment rate of low skilled
Employment rate of young
Employment rate of older workers
Employment rate of men
Employment rate of women
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The Netherlands

Recent 3-year labour praduct. growth
Nom ULC growth over 3 years
Transition from unempl. to empl.
Long-term unem ployment
Youth NEET rate
newly em ployed
Recent 3yearemployment growth
Employment rate of high skilled
Employment rate of medium skilled
Employment rate of low skilled
Employment rate of young
Employment rate of older workers
Employment rate of men
Employment rate of women
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Austria

Recent 3-year labour praduct. growth
Nom ULC growth over 3 years
Transition from unempl. to empl.
Long-term unem ployment
Youth NEET rate
newly em ployed
Recent 3yearemployment growth
Employment rate of high skilled
Employment rate of medium skilled
Employment rate of low skilled
Employment rate of young
Employment rate of older workers
Employment rate of men
Employment rate of women
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Poland

Recent 3-year labour praduct. growth
Nom ULC growth over 3 years
Transition from unempl. to empl.
Long-term unem ployment
Youth NEET rate
newly em ployed
Recent 3yearemployment growth
Employment rate of high skilled
Employment rate of medium skilled
Employment rate of low skilled
Employment rate of young
Employment rate of older workers
Employment rate of men
Employment rate of women

3
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Portugal

Recent 3-year labour praduct. growth
Nom ULC growth over 3 years
Transition from unempl. to empl.
Long-term unem ployment
Youth NEET rate
newly em ployed
Recent 3yearemployment growth
Employment rate of high skilled
Employment rate of medium skilled
Employment rate of low skilled
Employment rate of young
Employment rate of older workers
Employment rate of men
Employment rate of women
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Romania

Recent 3-year labour praduct. growth
Nom ULC growth over 3 years
Transition from unempl. to empl.
Long-term unem ployment
Youth NEET rate
newly em ployed
Recent 3yearemployment growth
Employment rate of high skilled
Employment rate of medium skilled
Employment rate of low skilled
Employment rate of young
Employment rate of older workers
Employment rate of men
Employment rate of women
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Slovenia

Recent 3-year labour praduct. growth
Nom ULC growth over 3 years
Transition from unempl. to empl.
Long-term unem ployment
Youth NEET rate
newly em ployed
Recent 3yearemployment growth
Employment rate of high skilled
Employment rate of medium skilled
Employment rate of low skilled
Employment rate of young
Employment rate of older workers
Employment rate of men
Employment rate of women
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Slovakia

Recent 3-year labour praduct. growth
Nom ULC growth over 3 years
Transition from unempl. to empl.
Long-term unem ployment
Youth NEET rate
newly em ployed
Recent 3yearemployment growth
Employment rate of high skilled
Employment rate of medium skilled
Employment rate of low skilled
Employment rate of young
Employment rate of older workers
Employment rate of men
Employment rate of women
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Finland

Recent 3-year labour praduct. growth
Nom ULC growth over 3 years
Transition from unempl. to empl.
Long-term unem ployment
Youth NEET rate
newly em ployed
Recent 3yearemployment growth
Employment rate of high skilled
Employment rate of medium skilled
Employment rate of low skilled
Employment rate of young
Employment rate of older workers
Employment rate of men
Employment rate of women
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Sweden

Recent 3-year labour praduct. growth
Nom ULC growth over 3 years
Transition from unempl. to empl.
Long-term unem ployment
Youth NEET rate
newly em ployed
Recent 3yearemployment growth
Employment rate of high skilled
Employment rate of medium skilled
Employment rate of low skilled
Employment rate of young
Employment rate of older workers
Employment rate of men
Employment rate of women
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United Kingom

Recent 3-year labour praduct. growth
Nom ULC growth over 3 years
Transition from unempl. to empl.
Long-term unem ployment
Youth NEET rate
newly em ployed
Recent 3yearemployment growth
Employment rate of high skilled
Employment rate of medium skilled
Employment rate of low skilled
Employment rate of young
Employment rate of older workers
Employment rate of men
Employment rate of women
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