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I'NQMH
emi g mpdtacnc OAHTIAZ TOY EYPQITAIKOY KOINOBOYAIOY KAI TOY SYMBOYAIOY
v enopkeig katmtotoug prebotvg oty Evponaikn ‘Evoon
COM (2020) 682/final/28.10.2020

Ta pén g Ewdwng Awapxoivc Emrponrig Evponaikdv Yrobécewv kot g Atapkovg Emttponnc
Kowovikav Yrobéoemv, oe kKowvn cuvedpiaon (22.3.2021),

"Exovtag voyn:
- o dpBpa 2 ko 3 ™ ZuvOnkng v v Evponaikn ‘Evoon, ywo tov okomod ko t1g a&ieg g EE,

- o 4pOpal 5 Y10 TOV GUVTOVIGHO TMV EBVIKOV KOWVOVIKOV TOAMTIKAOV, 9 Y1 TN S16@IAoT NG
KOWMVIKNG Tpootaciog, 175 yio tnv evioyvon TS 0IKOVOUIKTG, KOWMOVIKNG KOl E0APIKTS GUVOYNG,
KaBdG kot 153 yia v enitevén TV 6TOX®V KOWOVIKNG TOALTIKNG, TNG ZuvON KNGS Yo T Agttovpyia
¢ Evponaikng Evoong (EAEE),

- ta apBpa 28 kar 31 Tov Xapm TV Ogpemodv Atkawwpdtov g Evponaikhig Eveoong yia to
dkaimpo SompayLATELONG Kol GLALOYIKAOV OpACE®V, KABMG Kot Yo SIKOES KOl TPOCPOPES
ouvOnkeg epyaciag,

- 1o, 4pBpa 4 ko 6 Tov avabewpnuévov Evpomaikov Kowvwvikod Xaptn yua 1o dikaiopo AoV TV
epyalopévav og apoPn mov eEacarilel 6Tovg 1310VG KOl GTIC OIKOYEVEIEG TOVG AELOTPENES EMTEDO
dwPimong, Kabdg kot 1o dkaimpo 6TIC GVAALOYIKES OOTPOY LOTEVCELS,

- v apyn 6 tov Evponaikov [Tvidve Kowvovikeov Atkaopdtov, yio 1o dtkaiope tov
epyalopévav og dikatovug ebotc mov emtpénovy allonpenéc eninedo dwuPimong,

- Tov 0000 610%0 (A&ompenn|g epyacia kot otkovouikn avantuén) g Atlévrag tov 2030 tav
Hvouévav EGvav yio ™ Biooyn Avarntuén (70n F'evikn Zuvérevon tov Hvopévov EOvov,
Yentéupprog 2015),

- v avakoivoon ¢ Evponaikng Emttponng «Ma ioyvpn Evponn ywo dikaieg petapdoetg
COM(2020), 14 final»/14.1.2020,

- m 'vopoddton g Evponaikrg Owovopkng kot Kowvovikng Emtponng (SOC/632/18.9.2020),
ne titho «A&ompemneig Katdtartol roboi og 0AOKANPN ™V Evpdmny,
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-to v’ apd. 2020/2084(INT1)/17.12.2020 Yieiopa tov Evponaikod KotvoBoviiov, «oyetikd pe
pa wyvpn kowvevikn Evpomn yia dikaieg petafaceioy,

- to. v’ apu. 44314/2445/2.11.2020 £yypago tov Yrovpyeiov Epyaciog kot Kowvovikov
YroBécewv, cuppwva e To 0moio dev vTdpyovy onpeio Tov B PTOPOVCAV VO TOTEAEGOVV
EUTOO10 OTNV EVOOUATMOOT TV dpBpmv T mpotevopevng Odnyiag 6to ecmTEPKO diKOO, TO OO
19.3.2021 éyypoago tov 1iov Yrovpyeiov, kabmg kot to onueiopo Bécemv tov Ynovpyeiov
Noavtidiog kot Nnowwtikng [oAtikng, mepl e€aipeons TV VOUTIK®V oo T0 Tedio EQUPUOYNS TNG
Odnyiag.

Extipovrog ot

- INa v e€aocpdion KatdAnAov cuvOnkov epyasiog Kot dafimonc, oAl Kot yio Tnv
01K0dOUN o1 diKa®V Kol BIOGIL®MY OIKOVOLLDV Kol KOWVOVIOV, AToLTEITOL 1] Slc@AAon OTL O1
epyalouevol apeifovrar pe erapkeic kot dikotovg oebovg.

- O xoBopiopdg KatmdToTou Piehov mov dacparilel Eva allompenés eninedo duPimong evioyvel TNV
TOPOYOYIKOTNTO TNG EPYUCING, TNV KOVOTOUO EMLYEPTUOTIKOTNTO KOL TV ATOGYOANG.

- O KOWOVIKOG O18A0Y0G KOl 01 GLALOYIKEG OUTPUYUATEVGELS OMOTEAOVV PAGTKA LLEGA Y10 TOVG
KOW®VIKOUS £TaipovS, doTe vo KaBopileTat évag d1Kaog Kot ETOPKNG KATMTATOG UIoHOG Kot VoL
dtcparilovror a&lonpeneic kot dikoieg cuvOnKeg epyaciag.

- € YOPEG e KOAE 0pYAVOUEVOLG KOVMVIKOVS ETOIPOVS KOt LEYOAN KAALYT atd GLALOYIKES
oLUPACELS, N TOWOTNTA TNG £PYACiag eival, KATA LEGOV OPO, VYNAOTEPT, Ol KaTOTATOL Hichol
VYNAOTEPOL KOl TO TOGOGTO TV YOUUNAOUIcO®Y epyalopévav pkpotepo. Aedopévon de Ot
KAALYN TOV GUAAOYIKAOV SOTPAYULATEDGEDV, CALL KOl 1) TUKVOTNTA TNG CLVOIKOAGTIKNG KAAvYNG,
&xovv peiwbet onpavtikd and to 2000 g 22 and ta 27 kpdn péEAN g EE, cdppova pe ta
ototyeia Tov OOZA, N Tpotevopevn Odnyia mOGKOTEL Kot 6TV TPOMON O TOV GLALOYIKMV
STPAYHATELGEMV Yo TOV KOBopIopd TV ohmv oe OAa Ta KpaTn LEAN.

- H dtucpdiion emapkadv Kot dikoimv katdTtatov pedov ivatl onpavtikn, vrootpilet ™ fudoiun
Kol YOPIG OMOKAEIGLOVG OTKOVOULKT] avaKoyn, av&avet T {Nnon, LELMVEL T QTOYELL TOV
epyalopévaV Kot EVIGYVEL TNV 1GOTNTA GTNV £PpYaGia, KOOMG elval TeEPIocOTEPES O1 YOVOAIKESG TOV
apeifovtar pe tov katdTOTO LGHO.

- H optopévov ypovov, €pyov 1 Kot ELAGTIKN 1 ATUTN OTOGYOANOT, AAAG KO 1) TNAEpyacia,
dladedopéveg o€ TEPI0d0 KPIoNC, KAADTTOVTOL OVETAPK®MG At T €BVIKA CLOTHLATA KOIVOVIKNG
AGPAAIONG Kot TPOGTAGIOS TNG EpYAciag.

- H movomuio COVID-19 katédei&e 6t moAlol epyaldpevor pe younAd eminedo de&lottov sivat
amopoitnTol Yo T Pacikn Aettovpyia Tng otkovouiog, g epyalOIevVol TPMOTNG YPOUUNGS, Ol 0TToiot
Aopavouv, Opms, xaunA£EC apolBég Kot d1aTeA0VV VIO EMCEAAEIG GLVONKES Epyaciag.

- O o16y0G €€dheyng TG PTOYELNS, O™ KaBopicOnke ot Ztpatnykn «Evpdnn 2020,
OTTOLLOKPVOVETOL, EWOIKA LTTO GLVONKES TOVOTAG, 1) oTTola £xEl TANEEL CNUOVTIKE TIC EVPOTATKES
OLKOVOLEG, TO ELGOONUATO TMV VOIKOKLPLAV KOt TIG EVAAMTEG KOWMVIKEG OLAOES, LLE GUVETELX, 1)
npootacio TV yapniopucbov epyalopévov va artoteiel facikn tpobmdBeon yia pa fuooiun Kot
YOPIG ATOKAEIGLOVG OUKOVOLKY] OVALKOLLYT).

11355/21 RS/mk 2
LIFE.4 EN/EL



- H endipxero Tov kotdtotov pcbod npoctatevet pyalopévous mov dev KaADTTOVTOL omd
oLALOYIKEG cLUPAcELS epyaciag, KaBMG Kot EVAAMTEG OPAdES EpYULOUEVOV, OTMG Ol LETAVAGTEG
Kol To dTtopo pe avamnpia, cVUPaALovTog oTn Helwon TV LGO0AOYIK®VY 0VIGOTHTOV, GTNV
1GOTNTO TOV EVKOIPLOV KOl GTOV VYU AVTOYOVIGUO, HECH TNG TPOCTAGIOS TOV EPYOS0TAOV TOL
Katafdriovy erapkeig pobovg.

- XV mepintoon entPoAng SuGOVALOY®OV KPATNOEWMY, OTMS MG TPOG TIC TAPOYES G £100¢, N
POPOAOYIK®V Bapdv entl TG epyaciog, ol piobol petdvoviot o€ EMIMESO YAUNAOTEPO TOV VOULLOV
KOTATATOL 16000, He duopevn avtikTumo oto eninedo dafimong twv epyalopévamy.

- H vavtidia elval Topoymyikog TOUENS LE 1O10ATEPA YOPUKTNPIOTIKE KOl GUOVTIKO LEPOG TOV
VOOTEPYUTIKOD TNG OLUVOULIKOD OTOTEAEITOL QIO VOTIKOVS OV SLUUEVOVTEG OE TPITEG YDPES
(labour supplying countries) kot epyalopevovg vd Tovg dpovg T AteBvoig ZopPaong yia
Noavtikn Epyacio (MLC 2006) mov éxovv kupdoel Toco 1 EALGSa, 660 kat 1 Evpomraixn ‘Evoon).

Ozopovv otL:

- 2KomAG NG mpotevopevng Oomyiag ivar va dtacealicel aglonpenéc eninedo SoPiwong 6Tovg
gpyalopévoug otnv ‘Evoon, 614 g Béomiong mhlaiciov Kot EAAYIGTOV TPOSYPAPAOV Y10 TOV
KaBoPIoUd ETOPKMY KOl dTKo®mV KATOTATOV ebdv mov va dtacpariilovv eumpeneic cuvOnkeg
dwPimong, gite avtol Beomilovton pe VOO, €iTe HEGH GLAALOYIKAOV SLOTPOYLATEVGEDV,
Aoppévovtag voyYN TIG WNTEPOTNTES TOV EOVIKDOV GLUGTNUATOV, TIC E0VIKEG aprodIOTNTEG KOt TNV
avtovopia kot cvpuPatikn eElevfepia TV KOWOVIKOV ETOIPOV, 0ALY KOl TNV TPOOONGN TOV
GLALOYIK®V SLOTPAYUATEVGEMY Y10 TOV KOOOPIGHO TV eOdV og OAo To KPATN LEAT).

- Evoandkertan oty e000vn 10V Kpatdv PHEA®Y VO EVIGYOGOVV TO KOWVOVIKO TPOTLTO, OTMG
dwpopeavetarl oty Evponaiky Evoon, dote va dtacearilovior a&lonpeneig cuvOnieg epyaciog
Kot enapKeic katmdTaTol pcbol 6 GAOVG TOVg EpYAlOUEVOLS, YMPIC EEAPETELS 1) OLLPOPOTOMGELS,
ave€apTNTMG TNG LOPPNG Kot TOL €100V pYAGINg TOL TOPEYOLY, TOL VA0V, TN NAKING 1) TNG
KOW®VIKNG £VTOENG TOVG, KAT ™ EQAPULOYV KPLTNPI®V TOV GLUVATTOVTOL LE TIG EOVIKES, KOWVMVIKEG
KOl OIKOVOLUKEG GUVOT|KES, OTMC, KAT EAAYIGTOV, 1] AYOPOSTIKT OUVOUN TOV VOUIL®V KOTOTOUTOV
webov, Aappavopévaov vrdyn Tov K66ToVs dSuPlwong Kot Tng ETPPONS TV POPOV Kot
KPOTNOEWMV, TO YEVIKO eMinedo TV axafdpiotwv mebmv kot 1 Katavopu Toug, kadmg kat o puOuog
avEnong Tov akabdpiotov chmV.

- To evpomaikd Tpdtumo a&lompemoic dtaPiwong uropet va evioyveTol Kot 01d e vioBEnong
JEBVOV deIKTOV EMAPKELOG, KATH TOVS 0TOI0VE 0 KATMTATOS UGOOS dev voAgimeTal Tov 60% Tov
duapecov pebot kot tov 50% tov pésov obov. Ewdikmg, n mapaywykdtnto TG £pyaciog dgv
EMOEYETAL AGPAAT TPOGO0PIGUE, KAOMOG EaPpTATAL OO TOAAOVS TAPAYOVTES, OTMG, TPOTIGTMS, N
OLKOVOUIKT] GUYKLPIO KO 01 EMIATOCELS TNG GTNV OVTOYOVIGTIKOTNTO TNG OIKOVOUTNG, 01 EMEVOVCELG,
o tpomelikoc davelolog, N texvoroyia, Aappdvetar o oM VIOGYN Yo TOV KABOPIGUO TOV EMTESOV
tov akafapiotov pebav, ent tov oroimv vroAoyiletatl 0 Kat®TOTOg HcHOC.

- H népav g owelag d1eBvoic svpPacnc, kot yopic 1d1kég puuicels, mpootasio TV VOLTIKOV
mov epydlovion o€ Aol pe onuaia kpdtovg pérovg ™ Evponaikng Evoong, aAld stopévouv
povyo og tpiteg YOPES, Bo dNUIOVPYNCEL EMTAOKES, eml Cnpio TG AVTOY®VIGTIKOTNTOG TNG
EVPOTOTKTG VOLTIMOG.
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AmevBbvovv otovg [1poédpovg Tov Evponaikod KowoBoviiov, Tov Zvppoviiov kat e Emtponr|g
NV TapoHGO YVAOUTN OV SOTVTOVETOL GTO TANIGLO TOV TOATIKOD SLHAGYOL LE TO EVPOTATKA
Oeokd 6pyoava.

Korobv v KuBépynon va tpombnoet tig wg avm 0ce1g 6Tig vid eEEMEN S10mpayLOTEVGELS GTO
mAaicto Tov ZvpuPoviiov ¢ Evponaikng Evoonc.
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Courtesy translation

OPINION

On the Proposal for a DIRECTIVE OF THE EUROPEAN PARLIAMENT AND OF THE
COUNCIL on adequate minimum wages in the European Union

COM (2020) 682/final/ 28.10.2020

The members of the Special Standing Committee on European Affairs and the Standing Committee
on Social Affairs, at a joint meeting (22.3.2021),

Taking into consideration:
- Articles 2 and 3 of the Treaty on European Union, on the purpose and values of the EU,

- Articles 5 on national social policies’ coordination, 9 on ensuring social protection, 175 on
strengthening economic, social and territorial cohesion, and 153 on achieving social policy
objectives of the Treaty on the Functioning of the European Union (TFEU),

- Articles 28 and 31 of the EU Charter of Fundamental Rights, on the right of collective bargaining
and action, as well as on fair and favorable working conditions,

- Articles 4 and 6 of the revised European Social Charter on the right of all workers to a
remuneration such as will give them and their families a decent standard of living, as well as the
right to collective bargaining,

- Principle 6 of the European Pillar of Social Rights, on the right of workers to a fair wage allowing
for decent living standards,

- the eighth objective (Decent Work and Economic Development) of the United Nations Agenda
2030 for Sustainable Development (70th United Nations General Assembly, September 2015),

- the European Commission Communication "A Strong Europe for Fair Transitions COM (2020) 14
final" /14.1.2020

- the Opinion of the European Economic and Social Committee (SOC / 632 / 18.9.2020), titled
"Decent minimum wages throughout Europe",

- the European Parliament Resolution no. 2020/2084 (INI) /17.12.2020 on "a strong social Europe
for just transitions",

- the document No. 44314/2445/2.11.2020 of the Ministry of Labor and Social Affairs, according to
which there are no obstacles to the transposition of the proposed Directive’s articles into national
law, also the same Ministry’s document of 19.3.2021, as well as the Ministry’s for Maritime Affairs
and Insular Policy position note regarding the exclusion of seafarers from the scope of the
Directive.
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Considering that:

- For enabling adequate employment and living conditions, but also in order to build fair and
sustainable economies and societies, it is necessary to ensure adequate and fair remuneration for
workers.

- Setting a minimum wage that ensures decent living standards boosts labor productivity, innovative
entrepreneurship and employment.

- Social dialogue and collective bargaining are key tools for social partners in order to set fair and
adequate minimum wage and ensure decent and fair working conditions.

- Countries with well-organized social partners and wide collective agreements coverage, present,
on an average, higher quality of work, higher minimum wage and lower percentage of low-wage
workers. Given that collective bargaining coverage, as well as trade union coverage density, have
significantly narrowed down since 2000 in 22 of the 27 EU Member States, according to OECD
data, the proposed Directive also aims to promote collective bargaining for setting wages applicable
in all Member States.

- Ensuring adequate and fair minimum wages is important, as it supports sustainable and inclusive
economic recovery, increases demand, reduces employee poverty and promotes (gender) equality at
work, as mostly those paid the minimum wage are women

- Fixed-term work, work contracts or flexible/informal employment, as well as teleworking, which
became widespread in times of crisis, are insufficiently covered by national social security and
labor protection systems.

- The COVID-19 pandemic has shown that many low-skilled workers are essential for economy’s
base function, as front-line workers, yet receiving low wages and accepting precarious working
conditions.

- The goal of eradicating poverty, as set out in the Europe 2020 Strategy, seems to be fading,
especially under the circumstances caused by the pandemic that has severely affected European
economies, household incomes and vulnerable social groups, thus making the protection of low-
wage workers a key condition for sustainable and inclusive economic recovery.

- Minimum wage adequacy protects workers not covered by collective labor agreements, as well as
vulnerable groups of workers, such as migrants and people with disabilities, thus contributing to
wage inequalities reduction, and supporting equal opportunities and healthy competition, through
the protection of employers who pay adequate wages.

- In the case of imposing disproportionate deductions, such as benefits in kind, or tax burdens on
labor, wages are reduced to a level below the statutory minimum wage, adversely affecting workers'
living standards

- Maritime shipping is a productive sector with special characteristics and a significant part of its
seafaring manpower consists of seafarers permanently residing in third countries (labor supplying
countries) and working under the terms of the International Convention on Maritime Labor (MLC
20006), ratified by both Greece, and the European Union.
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Deem that:

- The purpose of the proposed Directive is to ensure a decent living standard for workers throughout
the Union, by establishing a framework and minimum standards towards adequate and just
minimum wage —setting to enable decent living conditions, whether established by law or collective
bargaining, and taking into account national systems’, specificities, national competences and social
partners’ autonomy and contractual freedom, but also in promoting collective wage-setting
bargaining/negotiations in all Member States.

- It is Member States’ responsibility to strengthen the social model, as being shaped in the European
Union, to ensure decent working conditions and adequate minimum wages for all workers, without
exceptions or differentiations, regardless of form and type of work provided, (regardless of) gender,
age or social inclusion, in accordance with criteria linked to national, social and economic
conditions, such as, at least, the purchasing power of the statutory minimum wage, also taking into
account living costs and tax and deductions impact, gross wages’ general level and distribution, as
well as gross wages’ growth rate.

- The European standard of decent living can also be strengthened via adoption of international
adequacy ratios, in which the minimum wage is no less than 60% of the median wage and than 50%
of the average wage. Labor productivity especially, cannot be safely determined, as depending on
various factors, such as, primarily, the economic context and its impact on economic
competitiveness, investments, bank lending, technology, and is already taken into account in gross
wages’ level setting, on basis of which minimum wage is calculated.

- Further to the relevant international convention, yet lacking special provisions, the protection of
seafarers working on ships registered under the flag of an EU Member State but permanently
residing in third countries is bound to create complications at the expense of the European shipping
industry’s competitiveness.

Address the Presidents of the European Parliament, the Council and the Commission with the
present opinion delivered in the context of the political dialogue with the European institutions.

Call on the Government to advance the aforementioned positions to ongoing negotiations within the
Council of the European Union.
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