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ANNEX I 

Union for the Mediterranean Ministerial Conference on Employment and Labour 

(Jordan, 27 September 2016) 

Declaration 

 

1. The Employment and Labour Ministers of the Union for the Mediterranean (UfM) gathered at 

their third Ministerial Conference at the Dead Sea in Jordan on 26 and 27 September 

2016.The Conference was hosted by the Hashemite Kingdom of Jordan and co-chaired by 

H.E. Ali AL-Ghezawi, Jordan's Minister for Labour, and H.E. Marianne Thyssen, 

Commissioner for Employment, Social Affairs, Skills and Labour Mobility, for the European 

Union, in the presence of UfM Secretary-General H.E. Fathallah Sijilmassi. 

 

2. The Conference followed on from similar conferences held in Marrakech in 2008 and 

Brussels in 2010, which had established cooperation on employment and labour as a means of 

developing a genuine employment and social dimension within the UfM. At the previous 

conferences, the Ministers undertook to work together and learn from each other on 

employment, employability, and decent work,1 and to involve all relevant stakeholders in this 

cooperation, in particular public authorities and social partners. 

 

3. The Ministers reviewed employment and labour developments in the UfM partner countries, 

including the legacy of the economic and financial crisis and the impact of the current and 

previous refugee crises over the past decades. The Ministers took note of the Europe 2020 

strategy for smart, sustainable and inclusive growth and highlighted the lessons arising from 

the policies for growth and jobs developed by the EU and its Member States within the 

framework of ‘European Semester’ coordination and from the EU's experience in promoting 

social dialogue. 

                                                 
1 According to the International Labour Organisation (ILO) definition ‘decent work’ encompasses four strategic 

objectives, with gender equality as a cross-cutting issue: full and productive employment, guaranteeing rights 
at work, extending social protection, and promoting social dialogue. 
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4. In view of the urgent need to address better the pressing challenges in the region, in particular 

in the southern Mediterranean countries, the Ministers called for all stakeholders to be 

mobilised and the best use to be made of policies at all levels. They welcomed the efforts 

being made in several countries to design and implement comprehensive employment 

strategies. They insisted on the need to ensure coherence between economic, employment and 

social policies, and agreed to give fresh impetus to UfM cooperation on employment and 

labour. 

 

5. At the beginning of the Conference, the Ministers consulted with high-level representatives of 

social partner organisations from both shores of the Mediterranean. They underlined the 

crucial importance of well-functioning and effective social dialogue, both tripartite and 

bipartite, to address growth and employment-related challenges more effectively and 

contribute to competitiveness, social progress and democracy. 

 

6. The Ministers welcomed the joint "Declaration on Social Dialogue" of the Social Partners and 

highlighted in particular their call for strengthening social dialogue in the region and further 

involving social partners in the design and implementation of economic, employment and 

social policies. 

 

7. Building on the preparatory work undertaken ahead of the Conference2by representatives of 

ministries and social partners, with the support of the European Commission, the Ministers 

focused in particular on the specific employment challenges in the southern Mediterranean 

countries. 

                                                 
2 Preparations for the Conference benefited from the outcome documents of two ad hoc work groups (on job 

creation and social dialogue) set up in 2015 by the UfM High Level Working Group on Employment and 
Labour and from the first lessons from the 'YouMatch' job-matching project for young people, implemented by 
GIZ in cooperation with the UfM Secretariat at the request of the German Federal Ministry for Development 
(BMZ). 



 

 

12723/16   DM/ss 4 
ANNEX I DG C 2B  EN 
 

8. While acknowledging the diversity of national situations in these countries, the Ministers 

highlighted structural challenges such as the low rate of labour participation and the high rate 

of structural unemployment; the scale of informal employment and low quality jobs; the rapid 

growth of the population, the high proportion of young people entering the labour market, and 

the persisting migration pressure due to the lack of job opportunities and inequalities of 

development; the impediments that prevent promising small enterprises from growing and 

limit job creation in the formal private sector; the weaknesses of the education and training 

systems and of the school-to-work transition; the high exposure of young people and women 

to unemployment, precariousness and social discontent; and the persistence of poverty and 

inequality. 

 

9. The Ministers also noted that several countries in the region are confronted with instability or 

the effects of instability in their neighbourhood. In particular, the arrival of large numbers of 

migrants and refugees puts pressure on local labour markets, reinforces the informal economy 

and represents a heavy burden for the host countries. 

 

10. The Ministers thanked the UfM Secretariat for its contribution to implementing the UfM 

framework action plan on employment, coordination among donors and enhancing policy 

dialogue by labelling and promoting cooperation projects in the area of youth employability 

and inclusive growth, under its Med4Jobsintegrated regional programme. 



 

 

12723/16   DM/ss 5 
ANNEX I DG C 2B  EN 
 

11. The Ministers highlighted the need to take action in response to the recent commitments by 

the United Nations (UN) and the International Labour Organisation (ILO) to sustainable 

development and the promotion of employment and decent work, including the transition 

from the informal economy to formal employment.3They welcomed the ILO's2019 Centenary 

Future of Work initiative and highlighted their commitment to contributing to this global in-

depth discussion on the future of work. They also welcomed the ILO Conclusions on decent 

work in global supply chains4 and the efforts made by public authorities, the private sector, 

social partners and civil society organisations to promote responsible supply chains. In this 

respect, European Ministers recalled the Council Conclusions of 12 May 2016 on the EU and 

Responsible Global Value Chains.5 

 

12. The Ministers welcomed the work of the UN and the ILO on addressing the labour market 

challenges related to refugees, migrants and workers directly affected by war and protracted 

conflicts in the region. 

 

13. Against this background, and taking account of the lessons drawn from international 

experience, the Ministers agreed on policy orientations to be implemented at national level in 

relation to employment and social dialogue with a focus on the southern Mediterranean 

region, and on concrete steps to foster cooperation within the UfM on employment and 

labour. 

                                                 
3 In particular, UN Agenda 2030 for Sustainable Development, the ILO Conclusions on decent work in global 

supply chains, and the ILO Recommendation No 204 concerning the transition from the informal to the formal 
economy. 

4 http://www.ilo.org/wcmsp5/groups/public/---ed_norm/---
relconf/documents/meetingdocument/wcms_489115.pdf 

5 http://www.consilium.europa.eu/en/press/press-releases/2016/05/12-conclusions-on-responsible-global-value-
chains/ 

http://www.ilo.org/wcmsp5/groups/public/---ed_norm/---relconf/documents/meetingdocument/wcms_489115.pdf
http://www.ilo.org/wcmsp5/groups/public/---ed_norm/---relconf/documents/meetingdocument/wcms_489115.pdf
http://www.consilium.europa.eu/en/press/press-releases/2016/05/12-conclusions-on-responsible-global-value-chains/
http://www.consilium.europa.eu/en/press/press-releases/2016/05/12-conclusions-on-responsible-global-value-chains/
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I. Policy orientations for improving employment and labour 

 

14. The Ministers recommend that national authorities develop comprehensive strategies for 

employment, employability and decent work for all, both women and men, on the basis of the 

following overarching principles: 

 

– a holistic, integrated policy approach to labour demand, supply and matching to ensure 

coherence and enable the mobilisation of all relevant institutions and partners (public 

and private); 

– the promotion of a well-functioning and effective social dialogue, both tripartite and 

bipartite, involving social partners in the design and implementation of economic, 

employment and social policies; 

– an emphasis on the objectives of combating poverty and discrimination, and promoting 

inclusion and equal opportunities in the respective national labour markets, with specific 

attention to promoting gender equality within all employment-related measures and 

initiatives; 

– the focus on reducing inequalities at all levels, especially income inequalities, which 

harm economic growth; 

– the development of evidence-based policies based on investment in reliable labour 

market information systems and promoting a culture of evaluation, monitoring and 

transparency; and 

– a focus on delivery and implementation, with outcome-oriented policies. 

 

15. In view of the structural nature of the employment challenges in the southern Mediterranean 

countries and acknowledging that there is no ‘one size fits all’ policy response, the Ministers 

recommend policies and reforms aimed at structural and sustainable change. 
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(i) To promote job creation, a strong emphasis should be put on the demand side of the labour 

market, by: 

 

– developing sound macro-economic policies, acknowledging the crucial role of the 

private sector in creating jobs in the region and fostering a sustainable business 

environment which encourages trade and investment, including foreign direct 

investment, and facilitates the growth of companies, in particular micro, small and 

medium sized enterprises; 

– encouraging entrepreneurship (facilitating access to finance, including micro-finance, 

business mentoring, incubators, start-up support etc.); 

– fostering a genuine competition culture, promoting policy reforms which dismantle 

restrictions and barriers to fair competition between companies and which ensure 

equality of opportunity for entrepreneurs and the capacity of small firms to grow; 

– supporting the capacities of companies to better develop and participate in competition; 

– promoting access to foreign markets; 

– strengthening industrial policies and promoting strategic investment and restructuring 

towards higher productivity, innovation capacity, quality jobs, green and inclusive 

growth;  

– developing the capacities of private actors and  public authorities to seize employment 

opportunities in national priority sectors; 

– making the most of comparative advantages in the international division of labour while 

targeting job-rich sectors, bearing in mind that sectors that drive GDP growth are not 

always employment- or decent work-friendly, and that competing only on the basis of 

cheap, unskilled labour or low-quality jobs is neither sustainable nor desirable in the 

medium and long term; and 

– harnessing the untapped job creation potential of the social economy and social 

entrepreneurship through relevant legislation and incentives; 

– mobilising the private sector to raise labour standards effectively, including through 

corporate social responsibility initiatives. 
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(ii) An emphasis should also be put on supply-side measures. These have to be developed 

consistently with the demand-side policies, with a particular focus on young people and women. 

 

– improving employability, with due attention to gender equality, through reform of and 

investment in education, higher education and training systems, including vocational 

education and training (VET),with an emphasis on promoting access and quality for all, 

preparing for labour market needs and improving the school-to-work transition; 

– identifying current and future labour market needs to design appropriate strategies for 

developing skills, including entrepreneurial, green and digital skills; 

– Involving social partners in the design and implementation of skills strategies, and 

encouraging both the public sector and private companies to contribute to improving 

employability by actively participating in the development of training programmes and 

in VET governance. 

 

(iii) Labour market reforms, activation and employment services are key to a better matching of 

labour supply and demand. 

 

– adapting labour law and labour market policies to provide companies and workers with 

greater flexibility and help those outside the labour market find a job, while also 

providing workers with decent working conditions and appropriate employment 

security; preventing the diversification of forms of employment (and work contracts) 

from resulting in labour market segmentation; 

– developing active labour market policies, with a view to facilitating faster access or 

return to employment, self-employment and enterprise creation, through appropriate (re-

)training, career guidance and counselling, placement measures, skills development and 

matching, employment incentives, and innovative employment services. Targeting such 

measures, as appropriate, to the particular needs of young people, women and the long-

term unemployed; 
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– reinforcing the dialogue and cooperation between public and private employment 

services (e.g. regarding career orientation and job preparation); involving in this 

dialogue all relevant stakeholders including social partners, youth organisations and 

education and training providers; and 

– expanding the capacities of local and regional actors to identify skill supply and demand 

at local level and design appropriate action for the better matching and use of skills in 

the local economic development context. 

 

16. The Ministers recommend that national authorities actively support the transition from the 

informal economy to formal employment. While recognising the complexity and 

heterogeneity of the informal economy and of undeclared work, they stress their negative 

consequences as regards fair competition between companies and foregone fiscal revenues for 

the state and social security institutions, and as regards working conditions in particular for 

young people and women. The Ministers recall the ILO's efforts in this area and welcome the 

initiatives already undertaken within UfM countries, including those in which the challenge 

has grown dramatically due to the arrival of refugees. 

 

17. The Ministers support ILO Recommendation No 204 which encourages ILO member states to 

draw up an action plan for the transition from informality to formality. European Ministers 

referred to the EU's 'Platform for Undeclared Work' cooperation initiative. In UfM countries 

with a more prevalent informal economy, relevant measures include enterprise development 

policies and the review of labour and tax laws, wage practices, working conditions and social 

security schemes, with a view to promoting decent work. Building on the experience of some 

countries, the Ministers call for efforts to improve means of measuring informality and 

include the production and collection of data on the informal economy in national systems of 

labour market information. 
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II. Policy orientations for promoting social dialogue 

 

18. The Ministers acknowledge that social dialogue is key to democracy, good governance and to 

developing strategies that combine competitiveness and social progress. There is no blue print 

for social dialogue, as social dialogue arrangements and processes reflect countries' histories 

and the development of their respective political, economic and social structures. 

 

19. The Ministers acknowledge that a well-functioning and effective social dialogue, both 

tripartite and bipartite, requires general framework conditions, as follows: first, an appropriate 

legal framework in line with ILO principles;6 second, sufficiently strong, representative and 

independent social partner organisations; third, a culture of social dialogue as a results-

oriented win-win process; and fourth, institutional settings and procedures allowing for its 

functioning. To ensure that the full potential of social dialogue is realised. Ministers 

encourage all national authorities and all social partner organisations to take the requisite 

action to create such conditions. 

 

20. In view of the weakness of bipartite social dialogue in a number of southern Mediterranean 

countries, the Ministers encourage initiatives aimed at addressing it, where necessary, in 

particular by strengthening the capacity of social partner organisations and social dialogue 

bodies, and the culture of social dialogue, and developing sound social dialogue practices at 

company and sectoral level. 

21. The Ministers also acknowledge the positive contribution that social partners can make to 

improve the content of economic, employment and social policies, including through national 

dialogue on employment promotion, decent work for all, labour market reforms and the 

transition from the informal economy to formal employment. 

                                                 
6 The ILO fundamental principles and rights at work include freedom of association and collective bargaining 

(see the 1998 ILO Declaration on Fundamental Principles and Rights at Work). 
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III. Steps to foster UfM cooperation on employment and labour 

 

22. The Ministers confirm their commitment to working together and learning from each other, in 

the UfM framework, on matters regarding employment, employability and decent work. They 

confirm that the UfM High-Level Working Group on Employment and Labour is tasked with 

coordinating this cooperation. 

 

23. The Ministers value the quality of the work undertaken by ad hoc groups of officials and 

social partners to prepare the Conference, under the authority of the High-Level Working 

Group. They recognise that mobilising small working groups on specific topics, on a 

voluntary basis, has proven to be a successful way of developing the cooperation, and that 

such initiatives can be expanded to all interested UfM partner countries. 

 

24. The Ministers invite the UfM partner countries to enhance networking and peer-to-peer 

learning between countries on key topics relating to employment and labour. Networks of 

experts and practitioners from public and private organisations, including social partners and 

other relevant stakeholders, can stimulate knowledge-sharing and peer-learning, for example 

on public and private employment services. 

 

25. The Ministers take note of the Initiative on youth employment through vocational training in 

the Maghreb countries, initiated by the Luxembourg Presidency of the Council of the 

European Union in 2015, and look forward to its possible contribution to the UfM objectives 

on employment and labour. 
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26. The Ministers welcome the EU's financial support for the regional ‘Pilot project for the 

Promotion of Social Dialogue in the Southern Mediterranean Neighbourhood’(implemented 

in Tunisia, Morocco and Jordan as priority countries but also including regional activities 

involving all countries of the Neighbourhood South region). They welcome the social 

partners' intention to hold an UfM Social Dialogue Forum in 2017/2018 and to discuss on that 

occasion the mid-term achievements of this social dialogue capacity-building project and its 

possible expansion to other UfM partner countries. They ask the omission to consider 

providing the necessary funds for this expansion in its financial planning decisions. 

27. The Ministers invite the EU to continue its financial support for countries that host growing 

numbers of economic migrants to help them ensure the smooth functioning of their domestic 

labour markets, while providing the migrants with appropriate protection. 

 

28. The Ministers take note of the European Union’s efforts to help remove the obstacles to the 

Palestinian economic and social development and to promote employment opportunities in 

the region. 

 

29. The Ministers call for employment and decent work objectives to be mainstreamed in all 

relevant UfM policies and cooperation initiatives, in particular in areas such as the blue 

economy, the digital economy, education, energy, environment and climate change, gender 

equality, industrial cooperation and research and innovation. They also invite those 

responsible for relevant UfM ministerial conferences and cooperation processes to consider 

employment and decent work objectives and impacts within their respective initiatives with a 

view to promoting appropriate synergies with UfM cooperation on employment and labour. 
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30. The Ministers call on the UfM Secretariat to continue its active contribution to improving the 

employment situation in the region to promote projects further in line with employment, 

employability and decent work priorities and to enhance, in cooperation with relevant actors, 

visibility, ownership and access to finance. Given the need to identify and address gaps in 

regional labour market programmes, the Ministers ask the Secretariat to set up and update a 

database of bilateral and regional cooperation projects on employment and labour taking into 

account information available in other existing databases. To this end, the Ministers agree to 

keep the Secretariat informed regularly of such projects on employment and labour. 

 

31. The Ministers thank the European Training Foundation (ETF) for its policy analysis and 

support for the modernisation of VET systems and human capital development policies in the 

region, and invite ETF to continue its engagement. 

 

32. The Ministers express their gratitude to the Government of Jordan for hosting the third 

Ministerial Conference on Employment and Labour and agree to convene the fourth 

Ministerial Conference in 2019. 
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ANNEX II 

Declaration On Social Dialogue 

Third Union for the Mediterranean Employment and Labour Ministerial Conference 

(Jordan, 26/27 September) 

 

The Euro-Mediterranean Social Partners (thereafter, the Social Partners) welcome the 3rd Union for 

the Mediterranean (UfM) Ministerial Conference on Employment and Labour taking place in 

Jordan the 26 and 27 September. They value the exchange which took place between the Social 

Partners and Ministers before the Conference. 

 

The Social Partners want to contribute positively to the process of setting up strong, independent 

and effective social dialogues in the 43 countries of the Union for the Mediterranean.  

Being two neighbouring regions in the world, the European Union and the Southern Mediterranean 

region are inter-connected between themselves and impacted by broader trends and challenges of 

global scale. 

 

In this respect, the Social Partners wish to highlight the particular importance of two global agendas 

in which they should be involved, namely: 

 

– the COP 21 agreement follow-up, which implies a well-managed transition process and 

far-reaching transformations in global production and consumption patterns with major 

implications on labour markets; 

– the multi-faceted discussions on Global Supply Chains, including the need to fully 

exploit their potential in terms of economic growth and employment, while progressing 

on the development of due diligence based on international frameworks and reducing 

deficits of decent work and labour rights. 

 

This Declaration focuses on the issue of social dialogue and its importance to address employment 

and labour market challenges in the Euro-Mediterranean region. 
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The Social Partners are convinced that social dialogue has an important role to play to contribute to 

balanced policy-making and social policy that lead to social development, by making labour 

markets and social protection systems more efficient and adapted to new and changing economic 

and social realities. 

 

Account should be taken of the fact that the two regions have been affected more than others by 

recent financial, economic and migration crises, and they experienced lately a relatively slow and 

fragile economic recovery compared to other world regions. 

 

The Nobel Committee acclaimed example of Tunisia shows that social dialogue can also act as a 

stabilising political factor. In other countries, the social partners bring expertise and legitimacy 

based on their first-hand knowledge and experience of the world of work. 

 

Social dialogue can take many forms such as advice and recommendations as part of consultations 

and tripartite arrangements, or such as autonomous bipartite negotiations, e.g. collective bargaining, 

resulting in solution-oriented and balanced policies. Social dialogue is also a worldwide recognised 

value, enshrined under the International Labour Organisation (ILO) constitution and European 

Union (EU) treaty. 

 

There is no blueprint for a well-functioning social dialogue. Social dialogue arrangements reflect 

the different histories, and economic and political situations of different countries. However, some 

basic conditions are essential to allow that social dialogue is fruitful and effective. Essential 

prerequisites for social dialogue to develop are: 

i) the presence of a basic legal framework in line with ILO principles which provides for freedom of 

association and independence of the social partners; 

ii) the setting up of an enabling and democratic institutional and legal framework at national, 

regional and local level, allowing for proper and timely involvement of social partners in policy-

making on matters which have a direct and/or indirect impact on employment. An appropriate legal 

framework can also support the further development of an autonomous bipartite dialogue between 

parties at the different levels of the economy (national, sectoral, regional and at company level); 
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iii) measures to promote a culture of social dialogue, including the provision of mechanisms to 

develop self-regulation, social peace, and prevent and solve conflicts. 

 

Membership and representativeness, as well as mandates and capacity to provide expertise and 

services to their members make the strength of social partners’ organisations. However, where 

social partners’ structures are weak, national public authorities’ or international support is necessary 

to kick-start or step up their capacities. Depending on countries and needs, this may include 

financial, legal, analytical, institutional, and/or political support. 

 

The Social Dialogue Forums organised in the context of the UfM should continue and aim to share 

information and good practices on the state-of-play of the social dialogues in UfM countries, and 

exchange views on present and future priorities. 

 

The most important challenges for social partners, together with governments and policy-makers 

across the Euro-Mediterranean region, are to strengthen economic growth and competitiveness - as 

this will be crucial to achieve successful enterprises - decent employment creation, and social 

cohesion to reduce poverty, inequalities and discrimination. 

 

The Social Partners from both regions wish to highlight four areas on which some learning and/or 

cooperation between the two regions may have added value: 

– Informal work, the challenge is for governments to create enabling frameworks to 

integrate the informal sector into the formal economy and support jobs and businesses 

in the formal sector. This will boost tax and social security revenues and allow for fair 

competition between enterprises and between workers. 
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– Youth employment, the challenge is for governments and social partners to tackle the 

lack of job opportunities, the lack of certain key competences/ shortage of adequate 

skills, and to determine the terms of employment, including labour costs, with the aim 

of helping young people to enter and develop in the labour market, while respecting 

agreed social and labour rights, and fostering sustainable integration of young people in 

employment. Where this is not the case, young people may be confronted with scarring 

unemployment spells, or they may well find themselves stuck in a succession of short-

term and/or limited-hours contracts due to a lack of other opportunities. 

 

– Skills development, the challenge is to improve national education and training 

systems to ensure a better match between the content of education and training 

curricula, the way qualifications are designed, and labour market needs. Together with 

improved career advice, this will help increase the employability of graduates, thereby 

improving and shortening labour market transitions. 

 

– Migration, the challenge is to manage south-south and south-north influx in a way that 

is feasible for both sending and receiving countries, and in line with growth and labour 

markets prospects. The refugee crisis has exacerbated the challenge when it comes to 

managing an unprecedented humanitarian crisis. Both aspects requires the close 

involvement of social partners to contribute to devise adequate solutions for all. 

 

A number of ongoing initiatives have addressed these issues. Some project activities aiming to 

foster social dialogue in some countries in the Southern shore of the Mediterranean have started 

recently. In this respect, initiatives led by the UfM, the European Commission or other relevant 

actors aiming to reinforce the capacity of social partners’ organizations in the Southern shore of the 

Mediterranean, are important. In the coming years, Social Partners will continue exploring the need 

for further activities to support further progress in social dialogue. Therefore, they welcome the 

Ministers’ request to the Commission to consider providing the necessary resources. 
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The Social Partners welcome the Ministers’ intent to convene the 4th UfM Conference on 

Employment and Labour in 2019. In the run up to this, they ask the European Commission and the 

UfM Co-Presidency and Secretariat to take the necessary steps to hold a Euro-Mediterranean Social 

Dialogue Forum in 2017 or in 2018. 
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ANNEX III 

Last name First Name COUNTRY or 

ORGANISATION 

Organisation Function 

ALGHEZAWI Ali JORDAN Ministry of Labour Minister  

THYSSEN Marianne EUROPEAN 

COMMISSION 

DG Employment Commissioner for 

Employment, 

Social Affairs, 

Skills and Labour 

Mobility 

BOJROUBA Mohamed ALGERIA Embassy Ambassador 

DESSER Michael AUSTRIA Austrian Embassy 

Amman 

Ambassador 

BOUTSEN Thérèse BELGIUM Belgian Ministry of 

Employement 

General Advisor 

SACHEVA-

ATANASSOVA 

Denitsa BULGARIA Ministry of Labour 

and Social Policy 

Deputy Minister 

ČIČAK Melita CROATIA Minsitry of Labour 

and Pension System 

Chief Adviser 

IOANNOU 

HASAPI 

Marina CYPRUS Ministry of Labour, 

Welfare and Social 

Insurance 

Director of the 

Department of 

Labour Relations 
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HLADIK Petr CZECH REPUBLIC Czech Embassy in 

Amman 

Ambassador 

SAAFAN  Mohamed EGYPT Ministry of 

Manpower 

Minister 

VIRTANEN Samuli FINLAND Prime Minister's 

Office 

State Secretary 

BAUDURET Marie-

Christine 

FRANCE Ministere du Travail, 

DAEI 

Cheffe de bureau 

HELLER Wolfgang GERMANY Federal Ministry of 

Labour and Social 

Affairs 

Director for 

European and 

International 

Affairs 

KATROUGALOS Georgios GREECE Ministry of Labour, 

Social Security and 

Social Solidarity 

Minister 

CZIBERE  Csaba HUNGARY Embassy of Hungary 

in Amman 

Ambassador 

EYAL BAR 

DAVID  

Ella ISRAEL Ministry of Labour Head of Arb 

Employment 
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DE CAMILLIS  Romolo ITALY Ministry of Labour 

and Social Policies 

Director General 

responsible for 

Labour 

Conditions and 

Industrial 

Relations 

BATAINEH Yousef JORDAN Embassy of Jordan Ambassador 

PABEDINSKIENE Algimanta LITHUANIA Ministry of Social 

Security and Labour 

Minister 

SCHMIT  Nicolas 

(official 

name on 

passport: 

Nico René) 

LUXEMBOURG Ministry of Labour, 

Employment and the 

social and solidarity 

Economy 

Minister 

GIALANZE  Michelle  MALTA Ministry for 

Education and 

Employment 

Minister Advisor 

HAYBALLA  Mohamed 

Souleymane 

MAURITANIA Ministry of Labour 

and Employment 

Special advisor 

SIMOVIĆ Ljiljana MONTENEGRO Ministry of Labour 

and Social Welfare 

General Director 

for EU integration 

process and 

implementation of 

EU funds 



 

 

12723/16   DM/ss 22 
ANNEX III DG C 2B  EN 
 

BOUTATA Mohamed MOROCCO  Ministry of 

Employment and 

Social Affairs 

General Secretary 

VAN DEN IJSSEL  Paul NETHERLANDS Embassy Ambassador 

QATAMI Naser PALESTINE7 Ministry of Labour Deputy Minister 

VIEIRA DA 

SILVA  

José 

Antonio 

PORTUGAL Minister of Labour, 

Solidarity and Social 

Security 

Minister 

COMNESCU Nicolae ROMANIA Embassy Ambassador 

ONDRUŠ Branislav SLOVAKIA Minstry of Labour, 

Social Affairs and 

Family 

State Secretary 

ZUPANČIČ Magda SLOVENIA Ministry of Labour, 

Family, Social 

Affairs and Equal 

Opportunities 

Head of EU 

Coordination 

Service 

RIESGO 

FIGUEROLA-

FERRETTI 

Juan Pablo SPAIN Ministry for 

Employment and 

Social Security 

State Secretary 

for Employment 

HAMMAMI  Imed TUNISIA Ministry of 

vocationnal training 

and employment 

Minister 

                                                 
7  This designation shall not be construed as recognition of a State of Palestine and is without prejudice to the 

individual positions of the Member States on this issue 
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ONAL Sedat TURKEY Embassy Ambassador 

SIJILMASSI Fathallah Union for the 

Mediterranean 

Union for the 

Mediterranean (UfM 

Secretariat) 

Secretary General 

FONTANA Andrea 

Matteo 

European External 

Action Service 

Delegation of the 

European Union to 

the Hashemite 

Kingdom of Jordan 

Ambassador/Head 

of Delegation 

LOUREIRO DE 

AMORIM 

Luis Filipe COUNCIL of the 

European Union 

General Secretariat 

of the Council 

Head of Unit  

ABDALMASIH Hani ARLEM ARLEM ARLEM's Co-

President 

MALOSSE Henri European Economic 

and Social 

Committee 

European Economic 

and Social 

Committee 

Member and 

former President 

DENIS Bruno European 

Investment Bank 

European Investment 

Bank (EIB) 

Head of Division 

EU Neighbouring 

Countries - Sector 

Public South 

FETSI Anastasia European Training 

Foundation 

European Training 

Foundation (ETF) 

Head of the 

Operations 

Department 
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NAGELS  Kerstin GIZ - Deutsche 

Gesellschaft für 

Internationale 

Zusammenarbeit 

Deutsche 

Gesellschaft für 

Internationale 

Zusammenarbeit 

(GIZ) 

Director of 

Division 

Economic and 

Social 

Development, 

Employment 

DARU Patrick ILO International Labour 

Organization 

Senior Skills and 

Employability 

Specialist 

BUFFONI Laura UNHCR  UNHCR Senior Livelihood 

Officer 

TLILI  Mustapha ATUC Arab Trade Union 

Confederation 

General Secretary 

GHARIANI   Khalil BUSINESSMED  UTICA/Businessmed Board member 

BASSO Daniele ETUC ETUC Advisor 

CRAVERO Guillaume EUROPEAN 

EMPLOYERS / 

BUSINESSEUROPE 

BELGIUM 

BusinessEurope Senior Adviser 
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CAPELLINI Claudio EUROPEAN 

EMPLOYERS / 

CNA ITALY 

CNA (National 

Confederation of 

Italian Craft and 

SMEs) 

EU Affairs 

PINEAU Garance EUROPEAN 

EMPLOYERS / 

MEDEF France 

MEDEF - 

Mouvement des 

Entreprises de 

France 

Deputy Director 

MUNTHE  Henrik EUROPEAN 

EMPLOYERS / 

NHO NORWAY 

Confederation of 

Norwegian 

Enterprise (NHO) 

Assistant Director 

MUIA Frederick INTERNATIONAL 

EMPLOYERS / IOE 

International 

Organisation of 

Employers(IOE) 

Senior Adviser 

 


	– a holistic, integrated policy approach to labour demand, supply and matching to ensure coherence and enable the mobilisation of all relevant institutions and partners (public and private);
	– the promotion of a well-functioning and effective social dialogue, both tripartite and bipartite, involving social partners in the design and implementation of economic, employment and social policies;
	– an emphasis on the objectives of combating poverty and discrimination, and promoting inclusion and equal opportunities in the respective national labour markets, with specific attention to promoting gender equality within all employment-related meas...
	– the focus on reducing inequalities at all levels, especially income inequalities, which harm economic growth;
	– the development of evidence-based policies based on investment in reliable labour market information systems and promoting a culture of evaluation, monitoring and transparency; and
	– a focus on delivery and implementation, with outcome-oriented policies.
	– developing sound macro-economic policies, acknowledging the crucial role of the private sector in creating jobs in the region and fostering a sustainable business environment which encourages trade and investment, including foreign direct investment...
	– encouraging entrepreneurship (facilitating access to finance, including micro-finance, business mentoring, incubators, start-up support etc.);
	– fostering a genuine competition culture, promoting policy reforms which dismantle restrictions and barriers to fair competition between companies and which ensure equality of opportunity for entrepreneurs and the capacity of small firms to grow;
	– supporting the capacities of companies to better develop and participate in competition;
	– promoting access to foreign markets;
	– strengthening industrial policies and promoting strategic investment and restructuring towards higher productivity, innovation capacity, quality jobs, green and inclusive growth;
	– developing the capacities of private actors and  public authorities to seize employment opportunities in national priority sectors;
	– making the most of comparative advantages in the international division of labour while targeting job-rich sectors, bearing in mind that sectors that drive GDP growth are not always employment- or decent work-friendly, and that competing only on the...
	– harnessing the untapped job creation potential of the social economy and social entrepreneurship through relevant legislation and incentives;
	– mobilising the private sector to raise labour standards effectively, including through corporate social responsibility initiatives.
	– improving employability, with due attention to gender equality, through reform of and investment in education, higher education and training systems, including vocational education and training (VET),with an emphasis on promoting access and quality ...
	– identifying current and future labour market needs to design appropriate strategies for developing skills, including entrepreneurial, green and digital skills;
	– Involving social partners in the design and implementation of skills strategies, and encouraging both the public sector and private companies to contribute to improving employability by actively participating in the development of training programme...
	– adapting labour law and labour market policies to provide companies and workers with greater flexibility and help those outside the labour market find a job, while also providing workers with decent working conditions and appropriate employment secu...
	– developing active labour market policies, with a view to facilitating faster access or return to employment, self-employment and enterprise creation, through appropriate (re-)training, career guidance and counselling, placement measures, skills deve...
	– reinforcing the dialogue and cooperation between public and private employment services (e.g. regarding career orientation and job preparation); involving in this dialogue all relevant stakeholders including social partners, youth organisations and ...
	– expanding the capacities of local and regional actors to identify skill supply and demand at local level and design appropriate action for the better matching and use of skills in the local economic development context.
	– the COP 21 agreement follow-up, which implies a well-managed transition process and far-reaching transformations in global production and consumption patterns with major implications on labour markets;
	– the multi-faceted discussions on Global Supply Chains, including the need to fully exploit their potential in terms of economic growth and employment, while progressing on the development of due diligence based on international frameworks and reduci...
	– Informal work, the challenge is for governments to create enabling frameworks to integrate the informal sector into the formal economy and support jobs and businesses in the formal sector. This will boost tax and social security revenues and allow f...
	–  Youth employment, the challenge is for governments and social partners to tackle the lack of job opportunities, the lack of certain key competences/ shortage of adequate skills, and to determine the terms of employment, including labour costs, with...
	– Skills development, the challenge is to improve national education and training systems to ensure a better match between the content of education and training curricula, the way qualifications are designed, and labour market needs. Together with imp...
	– Migration, the challenge is to manage south-south and south-north influx in a way that is feasible for both sending and receiving countries, and in line with growth and labour markets prospects. The refugee crisis has exacerbated the challenge when ...

